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The Trustees present their annual report for the year ended 31 July 2021 under the Charities Act 2011, together
with the audited financial statements for the year.
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Key Management Personnel

The Union employs a Chief Executive to work closely with the Trustee Board and ensure effective management of
the charity as head of a senior management team asfollows:
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Structure, governance and management
The Union is constituted under the Education Act 1994 as a charity, with internal regulations or Rules approved by
the governing body of the University of Sunderland (the University). The Union's charitable object is the
advancement of education of the students cf the University of Sunderland for the public benefit.

The Sabbatical Trustees are elected annually by cross-campus secret ballot of the Union's membership. These
three posts of President: Education, President: Activities and President Wellbeing are full-time posts remunerated as
authorised by the Education Acts and cannot exceed two years duration for each holder.

The three full-time Sabbatical Officers, four Student Trustees and five External Trustees are regarded as the charity
trustees of the Union for the purposes of the Charities Acts and Company Directors for the purposes of the
Companies Act. Student Trustees shall remain in office for a term of one or two years as agreed by the
Appointments Committee, serving a rnaxirnum of two consecutive terms. The external trustees may serve a term of
four years, renewable up to a maximum term of office of eight years.

Trustee training
New trustees are inducted into the workings of the Union, as a registered charity and company limited by guarantee,
including Board Policy and Procedures, at both internal and external training and induction workshops.

Organisational Management
Day to day responsibility for services rests with the Chief Executive along with service managers and other staf.
The Chief Executive is responsible for ensuring that the charity delivers the services specified and that performance
is monitored and controlled.

The remainder of the management team (as set out in the key management personnel), is responsible for the
delivery of the Union' strategy through their departmental teams.

The remuneration of key management personnel is set by the Finance, Risk and Resources Committee, with the
policy objective of ensuring that they are rewarded for their individual contributions to the Union's success. Delivery
oi the Union's charitable vision and purpose is primarily dependent on our key management personnel and staf
costs are the largest single element of our charitable expenditure.

Charity Governance Code Self-Assessment
The Board undertook an initial self-assessment against the version of the code developed specifically for Students'
Unions by NCVO and NUS in January 2019, together with a Board development session which considered feedback
from the self-assessment. A further review was undertaken in early 2021 which identified new development tasks
and actions fcr the board to pursue.

The intention remains to review performance against the Code annually.
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Relatianahip with UniversIty of Sunderland
The relationship bebveen the University and the Union Is established in the regulafions of the University and in the
Relationship Agreement approved by both organisations. The Union receives a Block Grant from the University and
part-occupies a building owned by the University, which also pays for utiliTies, caretaking and cleaning staff. This
non-monetary support is mtdnsic to the relationship between the University and the Union.

Although recommended by the Charities SORP, which has been adapted for this and future financial years for due
compliance with the requirements for Students' Unions provided for in the Charities Act 2011, it is not possible to
identify an estimated value to the Union for this free serviced accommodation as the Llniversity does nat separate
out the property costs of individual floors af its buildings. Although the Union continues to generate supplementary
funding from various trading activities, it will always be dependent on the University's financial support.

The trustees consider it reasonable ta anticipate that this ar equivalent supporl from the University will confinue for
the foreseeable futwe, as the Education Act 1994 imposes a duty on the University to ensure the financial viability of
its student representative body in one form or another. The trustees therefore consider the Union to be financially
viable for the foreseeable future.

Prlncfpal Risks and Uncertainties
The Board reviews the Union's current and planned future activities in the light of any major risks arising from time

to time and the effecfiveness of systems and procedures designed to manage them. The principal disks and
uncertainties currently facing the Union are:

~ A health epidemic: a medium term exlension of the Covid 19 pandemic or a further inddent that requires
(the University and) the Students' Llnion to work remotely, with the potentia! to adversely impact on the
ability ta:

~ meet the demands of the students.
~ engage individuals with the democratic processes, threatening the legitimacy of the election processes and

question the credibility of the SU.
~ The impact of Brexit on student recruitment: challenges to the University's international student recruitment

strategy which has the potential to threaten the Llniversity financial stability.
~ Any Higher Education funding review with the potential for it to remove or reduce tuition fees, which

threatens the University's financial stability.

~ A failure ta reflect the University of Sunderland's strategic goals in Union plans and future developments

leading to conflict ar lack of support with University priorities.
~ Failure to angcipate, identify and satisfy the needs of the membership.
~ Failure to engage membership in democratic activity which threatens the legitimacy of Union.
~ Failure to maintain( develop relationships with the University due to changes in senior staffing on both sides.
~ Failure to build a relationship with the membership, leading to not using the Union; SU is not meaningful to

our students and irrelevant to their needs.
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Non-compliance with procedures leading to misappropriation of assets/funds.
~ Insufficient funding from the University/long term funding commitment leads to inability to achieve aims and

long term planning difficulties.

~ Historical liability for SUSS pension scheme results in higher liability and repayment costs for Union snd risk

of additional orphan liabilities from other Union's closing or declaring insolvency.
~ Loss of personal data. Non-compliance with DPA and GDPR leading to investigation and fines.

The first three risks are viewed as being external to the organisation, and over which it has very little direct control

but must consider how it would frame its response. The remaining risks form part of the Union's active risk register
and are subject to regular operational reviews to ensure that the agreed control and mitigation measures are
effective.

Aims, Objeclives and activities

The Union's Artides of Association set out the aims and objectives of the Union as follows:

The objects of the Union are ths advancement of education of Students at the University of Sunderland for the

public benefit by:

a) promoting the interests and welfare of Students at the University of Sunderland during their course of study

and representing, supporting and advising Students:

b) being the recognised representative channel between Students and the University of Sunderland and any

other external bodies; and

c) providing social, cultural, sporting and recreational activiTies and forums for discussions and debate for the
personal development of its Students.

In pursuit of these aims for the public benefit, the Union will ensure the diversity of its membership is recognised,
valued and supported snd has established departments and services for use by its members and to support its work

with the University and other organisations on behalf ol students. Executive Officers of the Union sit on key

committees of the University and meet regularly with providers of public services affecting students.

The Union's 201 8-22 strategic plan sets out the following objectives for the organisation to pursue:

Your Voice
To ensure that we are fully student led, with students directing their own activities within the Union and that we

represent the interests of all our members

Your Course and You

To support students to stay on their oourse and help them achieve their education goals.
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Your Place
Ta be positive and proactive representatives af our university and dty, to help students enjoying living, studying and

belonging to Sunderland and our University.

When reviewing our objectives and planning our activities, we have given due consideration to the Charity
Commission's general and relevant supplementary guidance on public benefit. The Students' Union provides a wide

range of representation, advocacy, advice, training, publications, events, personal development support, and other
services to students at the University of Sunderland in furtherance of the educational mission of the institution.

As a consequence, the Students' Union works to the public benefit of its members, the University and the wider

Sunderland community who are affected by dfiferent policies, legislation and political agendas, and is recognised as
the voice of Suncfedand students.

Achievements and performance

The Union achieved the following published objectives for 202D(21:

Restructure

The organisation underwent an organisational restructure with the intention af providing more student-facing support

and opportunities for delivery.

As a result there was a newly created Head of Student Engagement, combining the previous Deputy CEO

(Members Support) and Head of Communications and Student Voice. We introduced two managerial raise under

the Head of Student Engagement, the Student Voice Manager and the Student Opportunities Manager. We also

created an internal Media Sales Coordinator post to support income generation opportunibes.

The revised structure is presented below:
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M

Key

Senior Management / strategic oversight

Student engagement

Support services

Consequently there were three internal promotions and an extension to another manager's remit and whilst there

was a period of readjustment and setthng into new roles, this has been extremely posiTive.
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Collectively the Students' Union. ..
~ strengthened the relationship between the University and the Students' Union; this is signified by a

partnership agreement which is regularly reviewed by the Joint University Union committee
~ saw an increase in our National Student Survey results, from 54% to 62'ye. We look forward to what we can

achieve working in collaboration with the University in the coming year
~ successfully renewed our Investors in Diversity accreditation
~ became a Living Wage employer and are campaigning for the University to consider implementing this too
~ supported the Stand Alone pledge and aim to become the first English SU to implement this

Covid

The University and SU worked closely over the Covid pandemic to minimise disruption to students:
~ This involved joint thinking on the emergency regulations
~ The SU received addiTional funding (f2000) to enable us to provide social opportuniTies for students that

were unable to travel over Christmas.
~ We worked together to ensure self-isolating students remained supported and the SU led a shopping

dropping initiative to ensure food was safely delivered to those in need.

Additional funding
The University agreed to fund two roles in London, a strategic priority of the SU but difficult without financial support.
These are a London specific President and Student Voice Coordinator and will ensure that London based students
are able to be represented more effectively.

In addition the University gave us a further f'21,000 for in year spending. This was to support the student experiience

and was spent on staff training, renewing our Investors in Diversity accreditation to align with the university's Social
Inclusion of the Year award, mental health first aid training and an extension to the online platform used for
Freshers, enabling us to undertake hybrid activities throughout the year, better engaging students at our London

campus and our distance learners.

Through revised budgeting the. Union also committed to externally facilitated strategic planning consultation.
delivering a programme of summer events, increased funding for staffing positions and investment in technology for
hybrid meefings.

Projects and Initiatives
The University and Students' Union worked with the University on the Mental Health Conference end are working in

partnership on the Mental Health Charter, the Student Charter and other exciting initiatives.

Equality, Diversity and Inclusion projects
Though money provided by Santander with the specific purpose of enhancing opportunities within equality, diversity

and inclusion, the Students' Union were able to provide:
~ British Sign Language Training
~ Caravan Theatre screenings portraying mental health, hate crime and sexual harassment
~ Disability training with Adam Pearson
~ Pizza making for our student parents over Easter
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Student Voice

Course Reps: numbers have fallen but because the focus has been on quality rather than quantity, engagement
with these students have significantly increase as a result

Increased election engagement; we combined the full time and part time Officer elecfions this year, increasing the
mandate for the latter. Voter turnout increased to 1357, there is still some work to be done to better engage
students, both in terms of standing as candidates and voting, although there was an increase in the number of
candidates. We are also interested in analysing the data more closely but are currently unable to do this based on

how this is currently configured.

London elections: We hosted our first ever elections for a London President, there were 3 candidates and 232
votes.

Members Meeting: we look a more performance (rather than compliance) perspective to the Member's Meeting,

this was more engaging and meaningful to those in attendance. Although we didn't reach quoracy (100) this was e
significant improvement on previous years and an genuine opportunity for engagement between the Trustee Board
and the student membership and we intend to continue to deliver this in a hybrid approach.

Union Council: Union Council grows from strength to strength! Under great leadership student discussions have
been student led and University representatives, including David Bell, Vice Chancellor, and Abigail Moriarty, Pro
Vice Chancellor for Learning and Teaching, and representatives from Unison have been invited to speak to and

hear from the students directly. We are also working more closely viith Elior to ensure students' suggestions

regarding the catering provision are reported and responded to.

~ Aligned with the President Activities manifesto we developed opportunities with the local night-time

economy. The purpose of which was to ensure that the SU hsd an awareness of student safety and were
involved in conversations regarding risk.

~ Period Poverty was a hugely successful campaign which aimed to tackle the stigma attached to periods,

educate sludents on periods, raise awareness on that menstruation isn't gendered and end period poverty

for our students in Sunderland! This campaign has been extremely well received with focus on increasing

the impact and potentially working with NUS and other Unions so this becomes more sustainable and
makes a real difference to period poverty on a wider scale.

~ The President Education proposed new support mechanisms in the study skills area for students, which will

be introduced in the coming academic year (Studiosity)
~ The President Education was also involved with the Write 8 Cite (Harvard referencing guide) for students
~ We contributed to the Special Regulation and Amended Special Regulations consultation processes and

filmed videos outlining the essential aspects in them with the help of the University and our Digital Content

and Media Intern
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~ Through the successful appointment of our President Wellbeing on to national Student Minds International

Students' Panel we strengthen links with them with the purpose of improving the mental health of

international students in the UK; a policy about accommodation was submitted and accepted at the NLfS

Conference
~ We facilitated a Union response to the Access and Participation review for the Office for Students

~ We coordinated a focus group for the University's Board of Governors on how students can be more

informed and involved with decisions taking place at the highest level at the University

~ Through the efforts of the Mature and Postgraduate Students' Officer, the university have committed to

improving the facilities and the signage for the baby changing stations on campus

Advice

We continued to operate our independent advice service, supporting 308 new cases in the 20/21 academic year.

Whilst this is lower than the 19 / 20 academic year (when the pandemic first hit) it is otherwise higher than previous

academic years going back to 15/16.

Reasons for this are unknown however the number of new cases in September - December was lower than some

(but not all) previous years; the figures aligned more closely with previous academic years from January —August

when cases surged during the pandemic.
~ 80.2'/o of new cases were concerned with Academic issues and 16.6'h concerned with Housing issues.

~ 26.3% cf new cases presented issues related to Academic Appeals, 10.7'/o to Academic Misconduct, 22.7'/v

to complaints and at least 14.9'/s had Covid-19 related matters although a full review over the year has yet

to be done.

~ In total, 5626 case notes were recorded, 651 video / telephone exchanges were held, 5 in person

appointments occurred as we had moved to exclusively remote appointments (except as reasonable

adjustments), 3585 advice emails were exchanged and 694 live chat exchanges was held via our WhatsApp

service.
~ We continued to operate our SU Buddies scheme which pairs existing students with new students to help

them settle into student life. We successfully recruited and trained 58 Buddies and paired 79 new students.

Additionally 63 students completed training in speciTic support functions such as 'Look After Your Mate'

training.

Student Opportunities

Freshers
It had always been the intention that the Students' Union would assume responsibility for organising Freshers 2020

however the decision was taken that, given the uncertainty, it was best for the University to continue to do so.

The SU worked closely with the University over the previous months to support their online platform, VirBELA. There

were some teething problems but the experience on the whole was positive.

10
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We recruited our Welcome Crew volunteers who offered a warm but somally distanced welcome to students moving

into halls of residence.

The Liniversity agreed to fund both a physical and online Fair for 2021, planning for which has been symbiotic.

Campaigns

The Students' Union supported a number of national weeks and campaigns induding:
~ Breast Cancer Awareness (September)
~ Black History Month (October)
~ Blue Monday (January)
~ Student Volunteering Week (February)
~ LGBT History Month (February)
~ Take back the street (March)
~ International Women's Day (March)
~ Denim Day (April)
~ Queer Connections and Pride Month (June)

... and many more!

Academic Societies
The original intention had been for all students to automatically be enrolled on academic societies related to their

course; this was highly ambitious and hadn't considered student leadership or sustainability as much as required.

Consequently, we are working with the University to redefine the parameters of our provision for academic societies

SU Loves You: Our annual awards event has grown since last year. We have added an addiTional 4 categories
including the Presidential award. There were 42 categories across the remaining 11 categodies; nominees have
organised online events, supported student wellbeing, raised fund to buy food for vulnerable families and

represented the academic interests of their student colleagues.

What are our next challenges?
~ We will continue to consider our new strategic direction and ensure that we work to achieve the needs of

our students

~ We will continue to focus on improving student engagement, both in Sunderland and in London
~ We will continue to build on the positive working relationship with the University and look to extend this

within the community

~ We will continue to embed EDI across our work

~ We will continue to work with staff to support increased students' participation

11
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Financial review

The Union's gross income from all sources this year totalled 61,448,453 (2020: 61,087,639). Total expenditure of

61,156,731 (2020: 61,893,604) on the wide-ranging student benefits we provide within a broadly balanced budget,

as well as on the modest fundreising and other revenue-generating activities we undertake, left an operating surplus

for the year of 6291,722 (2020: deficit of 6805,965) after movements between unrestricted and designated funds

and the annual adjustment of the Union's pension deficit obligations. F127k of the operating costs relate to the
adjustment of the pension liability as outlined below.

Since the entry into effect of FRS102 there has been a change of accounting policy regarding pension deficits.

Previously, a prior year adjustment was recognised for the full SUSS deficit plan payable over 17 years allowing for

the three year advance payment made in October 2014 and unwinding the discount received on that early payment.

In June 2019 SUSS underwent its latest triennial aduarial valuation and the outcome was reported to member

Unions in March 2020. Notifications of increases in deficit contributions were received in May 2020, and therefore
the accounts recognise an increase in the Union's liability for those charges up to 2035.

During the 2020/21 financial year, deficit reduction contributions were made totalling 6141,738. The year-end

accounts have recalculated the net present value of the revised expected contributions up to October 2035. An

adjustment to the revised future contributions has been charged to the SOFA, leaving the Union's total liability as
62,846,094 (2020: 62,890,685). The Union has an agreement with the University over how future contributions will

be supported from 1 August 2020. The Union's total contribufions over the current three-year valuation period will be
6471,528. The University is contributing restricted funding of f361,000 to these costs between August 2020 and

July 2023. The Union's pension deficit reserve will fund the remaining 6111,528.

The Trustee Board took a decision in July 2016 to create a designated fund to contribute to the three year Students'

Union Superannuation Scheme (SUSS) deficit payments that have been required from October 2017 onwards. At 1

August 2020 the fund stood at 6152,018. During the 2020/21 financial year 60 was spent from the fund on the year' s
pension deficit payments, together with 6141,738 from restricted funds provided by the Llniversity. At year end, the

fund was increased to f200, 000 by transferring f47, 982 from unrestricted reserves.

Additionally, at the end of the 2018/1 9 financial year another designated fund was established to support the costs
of delivering the Union's People Strategy, developed in 2018/19 to underpin the strategic plan. 65,450 was spent
from this fund during 2020/21, leaving a balance of 64,550 at year end. Two further funds were created at the end of
the 2020/12 year. One designated fund contains E8,000 to represent the use of some deferred funding from the

2020/21 year to support on line Freshers' Week activity in September 2021. Another fund contains 65,000 to

support development costs for the Union's website.

12
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Reserves level and policy

The Trustees have adopted a reserves policy, the objective of which is to protect the Union and its charitable

activities by ensuring adequate liquidity while the organisation adjusts to any short term (two to three months)

changes it encounters in its financial and operating environment. At the same time the Trustees wanted to ensure
reserves were not too high in order to maximise the resources applied to the Union's charitable purpose, and to be
able to designate specific funds to support the ongoing activities of the Union. Following this policy the Trustees
have set a target of the Union holding 9200,000 in unrestricted funds (not including the pension deficit reserve).

As noted above, due to the recognition of the pension scheme requirements of FRS102, the Union's income and

expenditure reserves are an accumulated deficit of E2,219,860 (2020: 62,511,562). Within that figure, unrestricted

reserves total 8179,364 (2020: 9183,014).Whilst this figure still falls short of the f200,000 target figure, the Union is

confident that it is working towards achieving a sustainable level of reserves, subject to future changes in pension

deficit contributions.

The implementation of this policy sees the Union holding the following reserves for the stated purpose:

Item 31 July 2020 31 July 2021

Unrestricted funds 183,04'I 179,364

Pension Reserve (2,860,685) (2,846,094)

Restricted Pension Reserve —being a fund representing
the restricted funding provided by the University to support
the Union's pension deficit payments

219,262

Designated Capital Fund —being a fund representing the
net book value of fixed assets awned by the charity

4,044 10,058

Designated Pension Deficit Payment Reserve —being a
fund setting aside a contribution to future pension deficit
payments

152,018 200,000

Designated Staff Development Reserve- being a fund to
cover staff learning and development in support of the
people strategy

10,000 4,550

Designated Freshers' Week IT Fund

Designated Website Development Reserve

Total Reserves (2,511,582)

8,000

5,000

(2,219,860)

13
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Covid 19 Pandemic

The Covid 19 pandemic has not had a significant impact on the company's operations. Unlike many other students'

unions, Sunderland SU is not reliant on large scale commercial operations to produce income in addition to its grant

funding. Nonetheless, the dosure of the University campus from March 2020 and the continued restrictions on in-

person attendance during 2020/21 reduced the opportunities available to the Union to generate income through

media sales and merchandise retailing. Specifically, the lack of a physical freshers' fair and a physical graduation

week ssw the Union lose its main income generation opportunities. However, the shift to working from home and

delivering support and activities online saved the organisation at least as much as it had lost via its income

generation routes.

Following negotiations with the University the Union has been successful in agreeing an increase in grant funding

for 2021/22, plus additional supporl for its pension deficit contributions. The budget allows for a small operating

surplus to be achieved on that basis meaning that the Union's unrestricted reserves should not need to be used to

help fund its ongoing activities.

The trustees continue to review and update their financial forecasts for the short- and medium-term future. Senior

management of the Union have regular briefing meetings with the University's senior leadership, and are reassured

that the University remains committed to maintaining its grant funding of the Union at the current level for at least the

next financial year. The trustee board also receives regular updates directly from the University's Pro Vice
Chancellor (Academic) which underscores the institution's ongoing financial support for the Union. At the point of

signing the accounts, the trustees are satisfied that Sunderland SU remains a going concern.

Trustees' Responsibilities
The charity trustees (who are also the directors of the University of Sunderland Students' Union for the purposes of
company law) are responsible for preparing a trustees' annual report and financial statements in accordance with

applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting

Practice).

Company law requires the charity trustees to prepare accounts for each financial year which give a true snd fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the chaditable company for that period. In preparing these accounts, the
trustees are required to:

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP 2015 (FRS 102);
make judgements and estimates that are reasonable and prudent;

state whether applicable UK Aocounting Standards have been followed, subject to any material departures
disclosed and explained in the accounts;

prepare the financial statements on the going concern basis unless It is inappropriate to presume that the
charitable company will continue in operation.

14
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The trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at
any time the financial position of the charitable company and to enable them to ensure that the accounts comply
with the Companies Act 2006.

The trustees are also responsible for safeguarding the assets of the charitable company snd hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The trustees are responsible for the maintenance and integrity of the corporate and financial information Induded on
the charitable company's website. Legis!ation in the United Kingdom governing the preparation and dissemination of
financial statements may differ from legislation in other jurisdictions.

In so far as the trustees are aware at the date of approval of this report:

~ there is no relevant audit information of which the charity's auditor is unaware, and

~ the trustees have taken all steps they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

Approved by the Board of Trustees on 13 December 2021 and signed on its behalf by

Kirsty Bond

Chair of the Trustee Board
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF UNIVERSITY OF SUNDERLAND STUDENTS'
UNION

FOR THE YEAR ENDED 31 JULY 2021

Opinion

We have audited the financial statements of University of Sunderland Students' Union (the 'charitable company') for
the year ended 31 July 2020 which comprise the Statement of Financial Activities, the Balance Sheet snd notes to
the financial statements, including a summary of significant accounting policies. The financial reporting framework
that has been applied in their preparation is applicable law and United Kingdom Accounting Standards, including
Finanaal Reporting Standard 102 The Financial Reporting Standard applicable in the UK and Repubilc of ireland
(United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

~ give a true and fair view of the state of the charitable company's affairs as at 31 July 2020, and of its inooming
resources and application of resources, including its income and expenditure, for the year then ended;

~ have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and
~ have been prepared in accordance with the requirements of the Companies Act 2006

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described fn the Auditor's responsibilities for the audit of
the financial statements section of our report. We are independent of the charitable company in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical
Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient snd appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have conduded that the trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
condiTions that, individually or collectively, may cast significant cfoubt on the charitable company's ability to continue

as a going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the
relevant sections of this report.

However, not all future events or conditions can be predicted. The COVID-19 viral pandemic is one of the most
significant economic events for the UK with unprecedented levels of uncertainty of outcomes. It is therefore difficult

to evaluate all of the potential implications on the chariitable company's activities, funders, suppliers and wider
economy. The trustees' view on the impact of COVID-19 is disclosed on page 14 and the accounting policies note
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF UNIVERSITY OF SUNDERLAND STUDENTS'
UNION

FOR THE YEAR ENDED 31 JULY 2021

Other information

The trustees are responsible for the other information. The other information comprises the information included in

the trustees' annual report, other than the financial statements and our auditor's report thereon. Our opinion on the
financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our
report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in

doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a matedal
misstatement in the financial statements or a material misstatement of the other information. If, based on the work

we have performed, we conclude that there is a matedial misstatement of this other information, we are required to
report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit

~ the information given in the trustees' report (incorporating the directors' report) for the financial year for which

the financial statements are prepared is consistent with the financial statements; and
~ the directors' report has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light cf our knowledge and understanding of the charitable company and its environment obtained in the
course of the audit, we have not identified material misstatements in the directors' report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires
us to report to you if, in our opinion:

~ adequate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

~ the financial statements are not in agreement with the accounting records and returns; or
~ certain disclosures of directors' remuneration specified by law are not made; or
~ we have not received all the information and explanations we require for our audit; or
~ the trustees were not entitled to prepare the financial statements in accordance with the small companies'

regime and take advantage of the small companies' exemptions in preparing the directors' report and from the
requirement to prepare a strategic report.
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

INDEPENDENT AUDITORS' REPORT TO THE NIENIBERS OF UNIVERSITY OF SUNDERLAND STUDENTS'
UNION

FOR THE YEAR ENDED 31 JULY 2021

Responsibilities of trustees
As explained more fully in the trustees' responsibilities statement set out on page 19, the trustees (who are also the
directors of the charitable company for the purposes of company law) are responsible for the preparation of the
fiinanwal statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the trustees either intend to liquidate the charitable coinpany or to cease
operations, or have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements
We have been appointed auditor under the companies Act 2006 and we report in accordance with this Act.

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from

material misstatement, whether due to fraud or error, and to issue an auditor's report that indudes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error

and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Irregularities, induding fraud, are instances of non-compliance with laws and regulations We design procedures in

line with our responsibilities, oufiined above, to detect material misstatements in respect of irregularities, including

fraud. The extent to which our procedures are capable of detecting Irregularities, including fraud, is detailed below.

We obtained an understanding of the legal and regulatory framework applicable to both the company itself and the
industry in which it operates. We identified areas of laws and regulations that could reasonably be expected to have
a material effect on the financial statements from our sector experience and through discussion with the directors
and other management. The most significant were identified as the Charities Act 2011, Companies Act 2006, UK

GAAP (FRS102) and relevant tax legislafion. We considered the extent of compliance with those laws and
regulations as part of our procedures on the related financial statements. Our audit procedures induded:

~ confirming with the trustees and management whether they have any knowledge or suspicion of fraud;
~ obtaining an understanding of the internal controls established to mitigate risks related to fraud or non-

compliance with laws and regulations;

~ assessing the risk of management override including identifying and testing a sample of journal entries;
~ confirmation received from the banks to verify the balance as on the last day of the accounting year;
~ reviewing minutes of meetings of those charged with governance; and
~ challenging the assumptions and judgements made by management in its significant accounting estimates.
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF UNIVERSITY OF SUNDERLAND STUDENTS'

UNION

FOR THE YEAR ENDED 31 JULY 2021

Our audit did not identify any key audit matters relating to the detection of irregularities induding fraud. However,

despite the audit being planned and conducted in accordance with ISAs (UK) there remains an unavoidable risk that

material misstatements m the financial statements may not be detected owing to inherent limitations of the audit,

and that by their very nature, any such instances of fraud or irregularity likely involve collusion, forgery, intentional

misrepresentations, or the override of internal controls.

A further description of our responsibilities for the audit of the financial statements is located on the Financial

Reporting Council's website at: www. frc.org. uk/auditorsresponsibilittes. This description forms part of our auditor's

report.

Use of our report
This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's

members those matters we are required to state to them in an auditor's report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable

company and the charitable company's members as a body, for our audit work, for this report, or for the opinions we

have formed.

Donna Bulmer BA (Hone) ACA (Senior Statutory Auditor)

For and on behalf of Haines Watts North East Audit LLP

Statutory Auditors 17 Queens Lane

Newcastle upon Tyne

NE1 1RN
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

STATEMENT OF FINANCIAL ACTIVITIES (INCLUDING INCOME AND EXPENDITURE ACCOUNT)

FOR THE YEAR ENDED 31 JULY 2021

Notes

Unrestricted Designated Restricted
Funds Funds Funds

8 9 8

Total
2021

Total
2020

8

Income from:
Donations

Charitable sc6viiies
Investment income

982,679
104,507

267

361,000 1,343,679 987,519
104,507 98,005

267 2,115

1,087,453 361,000 1,448,453 1,087,639

Expenditure on:
Chadtable aclivities

Recalculation of pension liability

1,022, 585 6,999
127,147

1,029,584
127,147

984,147
909,457

1,022, 585 134,146 1,156,731 1,893,604

Transfers 17

Net movement in funds before transfers 64,868 ( 134,146 ) 361,000 291,722 (805,965)

( 68,545 ) 210,283 ( 141,738 )

Net movement in funds ( 3,677 ) 76,137 219,262 291,722 (805,965)

Reconciliation of funds

Fund balances brought forward 183,041 (2,694,623 ) - (2,511,582) (1,705,617 )

Fund balances carried forward 179,364 (2,618,486 ) 219,262 (2,219,860) (2,511,582 )

The results for the year derive from continuing activities and there are no gains or losses other than those shown

above.
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UNIVERSITY OF SUNDFRLAND STUDENTS' UNION

BALANCE SkEET
AS AT 31 JULY 2021

Fixed assets
Tangible assets

Nates

13

2021
6

10.058

2020
6

4,044

Current assets
Stocks
Debtors

Cash at bank and in hand

14
4,628

138,656
692.860

5.991
23,810

386,605

Liabilities
Creditonk amounts falling

due within one year

836, 144

( 347, 115 )

416,406

(213,085 )

Net current assets 489,029 203,321

Total assets less current liabilities 499,087 207,365

Creditors: amounts falling

due after one year
Pension liability

Net assets

16 ( 2,718,947 )

( 2,219,860 )

( 2,718,947 )

( 2,511,582 )

Funds
Unrestricted funds

Designated funds

Capital fund

Pension Payment fund

Pension Liability

Freshers' Week IT fund

Website Development Reserve
Stag development

Restricted fund

179,364

10,058
200,000

( 2,846,094 )
8,000
5,000
4,550

219,262

183,041

152,018
( 2,860,685 )

'I0,000

17 ( 2,219.860 ) ( 2,511,582 )

These financial statements have been prepared ln accordance with the provisions applicable to companies subject
to the small companies regime.

Approved by the Board on 13th. . .November. 2021 and are signed on their behalf by:

Kirsty Bond
Chair of the Trustee Board

Company Registration Number. 07702161
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

STATEMENT OF CASH PLOWS

AS AT 31 JULY 2021

Notes

2021
6

2020

Cash used in operating activities 313,550 ( 47,237 )

Cash flows from investing activities
Interest income

Purchase of tangible fixed assets
Receipt from sale of tangible fixed assets

267 2,115
( 7,562 ) ( 5,035 )

360

Cash provided by (vsed in) investing activities ( 7,295 ) ( 2,560 )

Change in cash and cash equivalents in the year 306,255 ( 49,797 )

Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

366,605 436,402

692,860 386,605

Cash and cash equivalents consist of:
Cash at bank and in hand 692,860 386,605
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2021

Accounting Policies

Basis of preparation
The financial statements have been prepared in accordance with Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to chariTies preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) issued in October 2019,
the Financial Reporting Standard applicable in the United Kingdom and Republic of Ireland (FRS 102), the
Charities Act 2011, the Companies Act 2006 and UK Generally Accepted Practice.

University of Sunderland Students' Union meets the definition of a public benefit under FRS 102. The
financial statements are prepared under the historical cost convention or transaction value unless otherwise
stated in the relevant accounting policy note(s). The financial statements are prepared in Sterling which is the
functional currency of the charity and rounded to the nearest E.

The significant accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all years presented unless otherwise stated.

Going concern
The Union is dependent, in the absence of other funding, on the continued financial support of the University

of Sunderland. The Trustees believe, on the basis of discussions held, that further support will confinue to be
made available from the University.

A pension liability of 62,846,094 shown in note 15 and 16 has been provided in the financlal statements in

accordance with FRS 102. The liability represents the additional contributions required in line with the
Recovery Plan which runs to 2035. Further detail in relation to the recognition of the liability can be found in

note 1.14. The pension liability does not fall due immediately therefore the trustees continue to prepare the
financial statements on a going concern basis.

The financial statements do not include any adjustments that might be necessary if the University were not to
provide further support. Were this not the case, adjustments would have to be made to reduce the value of

the assets to their recoverable amount, to provide any further liabilities that might arise and to reclassify fixed
assets and long term liabilities as current assets and current liabilities.

Funds
Unrestricted funds are available for use at the discretion of the Directors in furtherance of the general
objectives of the charitable company and which have not been designated for other purposes.

Designated funds comprise unrestricted funds that have been set aside by the Directors for particular

purposes. The aim and use of each designated fund is set out in the notes to the financial statements.

Restricted funds are funds which are to be used in accordance with specific restriictions imposed by donors
which have been raised by the company for particular purposes. The cost of raising and administering such
funds are charged against the specific fund. The aim and use of each restricted fund is set out in the notes to
the financial statements.
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (Continuedj
FOR THE YEAR ENDED St JULY 2021

1.4 Incoming resources
All incoming resources are included in the Statement af Financial Activities (SoFA) when the charity has
entitlement to the funds, any performance conditions have been mst, the amount can be measured reliably

and it is probabls that the income will be received.

Income from charitable activiTies includes income received under contract or where entitlement to grant
funding is subject to specific performance conditions and is recognised as earned. Grant income included in

this category provides funding to support performance activities and is recognised where there is entitlement,
certainty af receipt and the amount can be measured with reasonable certainty. Income received to deliver
services over a specific period covering more than ons financial year is accounted for over the specific period;
related expenditure is accounted when incurred.

Investment income relates to interest earned through holding assets on deposit.

1.5 Donated services and facilities
Donated seivices and facilities are recognised as income when the charity has control over the item, any
conditions associated with the donated item have been met, and the receipt of economic benefit can be
measured reliably. In accordance with the Charities SORP (FRS 102), the general volunteer gme is not
recognised and refer to the directors report for more information about their contribution.

Donated services and donated facilities are recognised on the basis af the value of the gift to the charity
which is the amount the charity would have been willing to pay to obtain services or facilities of equivalent
benefit on the open market; a corresponding amount is then recognised in the expenditure for the period.

1.6 Expenditure and irrecoverable VAT

All expenditure ls accounted for on an accruals basis and has been dsssified under headings that aggregate
all costs related to the category. Expenditure is recognised where there is a legal or conslructive obligation to
make payments to third parties, it is probable that the settlement will be required and ths amount af the
obligation can be measured reliably.

Irrecoverable VAT is charged against the cost in which the expenditure wss incur. sd,

1.7 Support cost allocstian

Support costs are those that assist the work of the charity but do not directly represent charitable activities

and induds office costs, governance casts and administrative payroll costs. They ars incurred directly in

support af expenditure on the objects of the charity.
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (Continnstti

FOR THE YEAR ENDED 31 JULY 2021

1.8 Tangible fixed assets
Tangible fixed assets are stated at cost (or deemed cost) or valuation less accumulated depreciation and

accumulated impairment losses. Cost includes costs directly attributable to making the asset capable of

operating as intended.

Depreciation is provided on all tangible fixed assets, at rates calculated to write olf the cost, less estimated

residual value, of each asset on s systematic basis over its expected useful life as follows:

Fixtures and Fittings

Motor Vehicles

20% and 33% on a straight line basis

33% on a straight line basis

All assets costing more than 8500 are capitalised.

1.9 Stock
Stock is included at the lower of cost and net realisable value.

1.10 Debtors

Trade and other debtors are recognised at the settlement amount due afler any trade discount offered.
Prepayments are valued at the amount prepaicf net of any trade discounts due

1.11 Cash at bank and in hand

Cash at bank and cash in hand indudes cash and short term highly liquid inveslments with a short maturity of

three months or less from the date of acquisition or opening of the deposit or similar account.

1.12 Creditors and provisions
Creditors and provisions are recognised where the charity has a present obligafion resulting from s past event

that will probably result in the transfer of funds to a third party and the amount due to settle the obligation can
be measured or estimated reliably. Creditors and provisions are normally recognised at their settlement after

allowing for any trade discounts due.

1.13 Financial instruments

The charity only has hnancial assets and financial liabiliTies of a kind that qualify as basic financial

instruments. Basic 0nancia! instruments are initially recognised at transaction value and subsequently
measured at their settlement value with the exception of bank loans which are subsequently measured st
amoitised cost using the effective interest method,
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UNIVERSITY OF SUNDERLAND STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FOR THE YEAR ENDED 31 JULY 2021

1.14 Pensions

University of Sunderland Students' Union participates in the Students' Union Superannuation Scheme, a
defined benefit scheme which is externally funded and contracted out of the State Second Pension. The fund

is valued at least every three years by a professionally qualified independent actuary with the rates of
contribution payable being determined by the trustees on the advice of the actuary. The Scheme operates as
a pooled arrangement. with contributions paid at a centrally agreed rate. As a consequence, no share of the
underlying assets and liabilities can be directly attributed to the University of Sunderland Students' iJnion.
Under the terms of FRS17, in these circumstances contdibutions are accounted for as if the Scheme were a
defined contribution scheme based on actual contributions paid throughout the year.

In line with FRS 102 any additional contributions required as part of a recovery plan need to be recognised in

full at net present value at the balance sheet date.

1.15 Tax

The charity is an exempt charity within the meaning of schedule 3 of the Charities Act 2011 and is considered

to pass the teals set out ln Paragraph 1 Schedule 6 Finance Act 201 0 and therefore it meets the definition of
a charitable company for UK corporation tax purposes.

2. Legal status

University of Sunderland Students' Union is a company limited by guarantee, registered in England and
Wales, (No 07702161) and not having a share capital. In the event of the company being wound up, the
liability in respect of the guarantee is limited to 61 per member of the charity.

26



UNIVERSITY OF SUNDERLAND STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FORTHE YEAR ENDED 31 JULY 2021

3. Comparative Statement of Financial Activities

Notes

Unrestricted Designated Restricted
Funds Funds Funds

8 8

Total
2020

Total
2019

f
Income from:
Donations

Charitable activities

Investment income

950,519
98,005
2, 115

37,000 987,519 974,000
98,005 121,454

2,115 2,176

1,050,639 37,000 1.087,639 1,097,630

Expenditure on:
Charitable activities

Recalculation of pension habiliiy

981,778 2,369
909,457

984,147
909,457

996,475
63,596

981,778 911,826 1,893,604 1,060,071

Transfers 17

Net movement in funds before transfers 68,861 ( 911,826 ) 37,000 ( 805,965 ) 37,559

(4,704 ) 41,704 (37,000 )

Net movement in funds 64,157 (870,122 ) — (805,965 ) 37,559

Reconciliation of funds
Fund balances brought forward

Fund balances carried forward

118,884 ( 1,824,50'I )

183,041 ( 2,694,623 )

(1,705,617) (1,743,176 )

(2,511.582) (1,705,617 )
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NOTES TO THE FINANCIAL STATENIENTS (Contfnuedj

FOR THE YEAR ENDED 31 JULY 2021

4. Donations

2021 2020

University af Sunderland

Block grant

Pension deficit grant (restricted)

Other

Government grants

934,000
361,000
45,000

3,679

927,000
37,000
13,000
10,519

1,343,679 987,519

The government grants received relates to the JRS daim.

5. Incoming resources from charitable activities

Student services income

Commercial income

2021

85,706
14,801

2020

73,866
24, 139

100,507 98,005

6. Investment income

All of the charitable company's investment income arises from money held in interest bearing deposit
accounts.

7. Charitable expenditure

Student Services
Commercial

Activities
undertaken

directly

716,136

Support
costs

313,448

2021
E

1,029,584

2020

982,525
1,622

716,'l36 313,448 1,029,584 984,147
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NOTES TO THE FINANCIAL STATEIIIIENTS (Confinued)

FOR THE YEAR ENDED 31 JULY 2021

8. Support Costs

Finance
Administration

Human Resources
Information Technology

Governance (note 9)

2021

52,578
250, 163

5,340
192

5,175

2020

53,718
222, 020

4,590
300

22,678

313,448 303,306

Support costs are allocated based on the overall expenditure of the activities.

9. Governance

Salaries
Audit fee
Trustee costs
Other professional fees

2021
K

5,175

2020

17,737
4,500

141
300

5,175 22,678

10. Net income/(expenditure) for the year

This is stated after charging:

Depreciation of tangible fixed assets:
- owned by the chadity

Loss of disposal of tangible fixed assets

2021
6

1,549

2D20

6

1,474
60

11. Auditors' remuneration

Fees payable to the charity's auditors for the audit

of the charity's annual accounts

2021

5,450

2D20

F

4,800
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

FORTHE YEAR ENDED 31 JULY 2021

12. Analysis of staff costs, trustee remuneration and expenses, and the cost of key management
personnel

Staff costs were as follows:

Wages and salaries
Social security costs
Other pension costs

2021
6

594,266
51,653
30,209

2020

619.852
49,282
3'f, 115

676,128 700,249

The average monthly number of employees during the year was as follows:

Direct

Administration

Management

2021

Number

3

18
4

2020
Number

3
15
5

25 23

There was one employee who received total employee benefits (exduding employer pension costs) of more

than 660,000 (2020 —none).

The trustees are made up of external trustees and sabbatical officers; external trustees were not paid or
received any other benefits from employment in the year (2020 —anil), sabbatical trustees were paid 558,290
(2020 - E61,723) as permitted by the Students' Union's Ordinance and Regulations. No trustee received

payment for professional or other services supplied to the chadity (2020 —Enil).

The reimbursement of trustees expenses was as follows:

2021

Number

2021 2020 2020

6 Number 6

Travelling expenses 9 833

The key management personnel of the charity comprise the Chief Executive Officer, Head of Student

Engagement, Marketing and Communications Manager, Student OpportuniTies Manager, Finance Manager,
HR 5 Operations Manager and the Student Voice Manager. The total employee benefits of the key
management personnel of the charity were 9257,947 (2020 - f206,236),
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NOTES TO THE FINANCIAL STATEMENTS (Contlnusdj

FOR THE YEAR ENDED 31 JULY 2021

13. Tangtble fixed assets

Cost
At 1 August 2020
Additions

Disposals

Fixtures,

Fittings 8
Equipment

f

73,792
7,562

At 31 July 2021 81,354

Depreciation
Ai 1 August 2020
Charge for the period

Disposals

69,747
1,549

At 31 July 2021 7'I,296

Net book value

At 31 July 2021 10,058

At 31 July 2020 4,044

14. Debtors

Trade debtors

Other debtors
Prepayments and accrued income

2021

93,339
10,256
35,061

2020

9,141
973

13,696

138,656 23,810

15. Creditors: amounts falling due within one year

Trade creditors

Taxes and social security

Other creditors

Accrusls and deferred income

Pension liability

2021

77,516
18,640
17,098

106,714
127,147

2020

15,935
13,595
16,293
25,524

141,738

347,115 213,085

In other creditors are funds of 612,109 (2020 —F9,536) held on behalf of the University communities.
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NOTES TO TNE FINANCIAL STATEMENTS (Continuedj

FOR THE YEAR ENDED 31 JULY 2021

'l6. Creditors: amounts falling due more than one year

Pension deficit payment plan liability

2021

2,846,094

2020

2,718,947

17. Analysis of funds

Year ended 31 Jui 2021 Brought
forward

6
Income Expenditure Transfers

6 F

Carried

forward

Unrestricted fund

General fund 183,041 1,087,453 ( 1,022,585 ) ( 68,545 ) 179,364

Designated funds
Capital fund

Pension payment fund

Pension deficit

Staff developmeni fund

Freshers' Week IT Fund

Website Development Fund

4,044
152,018

( 2,860,685 )
10,000

(1,549 )

(127,147 )
(5,450 )

7,563 10,058
47,982 200,000

141,738 ( 2,846,094 )
4,550

8,000 8,000
5,000 5.000

Restricted funds
Pension fund 361,000 (141,738 ) 219,262

( 2,511,582 ) 1,448,453 ( 1,156,731 ) ( 2,219,860 )

Yearended31 Jul 2020 Brought
forward

f
Income Expenditure Transfers

8 6 5

Carried
forward

Unrestricted fund

General fund 118,884 1,050,639 ( 981,778 ) ( 4,704 ) 183,041

Designated funds

Capital fund

Pension payment fund

Pension deficit

Rebrand fund

Staff development fund

873
250,000

(2,086,210 )
836

10,000

(1,533 )

( 909,457 )
(836 )

4,704 4,044

( 97,982 ) 152,018
134,982 ( 2,860,685 )

10,000

Restricted funds
Pension fund 0 37,000 (37,000 )

( 1,705,617 ) 1,087,639 ( 1,893,604 ) ( 2,511,582)
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17. Analysis of funds (Continued)

Designated funds
Capital Fund —being a fund representing the net book value of fixed assets owned by the cha Yity.

The pension deficit fund has been designated under FRS 102 to represent the net present value of the future
contributions required over 15 years to clear the pension fund deficit.

Pension Deficit Payment Reserve —being a fund setting aside a contribution to future pension deficit
payments

Brand Development Fund —being a fund to cover the implementation costs of the Union's new brand identity

Staff Development Reserve- being a fund to cover staff learning and development in support of the people
strategy.

Restricted funds
The pension funds relates to the additional grant received from the University to fund the additional deficit
contributions.

18. Analysis of net assets

Year ended 31 Jul 2021

Tangible assets
Cash and current investments

Other current assets
Current liabilities

Creditors more than one year

Unrestricted
Fund

224, 042
143,284

( 187,962 )

Designated
Fund

f
10,058

249,556

(159,153 )

( 2,718,947 )

Restricted
Fund

f

219,262

Total
Fund

10,058
692,860
143,284

( 347, 115 )

( 2,718,947 )

179,364 ( 2,618,486 ) 219,262 ( 2,219,860 )

Year ended 31 Jul 2020

Tangible assets
Cash and current investments

Other current assets
Current habilities

Creditors more than one year

Unrestricted
Fund

f

224, 587
29,801

( 71,347 )

Designated
Fund

4,044
162,018

(141,738 )
( 2,718,947 )

Restricted
Fund

Total

Fund

4,044
386,605
29,801

( 213,085 )

( 2,718,947 )

183,041 ( 2,694,623 ) ( 2,511,582 )
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19. Pensions

Pension Scheme —Defined contribution

Since 1 October 2011 all participating employees have been in a defined contribution pension scheme,
National Union of Students Pension Scheme (NUSPS). Contributions are at the rate of 6~%%d for the employer
and 6'/o for the employee. The Union's cost of contribution in the year amounted to 630,209 (2020 - 831,115).

Students' Union Superannuation Scheme —Defined benefit

University of Sunderland Students Union participates in the Students' Union Superannuation Scheme, which

is a defined benefit Scheme whose membership consists of employees at Students' Unions and related
bodies throughout the country. Benefits in respect of service up to 30 September 2003 are accrued on a ffinal

salary" basis, with benefits in respect of service from 1 October 2003 accruing on a Career Average Revalued

Earnings (CARE) basis. With effect from 30 September 2011 the Scheme closed to future accruaL

The most recent valuation of the scheme was carried out as at 30 June 2019 and showed that the market
value of the scheme's assets was 6119.1m with these assets representing 46v/0 of the value of benefits that
had accrued to members after allowing for expected future increases in earnings. The deficit on an ongoing
funding basis amounted to 6140.9m.

The assumptions which have the most significant elfect upon the results of the Valuation are those relading to
the rate of return on investments and the rates of increase in salaries and pensions.

The following assumptions applied at 30 June 2019;-
~ The investment return would be 4.0'/0 per annum before retirements and 2.0'/o per annum after

retirement
~ Pensions accruing on post 1997 basis would revalue at 3.7'/0 per annum and 3.4'/o per annum on the

post 2000 basis
~ Present and future pensions would increase at rates specified by Scheme rules with appropriate

assumptions where these are dependent on inflation.

The 2019 valuation recommended a monthly contribution requirement by each Participating Employer
expressed in monetary terms intended to dear the ongoing funding deficit over a period of 15 years and
increased by 5'/, ln October 2020, 14.2'Yo from October 2021 and at least 5'h each year thereafter. These
contributions also include an allowance for cost of the ongoing administrative and operational expenses of
running the Scheme. These rates will be formally reviewed following completion of the next valuation due with

an effective date of 30 June 2022. Surpluses or deficits which arise at future valuations will also impact on
the Guild's future contribution commitment. In addition to the above contributions, the Guild also pays its
share of the scheme's levy to the Pension Protection Fund.

In accordance with FRS 102, the net present value of the future contributions required by the University of
Sunderland Students' Union over 16 years to clear the funding deficit is 82,860,685 (2019 - 62,086,210). In

calculating this net present value, annual increases of 5'k in November 202D, 14.6'/a in November 2D21
and annual increases of 5'/o thereafter have been made and a discount rate of L5'/a representing the typical
yield of high quality corporate bonds has then been applied.

34



UNIVERSITY OF SUNDERLAND STUDENTS' UhgON

NOTES TO THE FINANCIAL STATEMENTS (Cont/nrrerr)

FOR THE YEAR ENDED 31 JULY 2021

20. Commitments under operating leases

At 31 July 2021 the company had annual commitments under non cancellable operating leases as follows:

Expiry date:
Within one year
Between two and five years

2021
f

2020
f

2,896

2,896

21. Related party transactions

Included within trade creditors include an amount of 6nil (2020 - f 561 ) owing to The University of Sunderland.
Included within trade debtors is an amount of f82,050 (2020 - f8,781 ) owed by The University of Sunderland.

Reconciliation of net income/(expenditure) to net cash flow from operating activities

2021 2020
f

Net income for the year 291,722 (805,965)

interest received

Depreciation of tangible fixed assets
Profit/(lass) on disposal of tangible fixed assets
Decrease/(increase) in stock
Decrease/(increase) in debtors
(Decrease)/increase in creditors

Net cash in operating activities

(267 )

1,549

1,363

( 114,846 )
134,029

313,550

(2,115 )
1,444

60
(2,291 )

7,642

( 753,988 )

(47,237 )
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