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Equality Foundation

INTRODUCTION

The Equality Foundation is a registered charitg (Charity Registration No. 1082190) dedicated to
promoting and championing equality of opportunitg. Our mission is to advance education and

research on equality, increase economic empowerment among minoritised communities, and

provide practical projects to enhance their employment prospects, training, and skills in tackling

povertg, inequalitg, and emplogment, specifically focusing on enhancing employment prospects,

training, and skills among BARE individuals.

Our focus is on providing practical projects that enhance emplogment prospects training, and

skills for these communities. During the reporting period, the Equalitg Foundation continued to
serve as a catalgst for a wide range of communitg-led activities. As a grassroots charitg, we

have earned the trust and support of our communities and service users, which has endorsed

our strategic direction for the next three gears,

The Equality Foundation takes great pride in its commitment to aligning operations and projects

with regional and local goals, ensuring that individuals have access to services that can uplift

their living conditions, Our primary objective is to provide disadvantaged individuals with the

opportunitg to reach their ful! potential and connect them with the right organisations and

support systems,

Our Achievements and Performance

The Equalitg Foundation's achievements during this reporting gear have been significant. We are

proud to have provided emplogment initiatives to 60 women, resulting in 60% of them securing

fulfilling emplogment through our programmers. We remain committed to aligning our

operations and projects with regional and local goals, ensuring that disadvantaged individuals

have access to the necessarg support sgstems and organisations that can help them improve

their living conditions. This achievement is a testament to the effectiveness of our initiatives and

the positive impact theg have on the lives of individuals in our communities.

We believe that empowering women through employment opportunities not onlg benefits them

individuallg but also contributes to the overoll growth and development of their communities. By

equipping women with the necessary skills and resources, we create a ripple effect that extends

begond individual success, fostering economic empowerment and social progress.
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OUR PRO3ECTS

EMPLOYMENT TRAINING
Culturally sensitive and tailored employment training and

upskilling prograrnmes for women: We support 60 users per year,

enabling them to develop soft skills and improve their career

prospects.

DIGITAL TRAINING
Digital training and access to digital tools for women's economic

survival and empowerment: We provide resources and training to
ensure that women can thrive in an increosingly digital world.

UPSKILLING FOR YOUNG PEOPLE
Training for young people: Our commitment is to support as many

young people as possible each year, heiping them access meaningful

employment through training, coaching, and connections with

em players.

ADVOCACY WITH CIVIC INSTITUTIONS
Advocacy with civic institutions: We actively colloborate with civic

institutions to advocate for our services and ensure that the voices

and needs of rninoritised communities are heard by policy and

decision-makers.

COLLABORATION WITH ORGANISATIONS
Collaborative efforts with like-minded organisations. We work

alongside other organisations that share our vision to counter

historical inequality and address structural barriers within civic

institutions.
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AIMS & MISSIGN

The Equalitg Foundation is driven by a powerful mission, dedicated to creating a societii

where equaiitg of opportunity prevails. Our aims are ambitious, forward-thinking, and

designed to make a compelling impact:

1. Empowering Employment: We strive to increase empoyment rates for SAME individuals, ensvnng

they reach the national average. Through targeted initiatives, we provide the tools and resources

necessary for career success, bridging the opportunity gap.

2. Economic Regeneration: We envision BAME communities as active contributors to the economic

revitalisation of their neighborhoods. By fostering entrepreneurship, encouraging business growth, and

supporting local initiatives, we drive sustainable development and empower communities to shape

their own futures.

5. Shared Values and Aspirations. We believe in building strong foundations for success by nurturing

shared values and aspirations. By cultivating a sense of community and belonging, we foster

collaboration, resilience, and collective progress towards a fair and inclusive society.

4, Integration and Cohesion: Collaboration Is at the heart of ovr approach. We work alongside

individuals and communities, bringing diverse voices together to enhance integration and cohesion.

Through meaningful connections and partnerships, we break down barriers, celebrate diversity, and

promote understanding

5. Holistic Strategies for Change: To address the intersecting challenges of poverty, inequality, and

employment, we collaborate closely with community organisations, government agencies, and

stakeholders. Through holistic strategies, we design and implement initiatives that drive systemic

change, ensuring lasting impact and creating a brighter future for all.

6. Challenging Stereotypes and Promoting Inclusion: We believe in the power of awareness and

advocacy, Our public campaigns challenge stereotupes, promote diversity, and advocate for

inclusivity. By reshaping narratives and breaking down baniers. we foster a more inclusive society

where everyone is valued and respected,

7. Creating Pathways and Partnerships: We actively forge partnerships with employers and industry

stakeholders to create employment pathways and job opportunities exclusively tor BAME individuals.

By connecting talent with organisations committed to diversity, we open doors, create economic

mobility, and build a mare equitable workforce.

II. Mentorship and Professional Development: We recognise the unique needs of BAME individuals on

their career journeys. Through tailored mentarship, coaching, and professional development

programmers, we provide the guidance and support necessary for long-term success, unlocking their

full potential.

9 Advocacy for Equity: We are tire ess advocates for policy and practice changes that dismantle

systemic barriers to economic empowerment. By advocating for fair and inclusive economic

opportunities for rninoritised communities, we strive to create a level playing field where everyone has

an equa chance to succeed.
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AIMS & MISSIGN

At the Equality Foundation, our aims go beyond mere words on paper. They ignite aur passion

and drive, motivating us to make a profound and tangible impact. Our ultimate goal is to shape a
fairer society and build a brighter future for BAME communities and individuals. We believe that

together, we can create lasting change, unlock the untapped potential within each person, and

become champions of equality for all.

These aims serve as our guiding compass, directing our efforts towards promoting equality,

challenging discrimination, and empowering rninoritised communities. We are committed to

breaking down barriers, dismantling systemic inequalities, and fostering an inclusive society

where everyone has an equal opportunity to thrive. Through our work, we strive to create a more

compassionate and equitable world, leaving behind a legacy of positive transforrnations.

To achieve our aim, we actively engage in collaborations with a diverse range of service

providers. Together, we work tirelessly to chal enge racism and various forms of discrimination,

with a particular focus on addressing the unequal treatment faced by black and minority ethnic

communities or racialised communities Our efforts extend to individuals who access these

services, ensuring that they are treated fairly and equitably.

Central to our work is the identification of barriers that hinder participation for these

communities. We strive to uncover the obstacles that impede progress and actively seek

innovative solutions and best practices to overcome them. By doing so, we aim to create an

environment that promotes inclusivity and equaI opportunities for all,

Our primary focus revolves around implementing practical projects that make a real difference

in the lives of these communities. We prioritise initiatives that improve employment prospects,

provide valuable training opportunities, and enhance essential skills. Our goal is to empower

individuals to achieve sustainable economic independence and bui d fulfil ing careers,

By collaborating with service providers and implementing practical projects, we strive to create

lasting positive change. Through these concerted efforts, we aspire to create a society where

opportunities are accessible to all, regardless of their background, and where everyone has the

chance to unlock their full potential,
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OUR ACCOUNTS

Public benefit statement:
ln shaping our objectives and planning our activities, the Trustees have carefully considered Section 17 of

the Charities Act 2011 and the Charity Commission's guidance on public benefit, including the guidance on

running a charity. The achievements and activities mentioned above showcase the public benefit that arises

from our organisation's endeavors.

Reserves Policy:

The Equality Foundotion adheres to a policy of maintaining a level of unrestricted and undesignated

reserves equivalent to six months' expenditure. This prudent approach ensures the financial stability and

sustainability of our operations.

Risk Management:
The trustees have conducted a thorough assessment of the major risks facing the Equality Foundation and

are confident that appropriate systems are in place to mitigate these risks. We maintain a risk register that

is reviewed annually, enabling us to proactively address potential challenges.

Investment Policy:

Given our current financial position, the Equality Foundation does not generate a sufficient surplus to invest.

Ciur priority lies in bui ding our unrestricted reserves to support the long-term sustainability of our

organisation.

Plans for future periods:

To ensure the ongoing viability ot the charity, we have implemented various mechanisms to secure

institutionol income from pnvate sector sources, individuals, and gront-making institutions. These measures

will contribute to the sustainability and growth of our organisation.

Independent Examiners:

We are pleased to re-appoint Anderson Pierce 6 Co Ltd as our independent examiner, ensuring the integrity

and accuracy of our financial reporting.

The accounts have been prepared in accordance with the accounting policies outlined in note 1 to the
accounts. They are in compliance with the Equality Foundation constitution ond the Statement of
Recommended Practice "Accounting ond Reporting by Charities" issued in March 2005.

This report was approved by the Board on 20/06/2023 and is signed on behalf of the Equality Foundation

by:

Ahmed Ibrahim

Chair

hi, ~~d



Please find below our annual accounts for the period of 2022-2023.
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INDEPENDENT EXAMINER'S
STATEMENT

I-laving satisfied myself that the accounts of the charity are not required to be audited

under Part 16 of the 2006 Act and are eligible for independent examination, I report in

respect of my examination of the charity's accounts as carried out under section 145 of
the Charities Act 2011 ('the 2011 Act'). In carrying out my examination I have followed the

Directions given by the Charity Commission under section 145(5) (b) of the 2011 Act.

~ The financial statements do not accord with those records; or
~ The financial statements do not comply with the accounting requirements of section 396

of the 2006 Act other than any requirement that the financial statements give a 'true and

fair view which is not a matter considered as part of an independent examination; or
~ The financial statements have not been prepared in accordance with the methods and

principles of the Statement of Recommended Practice for accounting and reporting by

charities applicable to charities preparing their accounts in accordance with the Financial

Reporting Standard applicable in the UK and Republic of Ireland (FRS 102).

Independent examiner's report

For the year ending 31 Mar 20, 2023

I have no concerns and have come across no other matters in connection with the

examination to which attention should be drawn in this report in order to enable a proper

understanding of the financial statements to be reached.

Mr A Abdullah BA AFA/MIPA

Accountant

Date: 15/06/2023

Anderson Pierce & Co Accountants

14 Alexandria Road London W13 ONR
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FINANCIAL
NOTES
Notes to the financial statements Year ended 31 March 2023

1.General Information

The Charity is a registered charity in England S Wales. The address of the registered office is

Dawes Road Hub, 20 Dawes Road LONDON SW6 7EN

2. Statement of Compliance

the Statement of Recommended practice applicable to charities preparing their accounts in

accordance with the Financial Reporting Standard applicable in the UK (FRS 102) (charities

SORP (FRS 102)) and the chanties Act 2011.

3, Accounting policies

Incoming resources

Voluntary income and donation are included in incoming resources when they are

receivable except when the donors specify that they must be used in future accounting

periods or donor's conditions have not been fulfilled, then income is deferred. The income

from fundraising ventures is shown gross.

Donated services and facilities

Income from donated services and facilities is included in incoming resources at a valuation,

which is an estimate of the financia cost borne by the donor where such a cost is

quantifiable and measurable. No income is recognised when there is no financial cost borne

by a third party.

Resources expended

Resources expended are included in the statement of financial activities on an accruals

basis, inclusive of any VAT, which cannot be recovered. Expenditure, which is directly

attributable to specific activities, has been included in these cost categories, where costs are

attributable to more than one activity, they have been apportioned across the cost of

generating funds on a basis consistent with the use of these resources.

Cast of generating funds includes salaries, direct expenditure and overhead costs of the

staff who promote fundraising including events. Governance costs are those incurred in

connection with administration of the charity and compliance with constitutiona and

statutory requirements.
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FINANCIAL
NOTES
Funds

Restricted funds are to be used for specific purpose as laid down by the donor. Expenditure,

which meets these criteria, is charged to the fund together with a fair allocation of
management and support costs. Unrestricted funds are donations and other incoming

resources received or generated for the charitable purposes. Designated funds ore

unrestricted funds earmarked by the management committee for purposes.

Basis of preparation

The financial statements have been prepared on the historical cost basis, as modified by the

revaluation of certain financial assets and liabilities and investment properties measured at
fair value through income 6 expenditure. The financial statements are prepared in sterling,

which is the functional currency of the entity.

Going concern

There are no material uncertainties about the charity's ability to continue.

Disclosure exemptions

The entity satisfies the criteria of being a qualifying entity as defined in FR5 102. As such,

advantage has been taken of the following disclosure exemption: No cash flow statement

has been presented for the company.

Judgements and Key Sources of Estimation UncertalntM

The preparation of the financial statements requires management to make judgements,
estimates and assumptions that affect the amounts reported. These estimates and

judgements are continually reviewed and are based on experience and other factors.

including expectations of future events that are believed to be reasonable under the

circumstances.

Fund accounting

Linrestricted funds are available for use at the discretion of the trustees to further any of the

charity's purpose. Designated funds are unrestricted funds earmarked by the trustees for

future project or commitment. Restricted funds are subjected to restrictions on their

expenditure declared by the donor or through the terms of an appeal and fall into one of

two sub- classes: restricted income funds or endowment funds.



Incoming resources

All incoming resources are included in the statement of financial activities when entitlement has

passed to the charity: it is probable that the economic benefits associated with the transaction will

flow to the charity and the amount can be reliably measured. The fo lowing specific policies are

applied to categories of income:

~ Income from donations or grants is recognised when there is evidence of entitlement to the

gift, receipts are probable, and its amount can be measured reliably.

~ Legacy income is recognised when receipt is probable, and entitlement is established,

~ Income from donated goods is measured at the fair value of the goods unless this is

impractical to measure reliably, in which case the value is derived from the cost to the donor,

or the estimated resale value can be reliably measured. No amounts are included for the

contribution of general volunteers.

~ Income from contracts for the supply of services is recognised with the delivery of the

contracted service. This is classified as unrestricted funds unless there is a contractual

requirement for it to be spent on a particular purpose and returned it unspent, in which case it

may be regarded as restricted.

Resources expended

Expenditure is recognised on an accruals basis as a liability is incurred. Expenditure includes any

VAT which cannot be fully recovered, and is classified under headings of the statement of financial

activities to which it relotesi

~ Expenditure on raising funds includes the costs of al fundraising activities, events, non-

charitable trading activities and the sale of donated goods.
~ Expenditure on charitable activities includes all costs incurred by a charity in undertaking

octivities that further its charitable aims for the benefit of its benefiaaries, including those

support costs and costs relating to the governance of the charity apportioned to charitable

activities.

~ Other expenditure includes all expenditure that is neither related to raising funds for the

charity nor part of its expenditure on charitable activities.

All costs are allocated to expenditure categories reflecting the use of the resource Direct costs

attributable to a single activity are al ocated direct y to that activity. Shared costs are apportioned

between the activities they contribute to on a reasonable, justifiable, and consistent basis. In

regards to tangible assets, all fixed assets are initially recorded at cost,

Defined contribution plans

Contributions to defined contribution plans are recognised as an expense In the period in which

the related service is provided. Prepaid contributions are recognised as an asset ta the extent that

the prepayment will lead to a reduction in future payments or a cash refund.

When contributions are not expected to be settled who ly within 'I2 months of the end of the

reporting date in which the employees render the related service, the liability is measured on a

discounted present value basis. The unwinding of the discount is recognised as an expense in the

period in which it arises.



Please find analysis of receipts of grants below.

nsso I Smoron el me el chl ol emleo

nnomnmdm Oeonl Chemm
nes Olvma (Soelmwnmlomolol
t Smms Csonr
moomm o

sworn rorm ra oooo
CO nnlm salaams

Total

Ehln sne o~

ms losschw

Income

Otnmms mill

Ga lid
eo

earl lolol
Iooroolrlol homo arorosoo

Tem mm Srl

2 e

12 ON

Total teem 51Aet 42 242

TCIIAL 10C000

oolms

l COO l

remi Oem oo

Note 2

resow costohW rhh solo Iree cemap her mer mnntotoss lesaosceaos wah Tsonesc dealt wee lo Irols 25
11.1 Staff Cons

Lmt porn
e

anodes cnd wades
eoclsl sooedlr coom
Pension cods ldennod canhlhoacn cchemel
athm oel Oroplo hoormo

Nmsa Dsmasatoslednhnmsafoxpendaam
l
Foes for wrwnlsstlon of ths~

Independent wwmlnw's fees

Assorance services other than Independent sown lnaaon

Nate 0 Cash at bank and inhand

Wort tena sash (lees then 2 months mete lay date)

This year
0

14 000

14,000



Equality Foundation

ACKNOWLEDGEMENTS

The statements are prepared in accordance with the

Statement of Recommended Practice for Accounting

and Reporting by Charities. The report and financial

statements also comply with the requirements of the

Charities Act 2011,


