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REFERENCE AND
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and powers of the charitable company and is governed under its articles of association.
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REPORT OF THE BOARD

The trustees, who are also directors of the company for the purposes of the Companies Act, 

submit their annual report and the audited financial statements for the year ended 31 March 2022. 

Reference and administrative information set out on page 4 forms part of this report. The 

financial statements comply with current statutory requirements, the articles of association and 

the Statement of Recommended Practice (SORP), accounting and reporting by charities issued in 

March 2015.  

Objectives and activities for the public benefit

The charitable objectives of the MA are: to advance education in, and to foster and encourage the 

preservation and better understanding of, the material heritage of mankind and the environment 

for the public benefit by the promotion and development of museums and galleries and by 

encouraging the involvement of members of the public in their work, and to establish, uphold 

and advance the standards of professional education, qualification, training and competence of 

those employed in museums and galleries.

The board members have 

benefit in reviewing the aims and objectives of the charity, in planning future activities and how

planned activities will contribute to those aims and objectives. The review of activities later in the 

report demonstrates what the MA has done during the year to achieve its aims and what its plans 

are for 2022/23. 

Organisation and governance

The MA is governed by a board of up to 14 people. Eight members of the board are elected by the 

members of the MA (one vote per member) and six are appointed by the board. For induction new 

trustees meet individually with the director and are given the most recent set of accounts, the 

constitution documents and a copy of the rules. The MA is run by the board, which agrees strategy 

and is accountable to members. Operational matters are delegated to the director who reports to 

the board.
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Staffing

The salary policy is designed to provide a clear and flexible framework to reward employees 

with a view to attract and retain a competent workforce, which is essential to the ongoing success 

of the organisation.  Pay grades within the policy are set by comparing appropriate market rates. 

The board carries out a cost of living review annually. The d

board.

Investment policy

By the terms of the articles of association of the MA, the board has the power to make any 

investment it sees fit. An investment strategy was implemented in 2018-19. Surplus cash is held in 

interest-earning bank accounts with funds of the grant-making trusts being invested in charity 

equity and fixed interest funds.

Risk management

The MA commenced its new five-year strategic framework in April 2020 and continues to have 

careful financial planning at its core to ensure continued financial stability. The objectives of the 

plan will continue to be monitored by the board, with a report being presented at each of its 

meetings.

Reserves policy

The reserves policy aims to maintain a sufficient level of reserves to enable normal operating 

activities to continue should a shortfall in income occur and to take account of potential risks and 

contingencies that may arise from time to time.  In determining the level of reserves required by 

the MA, the trustees have considered the risks to the Association in respect of unrestricted income 

and expenditure and, where appropriate, restricted income. They have also considered any 

identified potential external major risks to income and expenditure.

The board agreed that, in line with Charity Commission guidelines, the MA will at least hold free 

reserves equivalent to three months turnover.  In 2021/22 this equated to £518,000. Unrestricted 

reserves at the year-end were £ 1.68m including designated funds of £600,000 for pension, £60,000

for planned investment in web updates. In the year the Trustees also designated £90,000 from free 

reserves towards access funding and membership support. This gave a free reserves figure of                

£ 942,000 at the year end.
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A reduction in unrestricted income is a medium risk to the MA mainly due to the financial 

restraints within the sector potentially affecting the amounts free to spend on MA membership 

and activities over the coming year, with expenditure and restricted income considered a low risk. 

The major external potential risks identified are the ongoing impacts of the pandemic, potential 

cuts within the sector, and the cost of living crisis.

The overall reserves policy of the Association includes all reserves and therefore covers the Trust 

and Endowment funds managed by the MA but the focus of the policy is on the free reserves of 

the organisation.

MEMBERSHIP

10,557
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14,691

10,651

8,979
8,3648,354

7,740
7,1856,833

Mar-22Mar-21Mar-20Mar-19Mar-18Mar-17Mar-16Mar-15Mar-14Mar-13

Total end of year membership 
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In 2021/22

Following a significant fall in 2020/21 due the impact of the pandemic, membership has slowly but

steadily risen again. Overall membership increased by four per cent – with individual 

membership being the key driver. Institutional membership fell a little from its high point during 

the pandemic, and remains significantly higher than pre-pandemic levels.

Individual membership

Year on year individual membership increased by five per cent (2021/22: 9,631; 2020/21: 9,192). 

This growth was particularly in the student, volunteer and essential member categories. 

Membership in the devolved nations of the UK remained high throughout the pandemic and have 

maintained these levels.

Institutional membership

Year on year institutional membership fell by two per cent (2021/22: 673; 2020/21: 682). This level 

is still significantly higher than pre-pandemic levels and we continue to represent over 1,800 

museums through our institutional members.

Commercial membership

Year on year commercial membership fell by two per cent (2021/22: 253; 2020/21: 257). This 

reflects our strong engagement with our commercial members despite the significant impacts of 

the pandemic upon their work.

10,55710,138

14,691

10,651

8,979
8,3648,354

7,740
7,1856,833

6,304

Mar-22Mar-21Mar-20Mar-19Mar-18Mar-17Mar-16Mar-15Mar-14Mar-13Mar-12

Total end of year membership
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In 2022/23 

In 2022/23 we expect our members to be affected by the longer term impacts of the pandemic, by 

rising energy prices and the squeeze on public and personal finances and the cost of living crisis. 

We aim to retain our organisational members and slowly grow individual membership, through 

the support and advocacy we are undertaking for the sector.

WEBSITE AND DIGITAL 

2021/22 saw us build on the significant digital engagement we had during the first year of the 

pandemic. Our digital audience remained very high and we saw significant growth in some of our 

social media channels; this was reflected equally across all four nations of the UK. 

In 2021/22 

We received 2,061,000 page views on our website from 1 April 2021 to 31 March 2022 and we 

engaged with 577,000 users. We updated existing content and launched large content areas for 

programmes such as Supporting Decolonisation in Museums and the Front-of-House Charter 

for Change.

We consolidated our social media strategy as deployed in spring 2021. From April 2021 to April 

2022, our social media followings increased notably on the following platforms: 

LinkedIn: 14,163 to 23,177 (+9,014, a 64% increase)

Twitter: 61,945 to 65,727 (+3,782, a 6% increase)

Instagram: 4,226 to 5,392 (+1,166, a 28% increase)

We successfully executed our first ever hybrid annual conference in Liverpool, managing an 

app for both in-person and online attendees and delivering content through the hashtag 

#Museums2021. 

We delivered two newsletters per week to keep our 45,000 subscribers up to date with the 

latest sector news, MA news and content from Museums Journal.

We continued to work with our web development supplier to roll out new and improved 

functionality across the website.

We made technical improvements to accessibility across the website, social media and our 

newsletters.
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In 2022/23 

We will continue to 

update/improve existing content.

We will consolidate our existing regular analytics work and upgrade our platform to Google 

Analytics 4 in line with new developments from Google.

We will make 

the campaigns area.

We will release a review of the first year of our social media strategy rollout.

We will launch a web style and process guide to streamline the development and delivery of 

new content.

We will deliver our second hybrid annual conference in Edinburgh, building on successes and 

learnings from the 2021 conference in Liverpool.

PUBLICATIONS  

Publications continue to offer comprehensive news, comment, best practice and information to 

the sector online and in print.

In 2021/22 

We continued as a bi-monthly printed magazine with increased coverage of key sector issues, 

developments and trends.

We published our first guest-edited issue of Museums Journal, with Museum X (the team 

behind the Black British Museum) taking over the whole issue with support from journal staff.

We published our annual Careers Guide, which offers advice and support to those looking to 

enter the museum and gallery sector

There were reviews of new and redeveloped museums and key temporary exhibitions in 

England, Northern Ireland, Scotland and Wales, as well as profiles of key sector figures and a 

focus on an international museum opening in each issue.

We continued to offer a comprehensive 

We developed an editorial mission statement for Museums Journal.

In 2022/23 

We will publish a themed issue on how museums are responding to the climate crisis.

We will continue to cover key developments in museums across England, Northern Ireland, 

Scotland and Wales.

We will publish more campaigning and investigative content.
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We will continue to give MA members a voice in our editorial content online and in print.

CONFERENCE AND EVENTS

The annual conference has continued to evolve in response to the Covid-19 pandemic and was 

held in Liverpool and online in November 2021. This hybrid approach was extremely popular, 

with high levels of engagement from museum people across the four nations of the UK and 

overseas. We will build on this success going forward as we look to further develop out 

conferences and events in a post-Covid world.

Our one-day conferences also evolved during the period and were all online. We have successfully 

moved to a paying model, while still offering our programme of free online meetings for MA 

members across the UK.

In 2021/22

Our annual conference was a hybrid event and was in Liverpool and online.

We offered a successful programme of eight paid-for one day conferences covering digital 

technology, accessibility, curation, exhibition design, community participation and revenue 

generation.

The one-day conference programme also included Moving on Up, our one-day conference for 

mid- -day conference for those 

wanting to enter the museum sector, including museum studies students, apprentices and 

trainees.

We held a free international webinar on the impact of the Black Lives Matter movement on 

museums.

In 2022/23 

Our annual conference will be a hybrid event and will be held in Edinburgh and online.

We will hold two in-person one-day conferences: Moving on Up, our event for mid-career 

museum professionals, and Museum Tech 2022: A Digital Festival for Museums.

Our other six one-day conferences will be online and will cover accessibility, collections, 

-day conference 

for those wanting to enter the museum sector.
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in each nation of the UK. 

We will also hold a series of free one-hour webinars for members.

POLICY AND ADVOCACY

heart of their communities and our mission is to inspire museums to change lives. Over the past 

year we have worked to support our members and the sector to emerge from the pandemic and to 

deliver this vision and mission.

Coronavirus has continued to have an impact on society and our museums, and we have 

advocated for the extension of emergency funding and for the continuation and strengthening of 

the connection between museums and their communities during this period.

In 2021/22

We advocated for a strong recovery from the coronavirus crisis, recognising that the sector 

will need to rebuild audiences and tackle critical issues such as the climate crisis, diversity 

and decolonising our institutions.

We conducted research to ensure our advocacy is evidence-based, including our Redundancy 

Tracker which measured 4,824 job losses over 24 months. We also undertook research into 

local authority funding for museums across the UK and will continue to use that evidence to 

advocate for investment in local museums.

We continued to support the work of the Decolonisation Guidance Working Group and 

launched the Supporting Decolonisation in Museums guidance at Conference 2021.

We supported ongoing conversations about anti-racism and museums and produced a 

Museum Essentials online training module to support understanding and best practice.

We championed and campaigned for a diverse and inclusive workforce and worked with 

Front of House Museums network and other stakeholders to produce the Front of House 

Charter for Change

We developed best practice in workforce wellbeing to create new guidance for the sector and 

created a wellbeing hub on our website.

We continued to disseminate the Learning and Engagement Manifesto, through webinars, 

conferences and events.
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We published museum manifestos for the elections in Wales and Northern Ireland in 

collaboration with board members and reps, and worked with stakeholders and Museums 

Galleries Scotland to produce a manifesto for culture in Scotland.

We worked to build and sustain relationships with key stakeholders in all nations to make the 

case for socially impactful museums.

We delivered the Museums Change Lives Awards at our annual conference, raising the profile 

of social impact work and highlighting innovative digital innovation.

We continued to advocate the value of museums to politicians and stakeholders across the UK, 

meeting with senior politicians and civil servants in every nation.

We delivered press and broadcast interviews on topics including coronavirus, decolonisation, 

representation of women in collections, and recovery from the pandemic.

We responded to government consultations and policy across the UK including Levelling Up 

Policy, Spending Review 2021, Scottish Cultural Funding, and the illegal Russian invasion of 

Ukraine. 

In 2022/23 

We will continue to advocate for funding to support museums to deliver for their 

communities.

We will further disseminate our Supporting Decolonisation in Museums guidance to help the 

sector build skills and confidence to act on decolonisation.

We will produce a decolonisation Museum Essentials online training module to support 

understanding and best practice, and will bring together a network of practitioners.

We will campaign for a diverse and representative workforce and will update our salary 

guidelines and use them to campaign for fair and equitable pay in the sector.

We will further develop best practice in workforce and community wellbeing and create new 

resources to support this activity.

We will build our campaign for museums to work with their audiences to tackle the climate 

crisis. 

ETHICS

Our  Ethics Committee leads sector thinking on a range of ethical issues from decolonisation to 

climate change and gives advice to institutions and individuals on case work.
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In 2021/22 

We worked with the Decolonisation Guidance working group and the Ethics Committee to 

publish the Supporting Decolonisation in Museums guidance

We championed ethical good practice through speaking at events and delivering training.

We dealt with a range of ethical queries and case work.

We worked with funders to develop a programme to support decolonisation skills and 

confidence. 

In 2022/23 

We will work with colleagues across the sector to redraft the Disposal Toolkit and provide 

clear, up-to-date advice that enables all museums to confidently and ethically dispose of items 

from their collections while maintaining public trust.

We will continue to support museums in navigating a range of ethical issues

We will continue to deal with a range of ethical queries and case work.

We will publish further support for decolonising practice including a Museum Essentials 

online module and will build skills and confidence by bringing people together in networks 

and at events.

TRUSTS AND FUNDS

The MA administers two trusts established to assist museums and their staff in specific areas of 

collections development and care.

Beecroft Bequest

The Beecroft Bequest awards grants of up to £20,000 for the purchase of pictures and works of art 

(furniture or textiles can be considered) not later than the 18th century in date.

Grants awarded 2021/22

£10,000  QDG Heritage Trust

£10,000  Lowestoft Museum

£ 2,000   Daventry Town Council

£ 10,000  Paxton Trust  
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The Museums Association Benevolent Fund 

The Museums Association Benevolent Fund was established to alleviate financial distress suffered 

by members of the Museums Association and to support the education and training of museums 

and galleries personnel.  

Grants awarded 2021/22

£9,039  CPD awards and fees

£13,902 Covid Hardship awards

£2,200  Hardship awards

£12,408 Inclusive memberships and events

In 2022/23 the fund will continue to allocate funds towards members suffering financial distress 

during the pandemic, provide inclusive events places and support CPD fees and activity.

PROGRAMMES 

Collections and engagement

Our work this year has brought together increased recognition of social inequality, from Black 

Lives Matter and Covid health and wellbeing outcomes, and learning from our changed working 

practices during the pandemic.

In 2021/22 

From the Esmée Fairbairn Collections Fund, we awarded 24 grants totalling £ 943,569 to 

museums and partnership working with communities and collections.  

We worked with existing grantees to adapt their projects to the needs arising from the Covid-

19 pandemic: issues ranging from recruitment of staff and volunteers, to hybrid delivery and 

changing local needs.  

We began a research project into the impact of digital funding, in partnership with Art Fund 

UK. 
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In 2022/23 

We will work with the Esmée Fairbairn Foundation to review the Collections Fund and how it 

supports their strategy relating to creative, confident communities. 

We will share research and case studies about working with collections to support community 

partnerships; wellbeing; and social and climate justice.  

We will work with partners ASDC and the Liminal Space to explore shared experiences across 

museums and science centres about public engagement and financial stability.  

Inclusion

We ensure that equity, diversity and inclusion are woven through our programmes and drive our 

future plans. This includes the funding that we award through the Collections Fund, Benevolent 

Fund and Beecroft Bequest, and developing specific programmes that support inclusion.

In 2021/22 

We began the Decolonisation Skills and Confidence programme to support the practical 

application of the Decolonisation Guidance in museums. 

We published a Museum Essentials courses on Supporting Anti-Racism.  

We dedicated £15,000 as part of the Benevolent Fund to support inclusive memberships and 

inclusive event places, in addition to our usual support.  

We made changes throughout our programmes to support inclusion, for example through 

funding terms and conditions specifying ways of supporting equitable community 

relationships and through the questions we ask in applications about how work relates to 

Power to the People framework and the Supporting Decolonisation in Museums guidance. 

In 2022/23 

We will publish an updated salary survey and resources on inclusive recruitment.  

We will produce a guide to Decolonisation Comms and Language, to support museums to 

communicate their decolonising work.  

Through the Decolonisation Skills and Confidence programme, we will launch a Museum 

Essentials course on decolonisation, a training programme and a leaders network. 

WORKFORCE DEVELOPMENT

Our support for the museum workforce continues to centre around the impacts of the Covid-19 

pandemic. We have continued our core programmes, the Associateship of the Museums 
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Association (AMA), a self-led CPD programme with mentoring and support groups; the 

Fellowship of the Museums Association (FMA), developing and recognising significant 

commitment to and impact on the sector; and Museum Essentials, an online learning programme 

introducing key elements of working in the museum sector. We have also reviewed the range of 

additional programmes and offers that we ran through the pandemic and developed a new 

workforce strategy.

In 2021/22

We continued our Essential Mentoring programme and Career Conversations, with 150 

participants benefiting. Our Facebook groups for staff on furlough and those managing in a 

crisis had over 100 members and were brought to a close as the museum sector reopened.  

We launched the Front of House Charter, which was created with the Front of House 

Museums network. The charter explores how we can improve the treatment and experience 

of front-of-house museum colleagues through the commitment of organisations, line 

managers and others.  

We had 570 new learners joined Museum Essentials, resulting in 3,915 learners across our five 

courses.  

There were 82 people registered for the AMA and 15 people were awarded the Associateship. 

An additional five people registered for FMA. 

In 2022/23

We will launch a new competency framework for all of our professional development 

programmes, provide a tool to self-assess individual development needs and link to our

resources that support competency development. We will update the materials for the AMA 

and FMA and provide support for phased transition to the new framework. 

We will embed our approach to mentoring as a long- term programme run alongside the AMA 

and FMA. 

We will update and develop our careers hub and introduce guidance on inclusive recruitment. 

We will begin a campaign exploring workforce and community wellbeing. 

We will publish new Museum Essentials courses on decolonisation and climate justice. 

We will update our salary guidelines to support the sector in addressing the issue of low pay. 
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REVIEW OF FINANCIAL ACTIVITIES

The results for the year 2021/22 show a negative movement in funds of £283k before actuarial 

gains/losses on pension scheme assets. 

Overall, unrestricted income of £1,510k was 3% lower than last year (£1,559k). Our key areas of 

unrestricted income are: membership £930k (2021: £1,1119k), publications £140k (2021: £118k) 

and events £213k (2020: £29k). 

Unrestricted (including designated) expenditure was 4% lower at £1,489k (2021: £1,554k). 

With limited growth in the financial markets MA investments showed an unrealised gain of £139k. 

The balance of restricted funds decreased by £403k largely due to the distribution of grant funds 

for the UKRI Digital Innovation and Engagement project. The balance of endowment funds 

remained similar.

The Museums Association has a lease on a property in Clerkenwell Close, London that runs to 

September 2031.

Statement of the Board's responsibilities

The board members (who are also directors of the MA for the purposes of company law) are 

responsible for preparing the Report of the Board and the financial statements in accordance with 

applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted 

Accounting Practice).

Company law requires the board members to prepare financial statements for each financial year 

which give a true and fair view of the state of affairs of the charitable company and of the 

incoming resources and application of resources, including the income and expenditure, of the 

charitable company for that period. In preparing these financial statements, the board members 

are required to:

select suitable accounting policies and then apply them consistently;

observe the methods and principles in the Charities SORP;
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make judgements and estimates that are reasonable and prudent;

state whether applicable UK Accounting Standards have been followed, subject to any

material departures disclosed and explained in the financial statements; and

prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the charitable company will continue in operation.

The board members are responsible for keeping proper accounting records that disclose with 

reasonable accuracy at any time the financial position of the charitable company and enable them 

to ensure that the financial statements comply with the Companies Act 2006, the Charities and 

Trustee Investment (Scotland) Act 2005 and the Charities Accounts (Scotland) Regulations 2006 (as 

amended). They are also responsible for safeguarding the assets of the charitable company and

hence for taking reasonable steps for the prevention and detection of fraud and other 

irregularities.

In so far as the board members are aware:

unaware; and

the board members have taken all steps that they ought to have taken to make themselves

aware of any relevant audit information and to establish that the auditors are aware of that

information.

The board members are responsible for the maintenance and integrity of the corporate and 

governing the preparation and dissemination of financial statements may differ from legislation 

in other jurisdictions. 

The financial statements have been prepared in accordance with the provisions of Part 15 of the 

Companies Act 2006 relating to small companies.

Members of the Board

Members of the board, who are also trustees under charity law, who served during the year and 

up to the date of this report are as detailed on page four.

Members of the charitable company guarantee to contribute an amount not exceeding £1 to the 

assets of the charitable company in the event of winding up. The total number of such guarantees 
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at 31 March 2022 was 10,557 (31 March 2021: 10,138). Members of the board have no beneficial

interest in the charitable company.

Auditors

Moore Kingston Smith were re-appointed as the charitable company's auditors during the year 

and have expressed their willingness to continue in that capacity.  

Approved by the Board on  2022 and signed on its behalf by, 

Gillian Findlay, President

Opinion

We have audited the financial statements of Museums Association for the year ended 31 March 

2022 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow 

Statement and notes to the financial statements, including a summary of significant accounting 

policies. The financial reporting framework that has been applied in their preparation is 

Accounting Practice).

In our opinion the financial statements:

2,

and of its incoming resources and application of resources, for the period then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted

Accounting Practice; and
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have been prepared in accordance with the requirements of the Charities and Trustee

Investment (Scotland) Act 2005 (as amended), regulations 6 and 8 of the Charities Accounts

(Scotland) Regulations 2006 (as amended) and the Charities Act 2011.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs(UK)) 

and applicable law. Our responsibilities under those standards are further described in the 

independent of the charitable company in accordance with the ethical requirements that are 

and we have fulfilled our other ethical responsibilities in accordance with these requirements. We 

believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 

for our opinion. 

Conclusions relating to going concern

basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating 

to events or conditions that, individually or collectively, may cast significant doubt on the 

charitable company 's ability to continue as a going concern for a period of at least twelve months 

from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are 

described in the relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the 

information. Our opinion on the financial statements does not cover the other information and, 

except to the extent otherwise explicitly stated in our report, we do not express any form of 

assurance conclusion thereon. 
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In connection with our audit of the financial statements, our responsibility is to read the other 

information and, in doing so, consider whether the other information is materially inconsistent 

with the financial statements or our knowledge obtained in the audit or otherwise appears to be 

materially misstated. If we identify such material inconsistencies or apparent material 

misstatements, we are required to determine whether there is a material misstatement in the 

financial statements or a material misstatement of the other information. If, based on the work 

we have performed, we conclude that there is a material misstatement of this other information, 

we are required to report that fact.

We have nothing to report in this regard. 

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where Companies Act 2006, the 

Charities Accounts (Scotland) Regulations 2006 (as amended) and the Charities Act 2011 require us 

to report to you if, in our opinion:

the information given in the 

with the financial statements; or

the charitable company has not kept adequate accounting records; or

the financial statements are not in agreement with the accounting records and returns; or

we have not received all the information and explanations we required for our audit.

Responsibilities of trustees

are responsible for the preparation of the financial statements and for being satisfied that they 

give a true and fair view, and for such internal control as the trustees determine is necessary to 

enable the preparation of financial statements that are free from material misstatement, whether 

due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable 

going concern and using the going concern basis of accounting unless the trustees either intend to 
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liquidate the charitable company or to cease operations, or have no realistic alternative but to do 

so. 

We have been appointed as auditor under Section 44(1)(c) of the Charities and Trustee Investment 

(Scotland) Act 2005, the Companies Act 2006 and Section 151 of the Charities Act 2011 and report 

to you in accordance with regulations made under those Acts. 

Our objectives are to obtain reasonable assurance about whether the financial statements as a 

whole are free from material misstatement, whether due to fraud or error, and to issue an 

el of assurance, but 

is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a 

material misstatement when it exists. Misstatements can arise from fraud or error and are 

considered material if, individually or in aggregate, they could reasonably be expected to 

influence the economic decisions of users taken on the basis of these financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We 

design procedures in line with our responsibilities, outlined above, to detect material 

misstatements in respect of irregularities, including fraud. The extent to which our procedures 

are capable of detecting irregularities, including fraud is detailed below.

Explanation as to what extent the audit was considered capable of detecting irregularities, 

including fraud

The objectives of our audit in respect of fraud, are; to identify and assess the risks of material 

misstatement of the financial statements due to fraud; to obtain sufficient appropriate audit 

evidence regarding the assessed risks of material misstatement due to fraud, through designing 

and implementing appropriate responses to those assessed risks; and to respond appropriately to 

instances of fraud or suspected fraud identified during the audit. However, the primary 

responsibility for the prevention and detection of fraud rests with both management and those 

charged with governance of the charitable company.

Our approach was as follows:
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We obtained an understanding of the legal and regulatory requirements applicable to the

charitable company and considered that the most significant are the Charities and Trustee

Investment (Scotland) Act 2005, the Companies Act 2006, the Charities Act 2011 and UK

financial reporting standards as issued by the Financial Reporting Council.

We obtained an understanding of how the charitable company complies with these

requirements by discussions with management and those charged with governance.

We assessed the risk of material misstatement of the financial statements, including the risk

of material misstatement due to fraud and how it might occur, by holding discussions with

management and those charged with governance.

We inquired of management and those charged with governance as to any known instances of

non-compliance or suspected non-compliance with laws and regulations.

Based on this understanding, we designed specific appropriate audit procedures to identify

instances of non-compliance with laws and regulations. This included making enquiries of

management and those charged with governance and obtaining additional corroborative

evidence as required.

As part of an audit in accordance with ISAs (UK) we exercise professional judgement and maintain 
professional scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether

due to fraud or error, design and perform audit procedures responsive to those risks, and

obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 

risk of not detecting a material misstatement resulting from fraud is higher than for one 

resulting from error, as fraud may involve collusion, forgery, intentional omissions, 

misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit

procedures that are appropriate in the circumstances, but not for the purposes of expressing

an opinion on the effectiveness of the c

Evaluate the appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by the trustees.

ncern basis of accounting

and, based on the audit evidence obtained, whether a material uncertainty exists related to

continue as a going concern. If we conclude that a material uncertainty exists, we are required
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or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 

the audit evidenc

conditions may cause the charitable company to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including

the disclosures, and whether the financial statements represent the underlying transactions

and events in a manner that achieves fair presentation.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with 

Chapter 3 of Part 16 of the Companies Act 2006; and to the charity's trustees, as a body, in 

accordance with Section 44(1)(c) of the Charities and Trustee Investment (Scotland) Act 2005, and 

Chapter 3 of Part 8 of the Charities Act 2011. Our audit work has been undertaken so that we might 

not accept or assume responsibility to any party other than the charitable company and charitable 

company's members and trustees as a body, for our audit work, for this report, or for the opinion 

we have formed.

Date

Neil Finlayson, Senior Statutory Auditor
For and on behalf of Moore Kingston Smith LLP
Devonshire House
60 Goswell Road
London
EC1M 7AD

Moore Kingston Smith LLP is eligible to act as auditor in terms of Section 1212 of the Companies 
Act 2006.

12 October 2022












































