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Mission Statement

Central Methodist Church York seeks to be a beacon in the local community
for faith in Jesus Christ and love and service to all

Central Methodist Church, St. Saviourgate, York, YO1 8NQ

Introduction

We strive to enable people to live out their faith as part of the community through: 
Worship and prayer, learning about the Gospel and developing their knowledge and 
trust in Jesus. We provide pastoral care for people living in the local community and 
missionary and outreach work. In addition, we utilise our buildings as a community 
hub for the work of local charities, organisations and individuals.

Administration

The Church is held on the 1976 Model Trust by the Trustees for Methodist Church 
Purposes, and the Church Council act as Managing Trustees.

Minister:

Rev Rory Dalgliesh

City Centre Deacon:

Judith Stoddart

Church Council Secretary: 
Dorothy Godfrey

Church Stewards:

Philip Paul 
Cynthia Wooley 
Michelle Petyt

Church Treasurer:
Eileen Hannah

Pastoral Secretary:
Linda Dales

Circuit Steward:
John Martyn Holman

Paid Staff:
OfficeManager Christopher Williams
Caretaker Ian Atherton
Organist Philip Paul

To achieve our objectives, the Church is organised in the following way 
The Minister
Church Council 
Church Stewards 
Pastoral Secretary 
Church Treasurer 
Paid Staff



The Church Council
CPD = Constitutional Practice and Discipline of the Methodist Church

Purpose
The Church Council has the authority and oversight over the whole area of the ministry
and mission of the Church. Aims and methods, the determination and pursuit of policy, and
the deployment of available resources are its proper responsibility.
The Church Council should meet not less than twice per year, at such dates as are most 
appropriate to the ongoing life of the Church, and its relationship with its committees and 
the Circuit. The Church Council act as Managing Trustees of the local property and are 
registered with the Charity Commission. If any legal matter arises, then only those members
of the Council who are of the age 18 are eligible to be Trustees and are allowed to vote.
The Church Council will appoint annually all Church Officers as determined from time to 
time by the Council whether on the nomination of a committee or otherwise.

The Church Stewards
The Church Stewards are corporately responsible, together with the Minister, for giving 
leadership and help over the whole range of the life and activity of the Church.
The role of the Church Stewards is to serve the mission and ministries of the Church 
with prayer, creativity and vision.
By their service and example, they guide, encourage and support individuals and 
other groups within the Church
The Church Stewards will implement decisions made by the Church Council, and act 
between meetings of the Church Council in respect of all matters that are not under the 
purview of any of the Church committees.
In all instances, however, the Church Stewards will remain accountable to the Church 
Council.
The Church Stewards will, by mutual consent, ensure that at least one of its members is 
a representative on every Church Committee.
Church Stewards will be elected by the General Church Meeting to serve a rotating 4 
year term.
Insofar as is possible, Church Stewards should accurately reflect the diversity of the 
congregation with respect to age, gender and race. However, as the appointment of Church
Steward gives a seat on the Pastoral Committee Church Stewards must be at least 18 
years of age.

Pastoral Secretary

To consider matters relating to Church 
membership. 
To arrange training for membership
To recommend to the Church Council candidates for 
membership. 
To make arrangements for services of confirmation.
To prepare a report on membership for the Church Council.
To encourage the practice of fellowship, through house groups and other group
To ensure the effectiveness of the work of pastoral visitors and house groups.

Year review and future goals:
The Church continues to host a weekly morning worship session on Sundays and 
regular evening services where the congregation and any member of the wider 
community can come together to share and explore their faith. There are regular faith
activities hosted in the week such as bible studies and choir, as well the annual 
organ recitals. With the introduction of Judith Stoddart in a City Centre Deacon post 
at Central, the Church has continued to develop ways that it can serve the 



community throughout the week. This has included a weekly welcome session on 
Wednesday afternoon where members of the congregation come together to provide 
refreshments and fellowship with any members of the public; there being a particular 
focus on vulnerable groups such as the homeless community and the socially 
isolated.

Judith’s role has also acted as conduit for increased partnership with various 
organisations and charities within the wider community, as well as allowing Central to 
become a means through which this organisation can work together. This has 
included Kyra a charity which supports vulnerable women in the wider York area who 
we also host on site. Central also continues to host and support Carecent, a long 
running Methodist organisation which provides food, clothes and fellowship to those 
who are homeless every morning. The recently updated facilities on site continue to 
better help those who attend Carecent, including better kitchen space, storage and 
shower facilities. The shower facilities in particular have allowed several individuals to
find work. The additional full day session for Carecent every Thursday which allows 
for a more relaxed period for people to socialise and get advice continues to grow.

We also continued to provide pastoral care to those who required it, particularly 
those members of the congregation who cannot physically attend at the Church.

The Church also provides affordable community space, something which we have 
identified as need within the city centre community. In particular there are many 
charities who require space for training or larger meeting who simply could not afford 
hotels or other conference centres. We also offer hospitality to community classes 
and organisations such as the U3A and WEA, as well as individuals in the 
community.

We continue to purse our goal of serving the whole community throughout the week.

Financial statement:
We had £155,805 in payments and £131,416 in receipts, leaving a net loss of
£24,389 at the end of this financial period. This was due to a required work on the 
portico and other parts of the building and was balanced by the £22,000 profit from 
the previous year. We remain solvent and able to continue to invest in the 
maintenance of our historic building and facilities and to facilitate community 
activities. Our agreed reserve policy of £50,000, allowing us to meet our basic 
financial requirements, is preserved.


































