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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 DECEMBER 2016

The Trustees present their annual report together with the audited financial statements for the year 1 January

2016 to 31 December 2016.

Since the company qualifies as small under section 383, the strategic report required of medium and large

companies under The Companies Act 2006 (Strategic Report and Director's Report) Regulations 2013 is not

required.

Objectives and activities

a. POLICIES AND OBJECTIVES

To relieve financial hardship among people living in Developing Countries by partnering with the indigenous

Anglican Churches and other partners to operate quality Micro-Enterprise Development programmes, through

provision of training and capital grants, and other charitable activities consistent with this objective.

b. ACTIVITIES FOR ACHIEVING OBJECTIVES

Working through a network of local partners, Five Talents establishes savings and loans groups and delivers

financial literacy and business skills training in rural communities in Kenya, Tanzania and Uganda. Members of
our programmes can access a safe place to save, small loans to invest in their businesses, and the skills to use
them well, often for the first time. The increased profits they generate enable them to feed and educate their

families and improve their standard of living, sustainably.

c. GRANT MAKING POLICIES

Five Talents UK works with Five Talents International to identify suitable microfinance partners to work with in

developing countries. A Memorandum of Understanding is signed with each partner each year to govern the

grants given in that year. Five Talents UK currently oversees the partnerships with the programmes in Kenya,

Uganda and Tanzania. Grants are made quarterly according to an annual budget and are only released once
satisfactory reports on financial and social performance during the previous quarter have been received and

approved by the UK office.

&I. MAIN ACTIVITIES UNDERTAKEN TO FURTHER THE CHARITY'6 PURPOSES FOR PUBLIC BENEFIT

The Trustees confirm that they have referred to the guidance contained in the Charity Commission's general

guidance on public benefit when reviewing the charity's aim and objectives and in planning future activities. The
Trustees believe that the activities undertaken in the year for achieving the objectives of the charity have met the

public benefit requirement.

e. VOLUNTEERS

The work of Five Talents is greatly enhanced by the efforts of a number of enthusiastic and dedicated volunteers

who mainly work in the UK but have also carried out short term projects in East Africa. In total their time adds
almost another FTE person over a calendar year.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 DECEMBER 2016

Achievements and performance

a. REVIEW OF ACTIVITIES

Since 2006 we have worked with over 35,000 clients across Kenya, Tanzania and Uganda, around 2/3rds of
whom are women. Together, our members have saved f2.5m and made loans to one another totalling 612m
since Five Talents began working in East Africa. At individual level, the average savings per member ranges
from 623 to 6224. This represents a significant safety net for those living in poverty, enabling them to deal with
shocks such as a poor harvest or hospital bill, as well as to invest in livelihoods and education.

Our members can also access loans to boost their small businesses. The average loan size is currently 675-
F271 but loans range from 625 up to f1000 (the latter is rare). Repayment rates are high and write offs are
incredibly rare, especially in Kenya due to our unique savings-led model. The majority of our members are now
part of our savings-led programmes, which we believe to be more empowering and sustainable longer term.

Typical businesses are selling fruit and vegetables or groceries, running small cafes or hair salons or bicycle taxi
services, making bricks or vending airtime. Our members are hugely entrepreneurial; please visit our website at
www. fivetalents. org. uk to read the stories of individuals whose lives have been transformed.

Five Talents promotes social and economic development in poor rural communities. We have found that our
work can discourage urban migration and arguably, by giving young people the opportunity for gainful self-
employment, reduces the risk of radicalisation.

2016 has been a record year for income raised by Five Talents. This is due in part to winning a significant grant,
F100k pa for 2 years, but also to outstanding success with applications to a wide range of grant making
organisations. In fact all our diverse income streams remained healthy and contributed to the overall
performance.

Financial review

a. GOING CONCERN

After making appropriate enquiries, the trustees have a reasonable expectation that the company has adequate
resources to continue in operational existence for the foreseeable future. For this reason they continue to adopt
the going concern basis in preparing the financial statements. Further details regarding the adoption of the going
concern basis can be found in the Accounting Policies.

b. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The Trustees have considered the risks associated with operating Five Talents in the UK and taken steps to
mitigate them. The Risk Assessment is reviewed at Trustee meetings. The assessment currently identifies
different risks and the main ones of concern are political unrest or instability in our operational areas, bad
practices andlor bad press in other parts of the microfinance sector plus inability to raise sufficient income to
finance our planned activities. The Risk Assessment will be reviewed and updated in March 2017.

c. PRINCIPAL RISKS AND UNCERTAINTIES

Currently the main risk is related to personnel both in the UK and East Africa. Appropriate steps have been
taken to mitigate this through succession planning.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 DECEMBER 2016

d. RESERVES POLICY

The Trustees' reserves policy is to maintain between 3 and 6 months' non-grant expenditure in unrestricted

reserves, in order to cover the charity for unexpected monthly fluctuations in income.

The level of unrestricted reserves at the year end was 5 months so within the policy.

The level of restricted reserves is high due to a Christmas appeal and the receipt of restricted grants in

December.

To ensure accountability, it is the Trustees' policy not to disburse grants to partners overseas until Grant

Agreements with the partner for the expenditure are in place, and so it is not possible to disburse money as soon
as it is received. The high level of income received in December will be disbursed in 2017, not held in reserves
long-term.

Structure, governance and management

a. CONSTITUTION

The company is registered as a charitable company limited by guarantee and was set up by a Memorandum of
Association on 14/11/2005 .

The company is constituted under a Memorandum of Association dated 14/11/2005 and is a registered charity

number 1113969.

The company was incorporated on 1 December 2005 and commenced trading on that date.

b. METHOD OF APPOINTMENT OR ELECTION OF TRUSTEES

The process of recruitment, appointment and induction is outlined below:

1. The skills and experience required of any potential new candidates are identified and agreed by the existing

Trustees in consultation with the Company Secretary.

2. Current Trustees nominate individuals for consideration.

3. Prospective Trustees are invited to meet existing Trustees to explore the appointment. They are given

documents outlining the responsibilities of charity Trustees and the activities and plans of the charity.

4. Nominees are discussed at a Trustee meeting and a vote held to appoint or not.

Successful candidates are invited to the office for induction and to make an overseas visit (at their own expense)
to one of the microfinance programmes as appropriate.

c. ORGANISATIONAL STRUCTURE AND DECISION MAKING

The charitable company is managed and operated by its board of directors who are also the Trustees. The
Trustees who served during the period are set out in this Report. The day to day responsibility for the
organisation is carried out by the Executive team with support from the Trustees.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 DECEMBER 2016

d. RISK MANAGEMENT

The Trustees have assessed the major risks to which the company is exposed, in particular those related to the
operations and finances of the company, and are satisfied that systems and procedures are in place to mitigate
our exposure to the major risks.

Plans for future periods

a. FUTURE DEVELOPMENTS

Since the start of 2016, the Executive Team's focus has been quite simple: to build on the robust, reliable and
replicable model that has been honed over ten years by our Kenyan Savings 6 Credit Cooperative Programme.

With that in mind our plans for the future are equally focussed —to exit sustainable, mature programmes and
start new ones. In 2016 that was achieved when we celebrated Thika programme's move to become a SACCO
and started up new work in Morogoro, Tanzania and Kericho, Kenya.

In 2017 our plans to expand continue with new programmes opening in Karamoja, Uganda and a further new
Diocese in Kenya whilst we exit Iringa, Tanzania at the same time continuing to support our fledgling
programmes elsewhere in the country.

With that in mind we will use the first half of 2017 to discern and agree a Five Year Strategic Plan that will

commit us to that minimum pace of expansion.

TRUSTEES' RESPONSIBILITIES STATEIIIIENT

The Trustees (who are also directors of Five Talents U. K. Limited for the purposes of company law) are
responsible for preparing the Trustees' report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company law requires the Trustees to prepare financial statements for each financial year. Under company law
the Trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period, In preparing these financial
statements, the Trustees are required to:

~ select suitable accounting policies and then apply them consistently;

~ observe the methods and principles in the Charities SORP;
~ make judgments and accounting estimates that are reasonable and prudent;

~ prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in operation.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position of
the charitable company and enable them to ensure that the financial statements comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 DECEMBER 2016

DISCLOSURE OF INFORMATION TO AUDITORS

Each of the persons who are Trustees at the time when this Trustees' report is approved has confirmed that:

~ so far as that Trustee is aware, there is no relevant audit information of which the charitable company's

auditors are unaware, and

~ that Trustee has taken all the steps that ought to have been taken as a Trustee in order to be aware of

any relevant audit information and to establish that the charitable company's auditors are aware of that

information.

AUDITORS

The trustees have appointed new auditors, MHA Maclntyre Hudson, for the 2015-16 financial year following an

open competitive tender.

This report was approved by the Trustees on A/ 4//7 and signed on their behalf by:

Mr N Sandy, Chair M r AS Maclay, T easurer
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF FIVE TALENTS U.K. LIMITED

We have audited the financial statements of Five Talents U. K. Limited for the year ended 31 December 2016 set
out on pages 9 to 26. The financial reporting framework that has been applied in their preparation is applicable
law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable
company's members those matters we are required to state to them in an Auditors' report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
the charitable company and its members, as a body, for our audit work, for this report, or for the opinion we have
formed.

RESPECTIVE RESPONSIBILITIES OF TRUSTEES AND AUDITORS

As explained more fully in the Trustees' responsibilities statement, the Trustees (who are also the directors of the
charitable company for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable
law and International Standards on Auditing (UK and Ireland). Those standards require us to comply with the
Auditing Practices Board's Ethical Standards for Auditors.

SCOPE OF THE AUDIT OF THE FINANCIAL STATEMENTS

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to
give reasonable assurance that the financial statements are free from material misstatement, whether caused by
fraud or error. This includes an assessment of: whether the accounting policies are appropriate to the company's
circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant
accounting estimates made by the Trustees; and the overall presentation of the financial statements. In addition,
we read all the financial and non-financial information in the Trustees' report to identify material inconsistencies
with the audited financial statements and to identify any information that is apparently materially incorrect based
on, or materially inconsistent with, the knowledge acquired by us in the course of performing the audit. If we
become aware of any apparent material misstatements or inconsistencies we consider the implications for our
report.

OPINION ON FINANCIAL STATEMENTS

In our opinion the financial statements:

~ give a true and fair view of the state of the charitable company's affairs as at 31 December 2016 and of its
incoming resources and application of resources, including its income and expenditure, for the year then
ended;

~ have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

~ have been prepared in accordance with the requirements of the Companies Act 2006.

OPINION ON OTHER MATTER PRESCRIBED BY THE COMPANIES ACT 2006

In our opinion the information given in the Trustees' report, incorporating the Strategic report, for the financial
year for which the financial statements are prepared is consistent with the financial statements.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF FIVE TALENTS U.K. LIMITED

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to
report to you if, in our opinion:

~ adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

~ the financial statements are not in agreement with the accounting records and returns; or

~ certain disclosures of Trustees' remuneration specified by law are not made; or

~ we have not received all the information and explanations we require for our audit; or

~ the Trustees were not entitled to take advantage of the small companies' exemption from the requirement

to prepare a Strategic report.

III )yr ~Ra~(~
Duncan Cochrane-Dyet l(CA Senior Statutory Auditor)

for and on behalf of

MHA Maclntyre Hudson

Chartered Accountants
Statutory Auditors

31 St George's Place
Canterbury
Kent

D t )l, gq„L.(~
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES INCORPORATING INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 DECEMBER 2016

INCOME FROM:

Donations and legacies
Investments

Unrestricted
funds
2016

Note

2 378,257
3 157

Restricted
funds
2016

6

258,185

Total
funds
2016

6

636,442
157

Total
funds
2015

F

455,258
568

TOTAL INCOME 378,414 258,185 636,599 455,826

EXPENDITURE ON:

Raising funds
Charitable activities

TOTAL EXPENDITURE

52,887 52,887 81,399
5,10 271,753 218,752 490,515 382,005

9 324,540 218,762 543,402 463,405

NET INCOME I (EXPENDITURE) BEFORE
TRANSFERS

Transfers between Funds
53,774 39,423 93,197 (7,579)

19 (51,442) 51,442

NET INCOME I (EXPENDITURE) BEFORE
OTHER RECOGNISED GAINS AND
LOSSES

NET MOVEMENT IN FUNDS

2 332

2 332

90,855 93,197 (7,579)

90,865 93,197 (7,579}

RECONCILIATION OF FUNDS:

Total funds brought forward

TOTAL FUNDS CARRIED FORWARD

84,767 96,560 181,327 188,906

87,099 187,425 274,524 181,327

All activities relate to continuing operations.

The notes on pages 12 to 26 form part of these financial statements.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)
REGISTERED NUMBER: 05641704

BALANCE SHEET
AS AT 31 DECEMBER 2016

FIXED ASSETS

Tangible assets

CURRENT ASSETS

Stocks

Debtors

Cash at bank and in hand

CREDITORS: amounts falling due within

one year

NET CURRENT ASSETS

NET ASSETS

Note

15

16
17

18

2016
6 6

387

100
10,792

268,995

279,887

(5,750)

274,137

274,524

2015
E 6

100
19,154

170,551

189,805

(8,478)

181,327

181,327

CHARITY FUNDS

Restricted funds

Unrestricted funds

TOTAL FUNDS

19
19

187,425

87,099

274,524

96,560

84,767

181,327

The financial statements were approved by the Trustees on
behalf, by:

gg flgrrji Q(p and signed on their

Mr N Sandy, Chair

,5,

Mr A S Maclay, Treas er

The notes on pages 12 to 26 form part of these financial statements.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

CASH FLOW STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2016

Cash flows from operating activities

Nei cash provided by/(used in) operating activities

Note

21

2016
F

98,868

2015
E

(4,548)

Cash flows from investing activities:
Dividends, interest and rents from investments
Purchase of tangible fixed assets

Net cash (used in)/provided by investing activities

157
(581)

(424)

568

568

Change in cash and cash equivalents in the year
Cash and cash equivalents brought forward

Cash and cash equivalents carried forward 22

98,444

170,651

268,995

(3,980)

174,531

170,551
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

ACCOUNTING POLICIES

1.1 Basis of preparation of financial statements

The financial statements have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in

accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) (effective 1 January 2015) - (Charities SORP (FRS 102)), the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS 102) and the Companies Act 2006

Five Talents U. K. Limited meets the definition of a public benefit entity under FRS 102. Assets and
liabilities are initially recognised at historical cost or transaction value unless otherwise stated in the
relevant accounting policy.

1.2 Reconciliation with previous Generally Accepted Accounting Practice

In preparing these accounts, the Trustees have considered whether in applying the accounting
policies required by FRS 102 and the Charities SORP FRS 102 the restatement of comparative
items was required.

No restatements were required.

1.3 Company status

The company is a company limited by guarantee. The members of the company are the Trustees
named on page 1. In the event of the company being wound up, the liability in respect of the
guarantee is limited to f10 per member of the company.

1.4 Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the Trustees in

furtherance of the general objectives of the company and which have not been designated for other
purposes.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed by
donors or which have been raised by the company for particular purposes. The costs of raising and
administering such funds are charged against the specific fund. The aim and use of each restricted
fund is set out in the notes to the financial statements.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

ACCOUNTING POLICIES (continued)

1.5 Income

All income is recognised once the company has entitlement to the income, it is probable that the
income will be received and the amount of income receivable can be measured reliably.

For legacies, entitlement is taken as the earlier of the date on which either: the company is aware
that probate has been granted, the estate has been finalised and notification has been made by the
executor(s) to the Trust that a distribution will be made, or when a distribution is received from the
estate. Receipt of a legacy, in whole or in part, is only considered probable when the amount can be
measured reliably and the company has been notified of the executor's intention to make a
distribution. Where legacies have been notified to the company, or the company is aware of the
granting of probate, and the criteria for income recognition have not been met, then the legacy is
treated as a contingent asset and disclosed if material.

Gifts in kind donated for distribution are included at valuation and recognised as income when they
are distributed to the projects. Gifts donated for resale are included as income when they are sold.
No amounts are included in the financial statements for services donated by volunteers and donated
facilities. This is a departure from previous years.

Income tax recoverable in relation to donations received under Gift Aid or deeds of covenant is
recognised at the time of receipt.

Income tax recoverable in relation to investment income is recognised at the time the investment
income is receivable.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

ACCOUNTING POLICIES (continued)

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic
benefit to a third party, it is probable that a transfer of economic benefits will be required in

settlement and the amount of the obligation can be measured reliably. Expenditure is classified by
activity. The costs of each activity are made up of the total of direct costs and shared costs,
including support costs involved in undertaking each activity. Direct costs attributable to a single
activity are allocated directly to that activity. Shared costs which contribute to more than one activity
and support costs which are not attributable to a single activity are apportioned between those
activities on a basis consistent with the use of resources. Central staff costs are allocated on the
basis of time spent, and depreciation charges allocated on the portion of the asset's use.

Fundraising costs are those incurred in seeking voluntary contributions and do not include the costs
of disseminating information in support of the charitable activities. Support costs are those costs
incurred directly in support of expenditure on the objects of the company and include project
management carried out at Headquarters. Governance costs are those incurred in connection with

administration of the company and compliance with constitutional and statutory requirements.

Costs of generating funds are costs incurred in attracting voluntary income, and those incurred in

trading activities that raise funds.

Charitable activities and Governance costs are costs incurred on the company's educational
operations, including support costs and costs relating to the governance of the company apportioned
to charitable activities.

Grants payable are charged in the year when the offer is made except in those cases where the
offer is conditional, such grants being recognised as expenditure when the conditions attaching are
fulfilled. Grants offered subject to conditions which have not been met at the year end are noted as a
commitment, but not accrued as expenditure.

1.? Going concern

The financial statements have been prepared on a going concern basis as the trustees believe that
no material uncertainties exist. The trustees have considered the level of funds held and the
expected level of income and expenditure for 12 months from authorising these financial statements.
The budgeted income and expenditure is sufficient with the level of reserves for the charity to be able
to continue as a going concern.

1.8 Tangible fixed assets and depreciation

All assets costing more than F500 are capitalised.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shorffalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of financial activities incorporating income and expenditure
account.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

1. ACCOUNTING POLICIES (continued)

Tangible fixed assets are carried at cost, net of depreciation and any provision for impairment.
Depreciation is provided at rates calculated to write off the cost of fixed assets, less their estimated
residual value, over their expected useful lives on the following bases:

Fixtures and fittings 3 years straight line basis

1.9 Interest receivable

Interest on funds held on deposit is included when receivable and the amount can be measured
reliably by the company; this is normally upon notification of the interest paid or payable by the Bank.

1.10 Stocks

Stocks are valued at the lower of cost and net realisable value after making due allowance for
obsolete and slow-moving stocks. Cost includes all direct costs and an appropriate proportion of
fixed and variable overheads.

1.11 Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

1.12 Cash at Bank and in hand

Cash at bank and in hand includes cash and short term highly liquid investments with a short
maturity of three months or less from the date of acquisition or opening of the deposit or similar
account.

1.13 Liabilities and provisions

Liabilities are recognised when there is an obligation at the Balance sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the
amount of the settlement can be estimated reliably. Liabilities are recognised at the amount that the
company anticipates it will pay to settle the debt or the amount it has received as advanced
payments for the goods or services it must provide. Provisions are measured at the best estimate of
the amounts required to settle the obligation. Where the effect of the time value of money is
material, the provision is based on the present value of those amounts, discounted at the pre-tax
discount rate that reflects the risks specific to the liability. The unwinding of the discount is
recognised within interest payable and similar charges.

1.14 Financial instruments

The company only has financial assets and financial liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments are initially recognised at transaction value and
subsequently measured at their settlement value with the exception of bank loans which are
subsequently measured at amortised cost using the effective interest method.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

ACCOUNTING POLICIES (continued)

1.15 Foreign currencies

Monetary assets and liabilities denominated in foreign currencies are translated into sterling at rates
of exchange ruling at the balance sheet date.

Transactions in foreign currencies are translated into sterling at the rate ruling on the date of the
transaction.

Exchange gains and losses are recognised in the Statement of financial activities incorporating
income and expenditure account.

1.16 Pensions

The company operates a defined contribution pension scheme and the pension charge represents
the amounts payable by the company to the fund in respect of the year.

2. INCOME FROM DONATIONS AND LEGACIES

Donations
Miscellaneous income

Unrestricted
funds

2016
8

376,930
1,327

Restricted
funds
2016

8
258,185

Total
funds
2016

8
635,115

1 327

Total
funds
2015

455,258

Total donations and legacies 378,257 258,185 638,442 455,258

In 2015, of the total income from donations and legacies, 6330,577 was to unrestricted funds and
6124,661 was to restricted funds

3. INVESTMENT INCOME

Unrestricted
funds

2016
8

Restricted
funds
2016

8

Total
funds
2016

8

Total
funds
2015

5

Interest receivable 157 157 568

In 2015, of the total investment income, L' 566 was to unrestricted funds and 6 NIL was to restricted
funds.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATENIENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

4. GRANTS TO INSTITUTIONS

Five Talents US - designated to South
Sudan and Burundi Programmes

Bolivia - Semillas de Bendicion, Tarija
Burundi - MU Financial Literacy and

Savings Group Programme
Indonesia - Gerhati Foundation
Kenya - Five Talents Kenya, Thika, Embu

Nakuru, Kericho Community Development
Trusts

Peru - Ecumenical Church Loan Fund
South Sudan - MU Financial Literacy and

Savings Group Programme
Tanzania - Mama Bahati Foundation
Uganda - Mukono SACCO

Unrestricted
Funds

26,999

26,264

7'I,279

Restricted
Funds

5

2,453

600

119,055

10,000
77,745

8,909

Total
2016

5

26,999
2,453

600

145,319

10,000
149,024

8,909

Total
2015

f

680

150
199

127,941
300

28,816
5,542

Total 124,542 218,T62 343,304 163,628

In 2015, of the total grants to institutions, 653,294 was from unrestricted funds and E110,334 was from
restricted funds.

5. ANALYSIS OF EXPENDITURE ON CHARITABLE ACTIVITIES

Charitable activities

Unrestricted
funds
2016

6

2T1,753

Restricted
funds
2016

6
218,762

Total
funds
2016

6

490,515

Total
funds
2015

382,006

In 2015, of the total expenditure, 5269,435 was expenditure from unrestdcted funds and 5112,570 was
expenditure from restricted funds.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

DIRECT COSTS

Consultancy
Capacity building
International travel costs
East Africa staff training workshops
Wages and salaries
National insurance
Pension cost

Activities
6

3,573

6,966
24,864
50,097

2,824
4,810

Total
2016

6
3,573

6,966
24,864
50,097

2,824
4,810

Total
2015

F

17,366
4,061

11,676

86,001
4,047
2,231

93,134 93,134 125,382

SUPPORT COSTS

Accountancy fees
Equipment
Transport and mileage
Stationery and postage
Telephone and internet
Training and conference fees
Books, journals and

subscriptions
Rent
Advertising and publicity
Bank charges
Miscellaneous expenditure
Depreciation
Website and online giving costs
Internal meetings and

entertainment
Insurance
Meeting costs
Other governance costs
Auditors' remuneration
Professional fees
Wages and salaries
National insurance
Pension cost

Fundraising
expenses Governance

f 6

5,422

3,096

158

830

483

4,655

13,863
770

1 312

Activities
6

1,250
1,455
1,553

42
1,262
5,466

1,850
14,748

1,893
360
194

340
229

2,551

Total
2016

6
1,250
1,455
1,553
5,464
1,262
5,466

1,850
14,748
3,096
1,893

518
194
830

340
229
483

4,655
2,551

13,663
770

1 312

Total
2015

F

381
7,965
7,286

762
3,182

1,362
8,439
9,176

214
2,689
2,804
6,507

2, 130
597

3,585
1,488
4,200

26,914
2, 137
1,178

9,506 20,883 33,193 63,582 92,996

During the year ended 31 December 2016, the company incurred the following Governance costs:

F16,228 (2015 - F35,302) included within the table above in respect of Charitable activities.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

8. GOVERNANCE COSTS

Support costs - Governance
Wages and salaries

Unrestricted
funds
2016

5,138
15,745

Restricted
funds
2016

Total
funds
2016

f
5,138

15,745

Total
funds
2015

f
9,273

30,229

20,883 20,883 39,502

ANALYSIS OF RESOURCES EXPENDED BY EXPENDITURE TYPE

Staff costs Other costs
2016 2016

f E

Total
2016

Total
2015

f
Expenditure on fundraising 31,490 21,397 52,887 81,399

Costs of generating funds 31,490 21,397 52,887 81,399

Charitable activities
Expenditure on governance

57,731
15,745

411,901
5,138

469,632
20,883

342,504
39,502

104,966 438,436 543,402 463,405

10. ANALYSIS OF RESOURCES EXPENDED BY ACTIVITIES

Charitable activities

Activities
undertaken

directly
2016

8

93,134

Grant
funding of

activities
2016

E

343,305

Support
costs
2016

6

54,076

Total
2016

6

490,515

Total
2015

E

342,504
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

11. NET INCOMING RESOURCES/(RESOURCES EXPENDED)

This is stated after charging:

Depreciation of tangible fixed assets:
- owned by the charity

2016
6

194

2015
6

2,804

During the year, no Trustees received any remuneration (2015 - ENIL).
During the year, no Trustees received any benefits in kind (2015 —ENIL).
During the year, one Trustee received reimbursement of expenses of 694 (2015 - 6704).

12. AUDITORS' REMUNERATION

The Auditor's remuneration amounts to an Audit fee of 64,655 (2015 - f4,200), and other non audit
services of 61,250 (2015 - ENIL).
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEIN)9ER 2016

13. STAFF COSTS

Staff costs were as follows:

Wages and salaries
Social security costs
Other pension costs

2016
E

91,086
5,135
8,746

2015
F

145,176
8,746
4,821

104,967 158,743

The average number of persons employed by the company during the year was as follows:

Fundraising
Charitable operations

2016
No.

2
2

2015
No.

2
3

Average headcount expressed as a full time equivalent:

Fundraising
Charitable operations

2016
No.

2
2

2015
No.

2
3

In 2016 no employee received remuneration amounting to more than 630,000.

The Trustees neither received nor waived any remuneration during the year (2015 - FNIL).

The total amount of employee benefits received by key management personnel is f51,566 (2015-
F60,174). The Charity considers its key management personnel comprise the Programme Manager and
Director of Operations.

14. TAXATION

Factors affecting tax charge for the year

Five Talents U. K. Limited is a registered charity and all of its activities fall within the exemptions afforded
to charities under taxation legislation. Therefore, no charge to taxation arises.

Factors that may affect future tax charges

There were no factors that may affect future tax charges.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

15. TANGIBLE FIXED ASSETS

Cost
At 1 January 2016
Additions

At 31 December 2016

Depreciation

At 1 January 2016
Charge for the year

At 31 December 2016

Net book value

At 31 December 2016

Fixtures and
fittings

6

1,200
581

1,781

1,200
194

1,394

387

At 31 December 2015

16. STOCKS

Goods for resale

2016
6

100

2015
6

100

17. DEBTORS

Prepayments and accrued income

2016
6

10,792

2015
F

19,154

18. CREDITORS: Amounts falling due within one year

Accruals and deferred income

2016
6

5,750

2015
F

8,476
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

19. STATEMENT OF FUNDS

Designated funds

Grant for FTUS Programmes

Brought
Forward

6
Income Expenditure

6 Z

26,999 (26,999)

Transfers
in/out

6

Carried
Forward

6

General funds

General funds

Total Unrestricted funds

84,767 351,415 (297,641) (51,442) 87,099

84,767 378,414 (324,640) (51,442) 87,099

Restricted funds

Bolivia
Indonesia
Kenya
Tanzania
Uganda
S Sudan

640
600

38,642
54,015

2,663

1,813

143,848
39,540
62,984
10,000

(2,453)
(600)

(119,055)
(77,745)

(8,909)
(10,000)

50,000 113,435
705 16,515
737 57,475

Total of funds

96,560 258,185 (218,762)

181,327 636,599 (543,402)

51,442 187,425

274,524

Designated funds
The designated fund related to grants for the FTUS Programmes for projects in South Sudan and Burundi.

General funds
These represent the free funds of the charity which are available to meet its policies and objectives as set
out in the Trustees Report and are not designated for particular purposes.

Restricted funds
Donations restricted for funding the costs of specific Five Talents programmes in the countries listed
above.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

SUMMARY OF FUNDS

Brought
Forward

f
Income Expenditure

f
Transfers

in/out
f

Carried
Forward

f
Designated funds
General funds 84,767

26,999
351,415

(26,999)
(297,641) (51,442) 87,099

Restricted funds

84,T67

96,560

378,414 (324,640) (51,442) 87,099

258,185 (218,762) 51,442 187,425

181,327 636,599 (543,402) 274,524

20. ANALYSIS OF NET ASSETS BETWEEN FUNDS

Unrestricted
funds
2016

f

Restricted
funds

2016
f

Total
funds

2016
f

Total
funds
2015

F

Tangible fixed assets
Current assets
Creditors due within one year

387
92,462
(5,750)

187,425
387

2T9,887
(5,750)

189,805
(8,478)

87,099 187,425 274,524 181,327

21. RECONCILIATION OF NET MOVEMENT IN FUNDS TO NET CASH FLOW
FROM OPERATING ACTIVITIES

Net income/(expenditure) for the year (as per Statement of
financial activities)

Adjustment for:
Depreciation charges
Dividends, interest and rents from investments
Decrease/(increase) in debtors
(Decrease)/increase in creditors

Net cash provided by/(used in) operating activities

2016

93,197

194
(157)

8,362
(2,728)

98,868

2015
f

(7,579)

2,804
(568)

(1,991)
2,786

(4,548)
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

22. ANALYSIS OF CASH AND CASH EQUIVALENTS

Cash in hand

Total

2016
E

268,995

268,995

2015
F

170,551

170,551

23. PENSION COMMITMENTS

The company operates a defined contributions pension scheme. The assets of the scheme are held

separately from those of the company in an independently administered fund. The pension cost charge
represents contributions payable by the company to the fund and amounted to F8,746 (2015 - 54,821).
Contributions totalling ANIL (2015 - f4,278) were payable to the fund at the balance sheet date and are
included in creditors.

24. OPERATING LEASE COMMITMENTS

At 31 December 2016 the total of the Charity's future minimum lease payments under non-cancellable

operating leases was:

Amounts payable:

Within 1 year

2016
8

1,000

2015
5

25. RELATED PARTY TRANSACTIONS

Five Talents International Ltd

Five Talents International Ltd is the organisation that owns the rights to the 'Five Talents' name. Three
members representing Five Talents UK Ltd sit on the board of Five Talents International Ltd. No

transactions have taken place in the period and no amounts are outstanding at the year end.

Five Talents US Ltd

Five Talents US Ltd is classed as a member organisation of Five Talents International Ltd. During the year
Five Talents UK paid F40,052 to Five Talents International for projects in South Sudan, Burundi, Bolivia

and Indonesia.

Five Talents Kenya Ltd

Five Talents Kenya Ltd is a member of the Five Talents family, formed in 2016 to help replicate
programmes in Kenya. During the year 536,000 was paid to Five Talents Kenya for the overseeing of
projects in Kenya.

During the year one trustee was reimbursed 593 for travel expenses to quarterly meetings.
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FIVE TALENTS U.K. LIMITED

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2016

26. FIRST TIIIE ADOPTION OF FRS 102

It is the first year that the company has presented its financial statements under SORP 2015 and FRS
102. The following disclosures are required in the year of transition. The last financial statements prepared
under previous UK GAAP were for the year ended 31 December 2015 and the date of transition to FRS
102 and SORP 2015 was therefore 1 January 2015. As a consequence of adopting FRS 102 and SORP
2015, a number of accounting policies have changed to comply with those standards.

The policies applied under the company's previous accounting framework are not materially different to
FRS 102 and have not impacted on funds or net income/expenditure.
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