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Report of the Council

The Directors present their report snd Financial statenients Eor. the year tnided 31 August 2017 and confirm
they comply with the requirements oE the Charities Act 2011 and the Charities SORP 2015.

Reference and Administrative Information

St Andrew's School (Bedford) Limited is a company lunited by guatantee (company regqtration niunber.

00866338) and a registeted charity (number 307531).The school was incorporated as an educational charity
on 13 December 1965 and is govetned by the provisions contained within its Memorandmn and Attires of
Association.

Structure Governance and Management

Govertung Document
The Company is governed by its Articles oE Association urluch provide fot the company to operate as an
educational charity. They also provide for die income and property of the company to be applied solely
iowsxds its objectives s»il iiu s eeis ui fu»ds shall l c paid or distributed to inembets oE the association.

Governing Body
The Govemots are the Directors of the Company and comprise the Governing Body of St Andrew's School
(sthe Council" ). The School is governed by the Govenmig Body which operates with the suppott of a
number. of cotrunittees. Directors serve fot a petiod of 3 yeats but are eligible for rc-electioii at thc AGh'I,

The Goverinng Body meets tegulstly - at least ternrly, with mote Frequent ineetings, as requited, From tilne
to time.

The Council members who served the company during the year were as folltnvs'.

Mr G M Bates OBE, chauman
Mt SJ Williamson, vice chairman
lvhs M Butt
Mx I R Flack
Mx R GaskeB (resigned 19April 2017)
Mx M J Gxafton
Mt C Sinunonds
Mr D Eyton-Williams
Mr J Leydon
Mts T Lennie (appointed 19April 2017)
Mr 8 II Thompson (co-opted 19 April 2017)
Mr J Wilkinson (co-opted 19 April 2017)
Mt M J Neal (tesigned 19April 2017)
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Council members seivmg on Committees.

Curidculum — Messrs Simtnonds (chairnzan), Bates, Grafton, Thompson

Finance car Resouzces - Messrs Flack (chairman), Bates, Williamsoii

Marketing zk Development - Messrs Wilfiamson (chaixman), Bates, NVzlldnson, ivtrs Butt

flealtli czz Safety — Messrs Thompson, Bates

Development — Ivlessrs Eyton-'williams, Flack, Grafton, Bates, 'vVxl)iamson, Leydon

Governance —lvlessrs Flack, Bates, XVtlliamson

In additioii the cotnmittees also benefit from the support of senior members of the school staff and, in

thc case of the Curflculum Conuzsit tee, selected students attend the committee by mvitafion.

Recruitment and Tnaining of Governors

The Govcming Body seelts to ensure a miz of slulls and expcxience and includes Governors fiom the legal,

financial and property professions as weB as Govenrors arith education and senior managerial or. business

experience. The Governing Body strives to eirszu:e both genders are represented and welcomes ezpetience

of equal opportunities and disabdity needs. They select new Governors on the basis oF backgxound,

competence, both general and specialist. Govertioxs are provided with induction tzaitihrg both in-house

and by subscripdon to coiuses provided by pmfessional bodies.

Organisational Management

Wlu)st the Governing Body is idtimately tesponsible foz safegaatding tire assets of the school, the governing

body delegates work to a number oE committees, outlined below; in addition the day to day oxgantsation of

the school is dele ated to the Principal and Business lvlanager. , supported by other members of Senior

Management. General policy is determined by thc Governors/Directors, with day to day administration

being zmdertaken wzdrin the pogcies aird procedures appxoved by the Governors.

The Principal oversees the recruitment of all educational staff, wlulst under delegated authority the Business

Manager oversccs the recruitment of administrative and non-teaclrhzg support staff. The Pnncipal and

Business Manager attend Governors' meetings by invitation.

1 Cuxriculum Committee - this conunittee is responsible for oversight of the academic pexformance of
the School and for educational policy, as well as a~creasing pastoral matters. It makes appxopriate

recommendations to the Govetxting Body.

2 Finance tk Resources Committee —tins committee considers income and expenditute, both revenue

and capital budgets, cash flow infomzation and fiuaticial teports, including financial statements. The

committee also reviews debtors and ovetsees bursaties and scholaxslup budgets. It also considets stafE

remuneration and etuployznent issues, as well as premises maintenance matters. It malres

recommendations to the Governing Body for approx al.

3 lllarketing Conunittee —tide conunittee ovetsecs the school's marlteting activities and liaison with the

local commuiuty, settiirg strategy, agreeing marketing prioxities and provithng guidance, invading

overseeing the school's zvebsite.

4 Healthy Safety Comimttee
—tins committee is responsible fotovetsightof the School's internal Health

caz Safety policies and procedutes and meets regularly with the Sclzool's H Br. S consultant. The

coiznnittee ensiues that temedial action is carried out, as required and reports regulatly to the Council.

5 Developtuent Committee - the committee is a joint group, dealing with the major. projects currently

being undettaken by both Rushmoor School and its "associates school St Andrew's. They include the

developnzent of a joint Szath Fornz Eor the two schools and proposals Eor the Clapham Park site. The

conmuttee reports accordingly to the Council.
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6. Governance Coinmittec —the committee seeks to ensiue "goad governance" within the governing body
and the school by regular review of systems, sttuctutes, policies and procedures, The conunittee will
report regularly to the Council.

Gtoup Structute and Relationships
The school works with a range of professional organisations to ensme wide access to out facilities and
educational opportunities. By membership of ISA and ISI and through peer group mentoring (BBLE), the
School aims to attain the lughest standatds of quality and performance inside and outside the classroom.
We encourage om pupils atul tlteii Families to develop an awareness of the strong ethos and aB-round
education they receive at the School. We co-operate with local charities including Bedford Educational
Association in order to widen public access to the schooling we provide. We continue to optimise the use
of our faciliries by other schools and businesses, where we can, to btoaden awareness of the school and its
position in the town.

Objectives end Activities

Principal Activities
The School is principally engaged in educating gids From six weel&a to sixxeen, as weB as boys up to age
eleven (Year 6) tluough its mlc as an independent school. From September 2016, jointly with Rushmooi,
the School has offered a wide range of subjects Eor. Sixth Fotvn study iit the new co-educational, Bnther
education extension on the Rushmoor site. Across the School, we aim to encourage the development of
lively, enqtriring minds, to enable pupils to acqtrite the luiowledge, wisdom and self-disciphne needed for.

life-long leanring, employment and adult life. It also endeavotus to offer the highest possible level oF
pastoral care, so that pupils develop as youiig people with respect for themselves and for others, and who
uphold motel pmiciples, especiaBy honesty, integrity and compassion.

Charitable Objectives
The objects for which the chatitable company was established aie to promote and provide for the
advancement of education and in contiection thetewith to acqtrire, establish, provide, conduct, carry ou and
rlevelop in the IJnited Kingdom any school in which children may receive a high standard of education.

The aims of the charitable cotnpany are:

~ to offer the best possible standatd of education to allow each individual pupil to develop fully in both
academic and personal terms,

~ to enable pupils, regardless of ability or background, to enjoy rich diverse learning oppomuiities and
activities, which will develop confidence and prepare them Eot Euture Challenges, in a rapidly changntg
soctety'

~ to develop a community within a safe and peaceful environment which is both dynsnuc and rating aud
which values and respects equally people of aB Faiths and cultures;

~ to aclueve and maintain excellence in aB departments of the school; and

~ to ensute the Euture development of St Andtew's School through sound financial mairagement and
effective marketing.
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Public Benefit Statement
Integral to the school's principal siin of pxoiddiiig a good sound education Eor its pupils, at no cost to the

pubhc purse is its aim to provide a pubhc benefit. The school's Goveinots have given consideration to the

general guidance provided by the Charity Commission and particularly to is supplenientiuy Public Benefit

guidance on advancing education and fee-charging. St Andtew's School provides its pupils with good,

sound education with its fees being set at a level which is consistent with our aim to provide a first class

education to all pupils and good value to parents.

The School welcomes pupib fi:om all backgrounds. To admit a prospective pupil we need to be satisfied

that out School will be able to educate and develop them to the best of then potential and in line with the

general standards achieved by theix peexs. Fnmance interviews and assessments are undextaken to satisfy

oinselves and parents that prospective pupils can cope with the pace of learning and benefit fiom the

education we provide. An nicflviduays economic status, gender, ethnicity, race, religion or disabifity do not

Eorm part of our assessmcnt pmccsses.

The School being part of a wider commututy ive are keen that our staff and pupils participate iii that

community. Thus the School provides a unde range of support which contxibutes both to the school itself

but also provides a widet public benefit.

~ We cater Eor Children with an Early Help Assessment action plan and those who requhe support

with their education with help &om a dedicated SENCO and special needs teatn. Tins is patticularly

helpful to patents unable to Einii this level of flexibility and support in the maintained sector.

~ Thc School continues to reirieiv and extend provision of bmaaxdes which are linked to parental

iticome. Although lnnited, as the source of Funds is provided by Eee income fiom other. parents,

the School not possessing the benefit of endoxved fimds on winch to dtaw, the Governors have

cotnmitted to provide a Bursary fund w1uch is equal to 5'/u of its Eee income.

~ St Andrew's School is linlced with the University of Bedfordshite and provides places and

mentoring fot students who arc training to become teachers. The School also provides

oppoxxtudties for work experience students.

~ Junior School collected produce For Akaal Seva, This is a voluntary otganisation which has been

running for the last 15 yeats in conjunction with Gutu Nanak Gurdwara Bedford. Year 11 pupib

organised an annual McMillan coffee morning. We held a ivhole school Christmas jumper charity

day for the local homeless charity. Over $2,000 was raised over the yeat. Duke of Edinburgh

par ticipants voliuiteeted in the local commmuty with a number working in Charity Shops and

local nurseties. We also raised monies Eor Opexation Cluistmas Clfild and Samaritan's Pmse as

well as Children in NeecL

~ Snong coiimnnuty links between St Andreiv's Chutch and The Reverend Jatnes Reveley have

been maintained. 'Open the Book.' take iveekly assexnblies. We host a St Andrew's Day

celebration and pupils attend thc church For school RE visits, our Carol Service and anmial Prise

Giving.

~ The creative arts ate aii important part of the school and dratna, att and music coinbined to

present 'Pater. Pan —the musicap for. thxee nights at The Place Theatte in Bedford with

attendance wluch included local schools and the general public. Costiuues and props have since

been lent to other. dratna societies.
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Equal Oppormnities
We are an equal opportunity organisation and are conuuitted to a wotking envirotunent that is Bee From
any form of discrimination on the grounds of colour, race, etlmicity, religion, sex, sexual orientation or
disabiTity. We will make reasonable adjustments to meet the needs of staff ot pupils ttrho are or become
disabled.

Policies Supporting the Charitable Objects

Access Policy
It is important to us that access to the education we offer is not restricted only to those who can afFord
otu fees. We believe our pupds beneltt from leanung within a diverse conunuuity. A great deal of
leanung occuts tluough social interaction, conversation and shared experiences winch helps our pupils

develop an understanding of the perspectives of other people that will be tdtal in their adult lives.

Our concessions polictes, including bursaries and scholarslups, contribute to a widening of access to the
education we offer and the facilities we enjoy.

Gtant Malung Policies:

Bursary policy
The Governors xriev; om butsaty arvards as impotxant in helping to ensure children front Fwuilirs usho urnnlrl

otherwise not be able to afford the fees can access the education we ofEer. Our. brutal awards are ru adable
to all who meet out genetal entty requuements and rre usuaBy made on the basis of parental means or. to
relieve hardslup where a pupil*s education and Eunue prospects would othetxvise be at risk. In assessiug
means we use the ntethodology promulgated by the Independent Schools' Bursars Association, winch takes
a tmmber of Factors ittto cottsideration including Family ntconte, inv estments and savings and Eanuly
citcumstances, for example dependam relatives and the number of siblings. The School does not have an
endoxvment and in Funding out awards we have to be nund68 that we must ensure a balance between Eee-

paldng parents, many of whom make con iderable personal sacrifices to Fund then: child's education, and
those hear sting &om the awards.

Promoting High Academic Standards: Scholarship policy

The putpose oE out srholarslup awards is to recognise academic potential or the ability to excel in out co-
cunicuiar activities. Our scholarships are awarded on the basis of the individual's academic potential and/or
evidence of exceptional abiliries wluch will contubute to our co-curricular activities.

We advertise the availability of scholarslup awards annually and details of both our Burssries an«l

Scholarships may be obtained fi om the School's Business Manager.

Other Policies on Assistance:

Financial planning policy and Fees in Advance
Timely Bnancial planning is often the key For many parents and indeed grandparents who ate hoping tu

send their children to St Andrew's School and a school Fees phn is available to help those who wish to Eund

educational costs tluough regular. contributions. Discounts are available for those wishing to pay ltuup
sums into our Fees in Advance Scheme.
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Sibling Remissions
To underline the value we place on continuity Eor. EamiTies, we offer discounts where parents have or will

have had more than two children at the School. A remission of 10% is given against the fees for

additional siblings, throughout theit tiine here and regardless oEwhethet elder siblings ate still at the

School. In order to benefit parents with pupils attending both St Andrew's and Ruslunoor Schools, the

Sibling Discount now extends across both schools and the new Joint Sixth Form.

Assistance for our teaching staff
As part of out emphasis on attracting aiid retainiug high calibre staEE, we offer a discount scheme ivhete

staff metnbers choose to educate theit cluldien at the School.

Public Benefit Aims and Intended Impact
Witltht the Objects, the School aims to create an envitonment to nurnue children, to get the best from

them, to allow them to develop and Eidfil thek potential. We provide them with a First class independent

education, strong pastoral support and a wide range of sporting and artistic opportunities. The ethos of St

Andrew's School is at the heart of everything. Om public benefit aim is that all pupils wiU be sdf confident

and desire to conixibute to the wider community.

In the furtherance of these aims the School's Governors, as the charity trustees, have complied with the

duty in section 17 of the Chaxiiies Act 2011 to have due regard to the Charity Commission's published

general aud relevant sub-sector guidance concetning the operation of the public benefit reqtdxrment under

that Act.

St Andtew's School provides a significant benefit to the public. The SChool strives to ensuxe that measures

of public benefit are appropriate, and that significant sections of the public are not excluded From the

opportunity to beneBt ftom the education and facilities offeted due to the need to pay a fee. In addition to

significant provision ofbutsaries and other Fonna of Financial support, the School provides a wide range of

opportunities fox community benefit and facilities, and events are often open to all.

Annual Review

Strategic Developments
Since Septembex 20I3, St Andrew's School has operated in association with Rushmoor. School Limited,

with the schools workiiig closely together. This association between the schools tecognises the strengths of

both and the aim is for this close working relationship to provide benefit to each. Mx Ian Daniel, Head of

Ruslunoor, is Principal of both Schools, and the schools now have common governors/trustees.

Dming the year there have been a number of developments, svith several jouit visits and events arranged

Eor pupils of both Schools; there has also been an ongoing intetchange of teaching staff snd in tenne of

admuusixation, common workinas have been introduced. It is encouraging that, during the past thtee yeats,

Rushmoot has beati able to mdntain its lugh pupil roll, vittually at capacity, whilst at St Andrew's we have

sought growth in pupil niunbers across the year groups.

Laud at Clapham Park
With the pmchase by Rushmoot School of the 40 acre site between Clapham Road and Manton Lane,

Bedford secuxed, duxing recent months the Govexnors have progressed with the concept of a new joint

school on the site for. both Rushmoot and St Andrew' s. The land k currently subject to a short term

ayicttluual tenancy and the pxoject will take a number of years to reach fruition but during the past two

yeats negotiations with the planning authoidty have shown that on the vast majotity of headings the terms

Eor outline planning consent have been met. There remains the vexed question of highways and traffic

movements in the locality and on these grounds, the planning application was refused in January 201R

Governors have iminediately talten steps to launch an appeal and they are optitnistic tegarding its outcome.

The ptoposals are to develop a "Diamond Model School", with co-educaiion in the Early and Junior Years,

Single Gender provision in the Senior School but with a Co-educational Sixth Fonu.
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Sixth Form Ptovision
Platis for a joint Sixth Fonu, serving bath students from St Andrew's and Rushmoor. Schools came to
Fruition in September 2016 with the opening oF the new Jouu Sixth Form in Fenwicl IIouse, iuljacent to
the Rustunoor site. A wide rmge of oAo level subjects is offeted to attract snulents Etom both schools as
weB as students from other local schools who may find the smaller, more focused environmem oE the
Schoal attractive. Smdents have settled well, ivith encouraging numbeix of students enrolled and we look
Forward to welconung a Fiuxher cohort to undertal e their Sixth Forni studies in this new exciting
envitonment.

Information Commitment
The tsvo Schools have entered an exciting period oF their joint development and the Governors, Pidncipal
and Senior lvlanagement of both Schools are conunitted to sliaring up to date infomiation on ag aspects of
the projects with patents snd stalkeholders of these major enterprises as they unfold over coming months
ailkl yf'ars.

Activities and Acluevements
Om: latge nursery opetates partly as s feeder to the School and partly as a day care nursery For parents pnor.
to their children entering local state schools. 'oVe oFEer flexible bouts and wrap around care ivhBst home
links and Saturday workshops provide valuable support for parents. In March 2016 our. Early Years
Foundation Stage was judged to be 'outstanding' in aB areas by die ISI Inspection team. This was I»Bowed
by the school being presented wiib rhc ISA Awarkl For Excellence in Farly Years.

In Science we introduced the option to take examinations in the separate Sciences as an alternative to the
double awatd, md cumculum tinie has been hicressed ui Eiiglish. A vocational ICT course has been
replaced with GCSE Computing.

Sports Day at the School held Eor the juniors and seniors at the International Athletics stadium is now a
fixmre, with tnore record tunes and distances set tins year. Teams have successfidly tepresented the school
in Netbag totuxtaments, Cross country, swuuming galas, mixed hoCkey league to name a few.

I'upils performed very well m the Speech snd Drama skid nuisic categones ot The!Iedfordsluie Festival.
The fantastic producnon of 'Peter Pan —the musical' at the Place 1 heitre was a highlight oE the year. . Pupils
have been hugely successful in completing I KM3A Speech and Drama Exams.

Academic Results
St Andrew's is a non-selective school. The 2016-17 cuban perfouned well in their GCSE Exaniinations
most went on to theu. First choice sixth Eorms and colleges to study the courses of then clioice with the
added option of our new Sixth Form.

Headline figures:
As —C = 72% across aB subject entries, 2%o drop fmm last year but mitigated by the more chaBenging 9-1
course coming online. (Nsrional 66 33o down 2'yo points from last year). Percentage ofpupils who obtained
at least 5 GCSE passes at Ao- C = 68'/o

Overall these results represent a pleasing achievement as they had to contend svtth the niore rigorous 9-1
coiuses. The whole school value added was 0. 1 using the MIDyis data, yet tlsis did tint capnue a number of
oiu students who joined aget the data capiure pointwhich occured at the stut of year 7. Ifwe la»1k at how
these students aclueved against internal school predictions we are confident tlus Eigure would be higher iF
they had been included in the MIDyis klsta. Tlris problem will be alleviated in the Eatme as we now have sB
yeu 9's sit the test st the end of the yeat 9, in addition to those who are able to do it in yeat 7.

Pleasing subject results:
The majority of subject departments produced results significantly above the national rn erage in terms of
Ao—C gmde percentageo. Particularly notable exaniples are Food techiiology, French, Music, ICT, Spuush
and Statistics aB recording 100'/o A "-C grades, svirh Elistoi1, Geography and DT aclueving over 80%.
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Improving facilities
The development oF ICT continues with coinputers and so ovate being upgraded. Wifi is now accessible

throughout the scbool and more powerful PC's.

Thc introduction oF a laser cutter to the Design Technology department has opened up a wealth of

production possibilines. The quality of work axound the school has been regtdarly admired and at this Yeat's

G CSF Art and DT Exldbition wrw outa tan et'a&g.

The remodelling of thc EYFS outdoor. space dei eloping more st'anulatmg areas for. creative and

investigative play ivas a Focus io the last year.

Wider Experiences
Music making in the school is growing rapidly. The choits and iustmiuental ensemble are firmly

established. The musical year vvas completed with a music day, smyng at the Summer Fair and an evening

of &vonderful playing and singing Erom gnls and boys of both schools. We have appointed a new music

teaches to further encourage musical bivolvement throughout the school.

The range of clubs aEter school is developmg and tlds year has included Horse IUdhrg and Sky Diving, We

have also inmoduce g&mnastics, kaxate, dance, mixed hockey, cookery, photography and the opportunities

Eor older pupils to comp]ete Brome, Silver and now with the introduction of the 6"' fonu, Gold DofE and

some attend CCF at BMS.

All years attended a joint Stern Science day fiu ther. developing their education.

Financial Review
As indicated above, the past fotu years have seen significrurt change fox the School and the association with

Rushmoot School is now showing rewards for both schools. The financial statements prepared to the yeat

ended 31 August 2017 demonstrate one eletnent of tlfis, with the School able to record continued modest

pro fitabiTity. Maintenance of pupil numbers, encoutaged by a reduction in school fees to more competitive

levels, has had a significant efEect on income; this togethet with contannnent ofcosts had allowed the school

to recotd a trading suq&lua.

The net movenient ui the Eimds Eot the year was net growth in resoutces of /1,735 (2016: net growth of

$88,645).
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Reserves Policy
The Governors recognise the need for ftee reserves to covet the rislts of operanng as an independent
establishment. The aim of Governors is therefoxe to build liquid reserves out of annual opetating surpluses
of 3 months unrestxicted expenditute, subject to the demuids of essential capital expenditme to equip the
school with the up to date facilities needed to mshitain and improve the standatd of educational services
currently provided. Trading results in recent years have however preduded the aim of building liquid
reserves but there is now a clear aun to return the school to profitability.

Untes tricted reserves as at 31 August 201 7 were $655,269, (2016.$653,534), widi Free Reserves improving
to $38,507 (20'16; $22,490).

Over recent years the Governors have welcomed tire support oF its bankers but, following the sale oF a
surplus freehold property there is now a mudi reduced reliance on bank support. The return to modest
leveIs oE profitability has been encouraging but day to day workuig capital continues to be met by carehil
and prudent management of short-term liquid resoumes,

Pay policy for key management personnel
The directots and the senior leadership team are the key management personnel that ate in charge of
dixecting, controlling and operating the School on a day to day basis. In considering seuior pay, the needs
of the orgstusstion Eox. slulls, experience and personal capabilities to enable it to achieve its objectives and
tlir price o F such skills in the labour market,

School Policies
The school is a meinber of the Independent Schools Council and as a niember, the school has in place
various policies wlrich goveni inter alia, the content and teaching of the curriculum, the pastoral care snd
the discipline of the pupils and health and safety at work. All suCh policies are ltept under tegulsr review.

Risk management
The governors examine the tnsjor risks that the school Fares esc'h Financial year wheii ptepsring and
updating the charity's strategic plan. The charity has developed systems to uiotutot and control iisks to
mitigate the potential hupact on the school ui the future. The School's Analysis of Risk is reviewed annually
by Governors.

Fixed assets
The governors are of the opinion that in aggregate the market value of the land and buildmgs exceeds the
boolt value but, in view of the uncertain state of the property market, are not in a position to assess the
amount of the excess, The movements in tangible Fixed assets for the year are shown in note 4 to the
financial statements.

Indemnity insurance
The charitable company has purchased professional indemnity insurance Eor govetnors, officers and
employees to indemnify them against liabiTities arising as a result of negligence.

Small company provisions
This report has been prepared in accordance with the special provisions Eor small companies undet
section 15 of the Companies Act 2006.
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Responsibilities of the Council

The Council (who are also Directors of Rushmoor School Lunited Ear. the purposes af coiupany law) are

tesponsible for preparing the Trustees' Annual Report and the financial statements in accotdance with

applicable law arid regulations.

Company law requues the Council to prepare financial statements Eor. each financial year. . Undet that law

the Council have elected to prepare the financial statements in accordance with United Kingdom Genetally

Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law includiug FRS

102'fhe Financial Reporting Standard applicable in the UK and Irdand). Under Company law the Trustees

iuust not approve the Bnancial statements unless they are satisfied that they give a true and fair view of the

state of affaus of the cltaritable company and of the incoming resoutces and application of resources,

including the income and expenditure, of the charitable company for that period. In preparing these

Financial statements, the Councg are required to:

~ select suitable accounting policies and then apply them consistently;

~ observe the methods and principles in the Charities SORP;

~ iuake judgtuents and accounting esriiuates that exe reasonable snd pntdent;

~ state whether applicable UK Accounting Standards have been faBowed, subject to any material

departures disclosed and explained in the Fmancial statements;

~ prepare the Bnancial statements on the going concern basis unless it is inappropriate to presume that

the rIxatdtable company and the group will continue in business

The Council are responsible Eot keeping adequate accounring recoids that are sufficient to show and explain

the chatitable company's txunsacrians and disclose with reasonable accutacy at any time the financial

position of the Company and enable them to ensute that the Bnancial statements comply with the

Companies Act 2006. They are also responsible for safeguarding the assets of the dxaritable company and

hence Eor taking reasonable steps fot the prevention and detection of fraud and othet itxegularirics.

The Council confirm that:

~ so far as each Member is aware, there is no relevant audit information of winch the Ctaritable

company's auditor is unaware; and

~ The Coixncil have taken all the steps that they ought to have taken as trustees in ordet to make

themselves aware of any relevant audit information and to establish that the charitable Company's

auditor is aware of that information.

The Council ate responsible Eotthe maintenance and integrity of the corporate and financial information

included on the charitable coiupany's website. Legislation in the United Kingdom governing the preparation

aiid dissemination of finanaal statements may differ Exam legislation in other jurisdictions,

Auditors
Grant Thornton UK LLP, having expressed their willingness to continue in office, will be deemed

reappointed for die next Btiancial year. in accotdance with section 487(2) of the Companies Act 2006 unless

the company xeceives notice under section 488(1) of the Companies Act 2006.

Approved by the Board ofDirectors of St. Andrew's School (Bedfotd) Limited on the a to tr ~ 018

nd signed on t
'

behalE:

I R Plack
Director.
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O GrantThornton

Report of the independent auditor to the members of
St. Andrew's School (Bedford) Limited
(registered nutnber 00866338)

Opinion
We have audited the financial statements of St. Audrmv's School (Bedford) Ihrrited (the 'diatitable
compang Eor the yeat ended 31 August 2017 which comprise the stateineut of financial acthdties
(incorporating an income and expenditure account), the balance sheet and notes to the Einancial
statements, induding a sunuuaty of significant accounting policies. The Bnancial teporting fratnework that
has been applied in their ptepatation is applicable law and United Kingdom Accounting Standards
induding Financial Reporting Standard 102; The Financial Reporting Standatd applicable in the UK and
Republic of Ireland (United ICtngdom Csenerally Accepted Accounting Ptactice).

In our opinion the fmancial statements:
~ give a true and fair view of the state of the charitable company's affairs as at 31 August 20'17 and of its

incoming resoutces and application of resources induding, its income and expenditme for the year
then ended;

~ have been propetly ptepamd m accotdance with United Kingdom GeneraQy Accepted Accounting
Practice; and

~ have been prepared in accordance with the requirements oE the Companies Act 2006,

Basis for opinion
We have been appointed as auditor. uudet the Conipimies Act 2006 and report ui accordance with
regulations made under that Act. We conducted our. audit in accotdance with Intetnational Standards on
Auditing (UK) (ISAs (UK)) and applicable law. Om responsibilities under those standards are further
described in the Auditor's responsibilities for. the audit oE the financial statements section of our report.
We ate independent of the diaritable company in accordance witli the etlucal requu:ements that ate
relevant to out audit of the Rnancial statements in the UK, induding the FRC's Ethical Standard, and we
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the
audit evidence we have obtained ts sufficient and appropriate to provide a basis for our opinion.

Who we are reporting to
This report is made solely to the chatitable company's membets, as a body, in accordance with Chaptet 3
of Pert 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to tbe
charitable company's members those mattets we are required to state to them iti an auditor's report and
Eot no other purpose. To the fullest extent peimitted by law, we do not accept or assume tesponsibility to
anyone other than the charitable company and the charitable company's members as a body, for om audit
work, Eor this repor't, or for the opinions we have formed.

Conclusions relating to going concern
We have notlung to repott in respect oE the following matters in relarion to which the ISAs (UK) tequire
us to report to you whete:
~ the umstees' use of the going concern basis of accounting in the prepamtion of the financial

statements is not apptopriate; or
~ the nustees have not disdosed iii the fitiancial stateinents any idenrified niateidal uncertainties that

ruay cast significant doubt about the charitable company's ability to conrinue to adopt the going
concern basis of accounting Eor a peraod of at least twdve months from the date when the financial
statements are authotised Eor issue.



O GrantThornton

Report of the independent auditor to the members of
St. Andrews's School (Bedford) Limited
(registered number 00866338)

Other information
The trustees ate responsible fot the other information. The othet infotxnation comprises the information

induded in the Report of the Council, set out on. pages 3 —12 othet than the financial statements and our

auditor's report thereon. Our opinion on the financial statements does not covet the other information

and, except to the extent otherwise explicitly stated in out report, we do not express any foam of
assurance conclusion theteoti. In connection with our audit of the financial statements, out responsibility

is to teed the other information and, in doing so, consider. whethet the other information is mateuagy

inconsistent with the Einancial statements ar out lmowledge obtained in the audit ox othertvkse appears to

be mstetiafiy misstated. Ifwe identify such mateidal inconsistencies or apparent material misstatements, we

are tequired ta determine whethet there is a material misstatement in the financial statetnents or a matexial

misstatement of the other. infortnation. If, based on the ivorlt. we have petfoimed, we condude that thete

is a matexial nusstatement of this other infanuatian, we ate required to report that fact.

We have untiring to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
In out opituon, based on the work undettaken in the comse of the audit:

~ the information given in the Report of the Couucil for the financial year Eor whtch the financial

statements are prepated is consistent witli the financial statements.

~ the Report of the Council has been prepared in accordance with applicable legal requirements.

Natter on which we are required to report under the Companies Act 2006
In the light of the knowledge and iuiderstandmg of the Ckatdtable company and its environment obtained

in the course of the audit, we have not Identified material misstatements in the Report of the CounciL

Matters on which we are required to report by exception
We have notltktg to report in respect of the following matters in relation to which the Companies Act

2006 requires us to repott ta you if, in our opinion:

~ adequate accoiuiiing records have not been ltept, or. tenuns adequate for our audit have not been

received from branches not visited by us; or
~ the financial statements are not in agreement with the accoiuiting records and retiuns; oi
~ certain disclosures of tnis tees' remuneration specified by law are not made; or.

~ we have not received aB the information and explanations we require for out audit; or

~ the trustees wexe not entitled to prepare the financial statements in accordance with the smaB

companies regime and talte advantage of the smaB companies exetnption fiom the tequitement to

pxepaxe a snxtegic report or in preparing the Report of the Council.



O GrantThornton

Report of the independent auditot to the members of
St. Andtew's School (Bedfotd) Limited
(registered xtumber 00866338)

Responsibilities of trustees for the financial statements
As explamed more fully in the Responsibihties of the Coiuicil set out on page 12, the tmstees (who aie
also the ditectors of the citautable company for the proposes of company law) are responsible for the
preparation of the financial statements and fot being satisfied that they give a true and Fait view, and fox
such internal control as the tnistees detemune is necessaty to enable the ptepaxation of financial
statements that are Eree fiom matefial tnisstatement, whether due to ftxud ox euoi.

In prepanng the Financial statements, the trustees axe responsible for assessing the charitable company's
abiTity to continue as a going conccm, disclosing, as applicablc, matters rclatcd to going conccm and using
the going concern basis of accounting unless the tnutees either. intend to liquidate the chatitable company
or to cease opetations, or have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements
Out objectives are to obtain reasonable assurance about whether thc financial statements as a whole axe
free Exom material nflsstatement, whether due to Etaud or etxot. , and to issue an auditor's report that
includes otu opinion. Reasonable assurance is a Ixigh level oF assurance, but is not a guarantee tliat an audit
conducted in accordance with ISAs (UK) ural always dcsert a material nusstatement when it exists.

Misstatements can arise fiom fraud ox error. and axe considered iuaterial IE, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

A Euxther descxipfion of out responsibilities for the audit of the Financial statements is located on the
Financial Reporting Council's website at; .Etc.or .uk uditorsres onsibilities. This description fornis
part of out auditor's report.

Gareth biotxis ACA
Senior Statutory Auditor
Eor and on behalf of Grant Thornton UI& LLP
Statutory Auditor, Chartered Accountants
Milton I&eynes

Date: 23 tttlikt. &H ION
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Statement of financial activities (incorporating an income

and expenditure account)

Note Unrestricted
funds
2017

Unresiricted
funds
2016

In.coming from:

Charitable activities
Fees receivable

Meal income

1,802,878
41,100

1,833,866
34,065

Donations and legacies
investments

21,943
21

18,657
70

Other income
Other income 5,991 6,96 1.

Total income 1,871,933 1,893,619

Expenditure on:

Charitable activities

Educauon

Total expenditure

1,870,198 1,804,974

1,870,198 1,S04,974

Net income
Net iiicome From educational sctirdties

Net incomes from sale of fixed assets

Total net income

1,735

1,735

88,645

88,645

Reconciliation of funds
Total funds brought fozwatd at 1 September 2016

Total funds carried forward at 31August 2017 12
653,534 564,889

655,269 653,534

All of the sboi e results ste deidved fi:om continuiiig activities. All gains and losses recogrrised in the year

are included above.

Ths acrompanving accountinu policies amf not s form pert or these financial statements.
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Balance sheet
Company number: 00866338

Note 2017 2016

Fixed assets
Tangible assets 616,762 631,044

Cutrent assets
Debtors
Cash at bank

85,233
226,576

311,809

46,832
166,085

212,917

Creditotsi amounts falling due
within one year 273,302 190,427

Net cuttent assets

Total assets less cmtent liabilities

38&507

655,269
22,4()0

653,534

Funds
Utuestucted funds
General ftu&d 12 655,269

655,269
653,534

653,534

The Fmancial statements have been prepared in accordance with the provisions applicable to companies
subject to the small companies' reghne and in accordance with the provisions of FRS 102 Section 1A—
small entities,

These Financial statements were approved by the Council and authonsed for issue on j$ Ntfttu04 2018
and are signed on th - behalf by

G MD«es
Chairman

The accompanying accounting pclicies and»otes lorn& pari oi these financial statuinents.
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Flnanciall s'tateiiients for tlfie yeai' ended 3t Augu .I

Principal accounting policies

Accounting policies

Basis of preparation

The accounts of the charitable company have been prepated under the Companies Act 2006 and in

accordance witli the Statetnent of Recommended Practice for Charities ('SORP (FRS102)') and with

applicable UI& Accoundiig Standards. They are drawn up on the histotqcal cost accounting basis.

St. Andrews's School (Bedford) Limited meets the definition of a public benefit entity under Financial

Reporting Standard (FRS) 102. Assets and liabilities are initially tecognised at historical cost or. transaction

value unless oth~vise stated in the televant accounting policy notes.

The prepatation of financial statements in conformity with FRS 102 requires management to make

judgements, estimates and assumptions that affect the application of policies and reported amounts of
assets and liabilities, income and expenses. The esthnates and associated assmnptions are based on

historical experience and various othet factors that are believed to be teasonable under the circumstances,

the results of winch foun the basis of making the judgements about carrying values of assets and liabilities

that ate not readily sppatent from other sources, Actual results may differ from these estimates. Futthet

details are provided in tlie accounting policies for. depreciation of fixed assets, and fot bad debts.

Going concern

Since its association with Rushmoor School ui 2013, St Anth ew's has been able to trade with greater

confidence. FoUowing the sale of a property, wit(eh was surplus to requirements, bank borrowing has

been repaid and, as a result of improved financial plannaig and managetnent, modest surpluses have been

achieved. In the longer tetm the Governors of both St. Andtew's School snd the stronget, successftd,

Ruslunoot School plan to bring both schools together on a single site.

On this basis and with continuation of the cunent trend at the School and underlying bank support,

Governors ate of the view that the School's fmancial atrxngetnents ate ultimately sound audit is appropriate

to continue tra&Ung on a Going Concern basis.

The accompanying accounting policies and notes form part of these financial statements.
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Recognltlon of incoming resources

These are included in the Statement oE Financial Activities (SOFA) when the charity becomes entitled
to the resoutces, the Council believe that receipt is probable and the monetary value can be measmed
with sufficient reliabiTity.

School fees receivable and similar income

Fees receivable are accounted fot in the period which the service is provided. Fees receivable are stated
after deducting allowances, butsaries and remissions granted by the School.

Fees in advance ate those Fees received in advance of the EoBowing year's education and ate shown as a
shott tetm liability until taken to income in accordance with this policy.

Ancillary and non-ancillary trading income

Ancillary trading income represents unounts from activities to generate Bmds within thc charitable objects
For example, school shop sales, coaches to and from school and scliool trips. Non-ancillary ttaduig income
represents amounts from activiries not directly related to the charitable objects, for example lethng» oF
school faaliries out oE team time and rental from spare school buildings. Income From these activities is
recognised in the SOFA when the goods are sold or services provided.

Voluntary sources, grants and donations

Voluntary uicoming resoutces are accounted for as and when entitlement arises, the ainount can reliably be
quantihed and the economic benefit is consideted probable.

Voluntary income for. general purposes is accounted for. as unrestricted and is credited to the General Fund

Liability recognition

Liabilities are tecognised as soon as there is a legal or. constructive obligation committing the chaidty to
pay for resomces.

Expenditure

Bxpenditure is accmed as soon as there is a contractual obligation or a liability is considered probable,
discounted to present value Eor. longer tenn liabiTities. Expenditure is allocated to expense headings
either on a direct coal. basis. The nrecovmable elenient uf VAT is uicluded with the item of expense to
wlrich it relates. Bad debts are piovided for in accordance with the group bad debt policy.

Charitable aclivity expendintre represents all ditect costs incutred, in otder For the School to Fulfd its
objective of providing education For three to sixteen year olds, and support costs.

Governance costs represent costs incutred to provide the goveniance mfrastmcture required to allow
the School to opetate and genetal information required for public accoiuitability.

Unrestricted funds

These fimds comprise the net resource revenue of the School, including donations, expendable at the
discretion of the Council in fmtherance of the objects of the School.

The accompanying accounting policies and notes form part of these financial statements.
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Financial statements for the year ended 31 August ZO17

Tangible assets and depreciation

Tangible fixed assets are stated at cost less depreciation, Individual capital itetns, or projects, with a

value greater, than j'500 are capitalised.

Depreciation is provided at rates calculated to write off the cost, less estimated residual value of each

asset based on current matket prices, over its expected useful life on a straight line basis, as follows:

Freehold land
Freehold buildings
I'iuniture
Fixntres and fittings

Motor vehicles

Computer equipment

oil
40 —50 years

5 —10 years
5 —1.0 yeats
3 —5 years

3 —4 years

The company has reviewed its tangible assets, which comprise land, buildings and initial fixnues and

fittings. The buildings are capitalised in the financial statements at historic cost.

St Andrew's School Limited exercises judgement in selection of appropriate rates for depreciation of

fixed assets, and for mattets of impairment.

Debtors

IMown bad debts ate wdtten off and specific provision is made for any considered to be doubtful.

Operating lease agreements

I&entals applicable to operating leases where substantially aU of the benefits and risks of ownerslup

remain with the lessor are charged to the SOFA on a snaight line basis over the lease term Lease

incentives arc accounted for. over the lease tenn on a straight-Une basis.

Cash flow statement

The cash flows of St. Andrew's School (Bedford) Limited ate included in the consolidated cash flow

statement of Rusbmoor School Limited. St. Andrew's School (Bedford) Limited is exempt under the

tetms of Section 1 of FRS 102 from publishing a cash flow statement.

The accompanying accountinq policies and notes form part of these financial statements.
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21

Pension costs

The School participates in a multi-employet scheme, the Govenuuent's Teachers' Pension Scheme (TPS),
For its teaching staff. The TPS is ati unfunded schetue and conii1butions are calculated so as to spread the
cost of pensions ov«t employees' working lives with the Company in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroH. The contributions are determined
by the Govetnment Actuary on the basis of quadtetudal valuations using a prospective uiut credit method.
The scheme is a multi-employer scheme where it is not possible, in the normal course of events, to identify
on a consistent and reasonable basis, the share of underlying assets and liabilities belonging to individual
patticipating employers. The TPS is thetefore treated as a defined contribution schetne for. accounting
pmposes and the contributions recognised in the period to which they relate.

The School makes contributioiis to defmed contribution (nioney purchase) schemes for the benefit of
certain employees. These contributions are also charged to the Statement of Financial Activities in the
period io which they are payable.

Judgement in applying accounting policies and key sources of estimation uncertainty

Preparadou oi' the financial statements requires nianagement to make sigttificatu judgriiients and
estitnates. The items in the Fmancial statement whete diese judgements and estimates have been made
are as follows:

Trade debtots: An allowance for doubtftd debts is maintained for esthuated losses resulting fioni the
inability or refusal of the company's customets to make required payments.

Fixed assets: Depreciation is charged with due considetation to the useful economic Hfe and residual value
of fixed assets and the continuing appropdateness of the applied policy is considered on an annual basis by
the directots.

The accompanying accounting policies and notes form part of these financial statements.
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Notes to the financial statements

1 Charitable activities —fees receivable

2017 2016

The school fees income comprises

Gn&ss fees
Less: Total scholarships hnrssrtes etc.

1,943,220
~140,042

1,802,878

1,989,972
~186,106

1,833,866

2 Analysis of expenditure

a) Total expenditure

Staff costs
(note 3)

Depreciation
(note 4) Support

costs

Total
2017

Total
2016

Charitable expenditure
Teaching
Welfare
Premises
School admit&istration and

Governance
Total chadtahle
expenditure
Total expended

1,211,829
55,564
53,671

104,359

1,425,423

1,425,423

22,297

47,910
382

218,546

1)259,739
55,946

294,514

1,205,346
54,883

298,305

4,658 150,982 259,999 246,440

26,955 417,820 1,870198 1,8114974
26,955 417,820 1,870,198 1,804,974

h) Governance included in support costs

2017 2016

Retnuneradon paid to auditor for. audit services

Other non-audit services

8,500
950

9,450

9,375
515

9,890

The accompanying accounting policies and notes form part of these financial statements.
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Staff costs

The average numbet of staff (induding part-time staff) employed by the company during the financial
year. amounted to:

2017 2016
No No

Administrative

Teaching
Domestic
Maintenance

Classroom assistants

6 6
25 29
6 6

8 7

28 30

73 78

The aggregate payroll costs for the year were:

2017 2016
ff

Wages and salaries

Social secttrity costs
Pension costs

1,229,554 1,167,096
85,499 73,529

110,370 114,890

1,425,423 1,355,515

None of the Governors received remunetation, expenses ot othet benefits ftotn St Andrew's School
(Bedford) Limited ot from any connected body.

There were no lugher paid employees whose annual remunetaiion was more than $60,000.

Ikey management personnel comprise the directors and ntembers of the senior leadersldp team. The
total amount of employee benefits (including employer pension contributions) of key management
personnel was $245,745 (2016: pl 95,012).

Professional indemnity and Council members' liability insurance has been purchased for g;840
(2016: $,840),

The accompanyins accountins policies and notes form part of these financial statements.
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4 Tangible fixed assets

Furniture
Freehold fixtures and
property fittings

Motor
vehicles

Computer
equipment Total

Cost
At 1 Septeniber 20'1 6

Additions

At 31 August 2017

123,813 27,840
12,673

1,137,710 77,120 1,366,483
12,673

1,137,710 136,486 27,840 77,120 1,379,156

Dcprecistioti
At 'l September 201G

Provided in the year
At 31 August 2017

533,236
21,939

119,962 27,840 54,401 735,439
358 — 4,G58 26,955

555,175 120,320 27,840 59,059 762,394

Net boolt value at

31 August 2017 582,535 16,166 18,061 616,762

Net book value at

31 August 2016 604,474 3,851 22,719 631,044

All assets are held for. charitable purposes.

The bank has a chatge on some of the School's freehold properdes.

Debtors

2017 2016

Fees teceivable
Prepaytnents

Other. debtots

76,061 43,683
8,711 2,682

461 467

55,233 88,,832

The accompanying accounting poiicies and notes form part of these financial statements.
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6 Creditors: amounts falling due within one year

2017 2016

Trade creditots
Social security and other taxes

Fees received in advance
Other creditors
Accnnls and defened income

Amount due to parent coinpany

48
35,646

169,326
40,613
14,973
12,696

2 253
33,277

74,776
-'l5,644
29,823
4,624

273,302 190,427

Tastatlon

The Charitable Company is considered to pass the tests set out in paragraph 1 schedule 6 of the
Finance Act 2010 and therefore it meets the definition of a chadtable company for UK corporation tax
ptuposes. Accotdingly, the Chatdtable Company is potentially exempt from taxation in respect of
mcome or capital gains rcccivcd witlnn catcgoncs covcrcd by Chapter. 3 Part 11 of thc Corporation
Tax Act 2010 or section 256 of the Taxation of Chatgeable Gains Act 1992, to the extent that such
income or gains are apphed exclusively to charitable ptuposes.

Capital commitments

There wete no capital committnents at 31 August 2017 or 31 August 2016,

Contingent liabilities

There were no contingent liabilities st 31 August 2017 or 31 August 2016.

The accempanying accounting policies and notes form part of these financial statements.
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10 Pension

Teachers' Pension Scheme (TPS)

Introduction
The Teachers' Pension Scheme (IPS) is a statutory, contributor, defined benefit scheme, governed by the

Teachets' Pensions Regulations (2010) and, from 1 April 2014, by the Teachers'Pension Scheme

Regulations 2014. Membership is automatic Eor full-time teachets in academies snd, fmm 1 Januaty 2007,

automatic Eor teaCtexs in part-t'une employment following appointment or a change of contract, although

they are able to opt out.

Thc TPS is an unEunded scheme and members contribute on a 'pay as you go' basis —these contxibunons

along with those made by employets are credited to the Exchequet. Retirement and othet pension

benefits are paid by public funds provided by Parliament.

Valuation of the Teachers' Pension Scheme
The Govetmnent Actuary, usmg nornual acmarial principles, conducts a faunal actuarial reidew of the TPS

in accordmce with the Public Service Pensions (Valuations and Employer Cost Cap) Dixections 2014

published by HM Treasury. The aim of the teview is to spectfy the level of future contributions. Actuarial

scheme valuations ate dependent on assumptions about the value of future costs, design of benefits and

many othet factors. The latest actuarial valuation of the TPS tvas catried out as at 31 March 2012 and in

accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Ditections 2014. The

valuation report was published by the Department for Education on 9 June 2014. The key elements of the

valuation and subsequent consultation axe:

~ employet contribution rates set at 1G.48% of pensionable pay (including a 0.08% employer

administmtion charge (currently 14.1%))
~ total scheme liabilities (pensions currently in paytuent and the estimated cost of future benefits) for

service to the effective date oE $191,500 txuihon, arid notional assets (estitnated futute contributions

togethet with the notional investments held at the valuation date) of $176,600 nullion giving a

notional past seivice deficit of $14,900 million

~ an employer cost cap of 10 9% of pensionable pay will be applied to future valuations

~ the assutned real tate of renuxt is 3.0% m excess of prices and 2% in excess of esxxthtgs. The rate

of real earnings growth is assutned to be 2 75%. The asstuned nominal rate of resin is 5 06%.

During the previous year the employex contribution rate was 14.1%.The TPS valuation Eor 2012 determined

an employer rate of 16.4%, which was payable Ei:om September 2015. The next valuation of the TPS is

currently undenvay based on April 2016 data, whereupon the employer contribution rate is expected to be

reassessed and will be payable from 1 April 2019.

The etnployer's pension costs paid to TPS in the period amounted to $101,261 (2016:$105,808).

A copy of the valuation xeport and supporting documentation is on the ' '

i e.

Under the definitions set out in FRS 102, the TPS is a multi-employex pension scheme. The trust has

accounted for its contributions to the scheme as if it were a defined contribution schrxne. The trust has set

out above the information available on the scheme.

Defined conttibution scheme
The Company also makes coiitubutions to defaied contidbutioti (money purchase) schetnes on behalf of
certain other employees. The chaxge to the Statement of Financial Aciiviiies representing contributions

payable in the year amounted to $9,109 (2016 —$9,081).

An amount of $14 572 (2016: $14 892) is payable at the year end in respect of both schemes.

The accompanying accounting poiici s snd notes form part of these ftnsncmt statements.
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11 Company limited by guarantee

The company is ihrdted by gtursntee and does not have a share capital. The metnbers have a liability
not exceeding $1 per member.

12 Unrestricted funds

General
fund

2017
Total

2016
Total

Balance brought forwatd

Net inrun&ing resources
Balance carried forward

653,534
1,735

653,534
1,735

564,889
88,645

655&269 655&269 653,534

13 Analysis of net assets between funds

Unrcstdctcd
Funds

Total funds
2017

Umc tucted Total hmds
funds 2016

Tangible frxed assets
Current assets
Current liabilities

616,762 616&762 631,044 631,044
3 I 1,809 311,809 212,917 212,917

~27333 ~2733112 ~I&3,4 77 ~1&tl,4271

Net assets 655,269 655,269 653,534 653,534

14 Commitments under operating leases

Ai 3'1 Augusi. 2017, il&c cuu&pauy had total funuc comminucnts undhk non-csnccllablc opcrathtg lcascs
as set out below:

2017
Leasehold

and
Other buildings Othet

2016
Leasehold

and
buildings

Operating leases which expire:
Within 1 year
Between 1 and 5 yeats

After more than 5 years

16,249 67,600
39,269 270,400

202,800

16,249 55,000
55,518 220,000

220,000

The accompanying accounting policlea and notes form part of these nnancial state&nants.
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15 Controlling party

The Council considet that the ultimate parent undertaking is Rushmoot School Limited, a registered

chadty, number 307530, vrhich is incorporated in England and Wales. Consolidated accounts ate

available from Companies House, Crovm Way, Maindy, Cardiff, CF14 3UZ. In the opinion of Council

members, there is no ultimate controlling party.

16 Related party transactions

There have been no iransaciions vrith related parnes that require disclosure under either FRS 102 or

Chatities SORP (FRS 102) (effective 1Januaty 2015).

The accompanying accounting policies and notes form pert of these financial statements.




