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AMBER TRAINING ADVISORY & SUPPORT SERVICES 

The trustees present their report with the financial statements of the charity for the year 

Ended 31ST May 2016. The trustees have adopted the provisions of the statement of 

Recommended Practice (SORP) ‘Accounting and Reporting by Charities’ issued in July 

2014.  

The charity is controlled by it’s governing documents the constitution, and also 

constitute a limited company, limited by guarantee, as defined by the Companies Act 

2006.  

 
REFERENCE AND ADMINISTRATIVE DETAILS 

Registered Charity Number  

1124304 

Registration Number  

06566483 Registered in England and Wales 

Principal Address  

UNIT 1, RED LION COURT 
ALEXANDRA ROAD 
HOUNSLOW 
TW3 1JS 
 
Trustees  

Chairperson:   Richard Andorful 

Vice Chairperson:   Philip Kwasi Oduroh 

Secretary/Treasurer:  Nelson Oware-Siaw 

INDEPENDENT EXAMINER 
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STRUCTUTRE, GOVERNANCE AND MANAGEMENT  
 

Governing Document  

The charity is controlled by its governing document, a deed of trust, and constitutes an 
incorporated charity. Formally attained charity status in June 2008 and started operation 
from this date. The organization is now currently operating as Amber Training, 
Advisory & Support Services (ATASS). 
 

OBJECTIVES AND ACTIVITIES  

The aims and objectives of ATASS are; 

1.    To advance education and relieve financial hardship amongst those seeking 
asylum, those granted refugee status and immigrants and their dependants in need 
thereof in the London Borough of Hounslow and surrounding areas by the provision of 
legal and other advice and information to advance them in life and assist them to adapt 
within a new community.   

2.   To develop the capacity and skills of the members of the socially and economically 
disadvantaged community of the London Borough of Hounslow in such a way that they 
are better able to identify, and help meet, their needs and to participate more fully in 
society.  

3.  The promotion of equality and diversity for the public benefit in the London Borough 
of Hounslow by: 

(a)   advancing education and raising awareness in equality and diversity; and  

(b)   promoting activities to foster understanding between people from diverse 
backgrounds. 

(c)  determined to provide comprehensive advice and support to people by networking, 
signposting, partnership work in enhancing employment rights and conditions , health & 
safety, welfare benefit issues, hate crimes,  anti social behaviour, housing and life in the 
UK. 

(d)  committed to providing these services by giving advice, representation, advocacy, 
being litigant friendly, providing support in a  language friendly and culturally issues in a 
sensitive manner and environment. 

These objectives are achieved by the delivery of charitable training, advisory and 
support services to individuals and sometimes to organisations or other companies in 
need of our services. The trustees meet each year to discuss all Operational Objectives 



and Management Strategies to be able to achieve our overall objectives and 
successfully continue to operate as a charity into the foreseeable future.  

In setting the objectives and planning activities the Trustees have given consideration to 
the charity commission’s general guidance on the public benefit.  

ACHIEVEMENT AND PERFORMANCE  

Charitable Activities Achievement 

Charitable donations were nil over the period. A grant received during the period was 
£9385.00 (2016: £16535.00). The trustees intend to engage in more prudent actions 
and activities to attract more grants from other main stream funders.  

Performance 

The trustees have successfully managed to use all available resources of the charity as 
they see fit, in accordance with the objects and set priorities supporting the general 
public from all backgrounds. The trustees have successfully achieved high income 
levels in the past two years and expect to maintain this same level of performance to 
significantly increase level of income in the next year.     

RISK MANAGEMENT  

The trustees have a duty to identify and review the risks to which the charity is exposed 
and to ensure appropriate controls are in place to provide reasonable assurance against 
fraud and error. 
 
FUNDING 

ATASS received funding support of £9385.00 from Tinder Foundation towards the 
English My Way and Digital Inclusion Projects. These are training programmes 
designed to empower and support the disadvantaged in society to gain the basic 
knowledge required to integrate and fully contribute to their local communities. 
 
FINANCIAL REVIEW  

Reserve Policy 

It is the policy of the charity to seek to generate a small surplus of income over 
expenditure to safeguard the future of the charity. 

The remainder of the net income will be distributed according to the objects of the 
charity. 

The trustees periodically review the level of reserves to ensure that reserves are at a 
level for the continuation of the work of the charity. 



ON BEHALF OF THE BOARD OF TRUSTEES: 

              
………………………………………….    Date: 31 ST August 2016 
            Richard Andorful 
              (Chairperson) 

 
 


















