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Report of the Trustees of Youthscape

For the Year to 31st August 2017

Introduction from the Chair

Together with all the members of the Board of Trustees, I am delighted to be able to present this report for

the charitable work of youthscape both in Luton and across the UK.

This year was the first full year in our new premises and we are delighted that this move has enabled our work

with young people to expand and develop in ways that wouldn't have been possible in our previous rented

premises.

The Trustees are incredibly proud of all that has been achieved this year, and we also remain committed to
ensuring that this valuable work is underpinned by strong financial planning, clear strategy and outcomes, and

the highest standards of safeguarding and care.

We are pleased to present this report with financial statements for the year ended 31st August 2017. We have

adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended Practice

applicable to charities preparing their accounts in accordance with the Financial Reporting Standards

applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 2015).

Charitable Objectives and aims

youthscape develops innovative approaches to working with young people, especially those who are socially

and emotionally disadvantaged. From its base in Luton, our work has gained a reputation for using new ways

of working that engage young people and help them overcome personal challenges, such as being in care,

those at risk of being NEET and those struggling with issues such as anxiety or self-harm, that are impacting

them personally and educationally. These are shared widely through our national work offering training and

resources to teachers, professionals and youth workers.

The charity is proud to have a strong reputation for child-centred work that is welcoming and engaging, as well

as being rooted in good principles and practice. It works alongside a highly diverse population in Luton and has

developed strong partnerships with the local authority, schools, faith groups and local businesses.

The objects of the charity are:

(i) advancing in life and helping young people by developing their skills, capacities and capabilities to enable

them to participate in society as independent, mature and responsible individuals;

(ii) relieving poverty, suffering and distress among young people by the provision of advice, counselling,

information and support;

(iii) advancing education by providing personal development programmes and courses for young people and

by providing resources, training and advice to those working with them; and

(iv) advancing the Christian faith by helping members of the public to develop spiritually, socially, emotionally

and in their education, particularly but not exclusively for young people and those working with young people.
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Impact and Outcomes including deliveding public benefit

ln Luton

Youthscape works to change the possibilities and realise the potential of young people in Luton. Amongst the

town's 23,000 teenagers are many whose life chances are badly impacted by family problems, poverty, and

situations outside their control —like being taken into care or having poor mental health.

Our work concentrates on where we can make the biggest difference to these outcomes - mental health,

spiritual development, social and educational disengagement, looked after children and child sexual

exploitation are our current focus. However, we are flexible, and we respond quickly to emerging needs or

changing culture. We have developed our own version of Google's innovation process to govern how we

identify issues and develop the programmes and resources to respond.

In the Year 2016-17, Youthscape have worked in depth with 925 young people, with a further 4,000 young

people accessing one of our wider school activities like year group presentations.

Our activities and programmes for this year included:

- Informal detached youth work at Bute Mills offering young people support with social and emotional

problems. Over the course of the year 665 different young people came along to our drop-in, with on average

30 people attending each evening. 4,500 visits were made across the year.

- Mentoring and therapeutic group work supporting young people in care, those with poor mental health, low

self-esteem and helping young people to stop self-harming. Over 260 young people were involved in these

programmes. Qualitative and quantitative evaluation received from these interventions has been hugely

encouraging with young people expressing increases in areas such as self-confidence and coping with and

expressing their emotions. This has also been perceived by their teaching staff and parents.

- intensive support for young people leaving care to cope with the emotional and practical challenges they

face. This programme has seen huge improvements in young people's self-confidence, ability to cope with

day-to-day practical issues and their belief that they are capable of achieving.

- Programmes working with young people in year 9 who are at risk of becoming NEET. These progra mmes have

seen improvements in young people's ability to motivate themselves, their feeling able to overcome the

challenges they faced, and in being able to understand how the decisions they were making would impact

their future goals. All of these are key aims in us hoping to re-engage young people with their education. Their

social and emotional capabilities have also grown under this programme.

- A weekly community dinner, serving 1,177 young people dinner across the year, averaging 32 different young

people each week. Many of the young people attending the dinner don't have a shared family/community

meal at any other point in the week, so the chance to share this with other young people and leaders who they

become well acquainted with has been really positive.



Report of the Trustees of Youthscape cont.

Across the UK

What we learn and find effective on the ground in Luton is a blueprint for what we disseminate nationally.

youthscape has become a nationally recognised provider of resources for work with young people, and

training provider for youth workers, teachers, social workers and other professionals.

In Birmingham we have run an online support programme for 57 young people who self-harm and delivered

awareness sessions with 2,600 young people.

We have trained 1,948 youth workers, teachers and other professionals across the country in supporting

young people who self-harm.

Some of our other training includes:
- a monthly hands-on practical course for volunteers running youth groups
- a training and awareness course for parents on sexting and young people and relationships

Our training courses, which are delivered to parents, youth workers, teachers and other professionals, always

receive extremely positive feedback both in terms of quality of delivery and the information covered.

Examples of our resources for others to use include:

- Alumina, a course for teachers and youth workers to use with young people who self-harm
- Pisitokf a game dealing with sexting and social media that uses carefully-designed images and messages

which connect with young people's real life experience, and enable them to ask is it OK to create, send or

receive content like this?
- Parents Guides, a series of booklets giving practical advice to parents of teenagers
- Playing cards, a series of playing cards that act as discussion starters to enable conversations around areas

such as emotional wellbeing.

Principle Capital Developments for the Year 2016-2017

Our principal capital development has been finalising the refurbishment of Bute Mills, the new base for

Youthscape's Luton and national work.

Strategic Planning and Sustainability

youthscape is focused on building a sustainable organisation that can make an impact in the lives of young

people for many years to come. In order to be able to successfully deliver our work, the Board, together with

the Leadership Team, know that it is vital to develop strong foundations that include:

- Clear vision and strategic plan with milestones

A comprehensive strategy and business plan is vital to enable us to achieve our vision. The CEO and Leadership

Team work closely with the Board to develop this strategy and review progress.
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- Strong governance

Every organisation should be led and controlled by an effective Board of Trustees which collectively ensures

delivery of its objects, sets its strategic direction and upholds its values. Youthscape's Board are collectively

responsible and accountable for ensuring and monitoring that the organisation is performing well, is solvent,

and complies with all its obligations.

- Highly trained and motivated staff

youthscape believe our staff are our most precious asset and we take their development seriously. As part of
this commitment, staff are offered a wide range of in-house training as well as external CPD and regular staff

retreats.

- Effective safeguarding practice

The safety and well-being of young people, staff and volunteers is paramount. Our safeguarding procedures

are externally validated and we work closely with the Safeguarding Board in Luton to ensure this is the case.

- Financial stability

Our work with young people must be underpinned by good management of our resources to ensure we can

continue this work in the long term. Developing and diversifying new income streams is vital to ensure that we

have greater financial stability. We believe this aspect of our organisation is every bit as critical as the impact

of our direct work with young people.

- Management of risk

youthscape has a robust risk management policy and this is regularly reviewed by the Board of Trustees. We

are determined to create an organisation that can withstand internal and external challenges and continue to
deliver our vision and aims,

Recruitment and appointment of Trustees

New Trustees are approached depending on the skill base requirements of the charity and the experience of
the individual. A process of informal and then formal interviews take place before any appointment is put to
the Board and ratified.

Induction and Training of New Trustees

New Trustees are expected to familiarise themselves with the charity and the context within which it operates.

They are also required to read the Charity Commission publication 'The Essential Trustee: What you need to
knovr.
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Financial review

Total income in the year was E1,021,042 (2016 E1,145,202) and total expenditure E1,056,683 (2016 E791,391).
There was a deficit for the year of E35,641, which was due to the timing of extra spend on the refurbishment

of Bute Mills. Income had come in during the previous year for the refurbishment that wasn't fully spent until

this year. Unrestricted funds at the end of the year were E72,509 and restricted funds were E89,357 with

property reserves of E3,039,923. For more detailed information regarding income and expenditure can be

found in the Notes to the Financial Statements.

Reserves Policy

The Board of Trustees and the Leadership Team have agreed that developing an appropriate level of reserves

is required in order to:

- Meet contractual liabilities should the charity have to close. This includes redundancy pay, amounts due to
creditors and commitments under leases.
- Meet unexpected costs like staff cover re illness, maternity leave, parental leave, and legal costs defending

the charities interest.
- Replace equipment as it wears out.
- Ensure that the charity can continue to provide a stable and quality service to those who need them.
- Provide working capital when funding is paid in arrears and place the charity in a position where it could bid

for funding which can be paid up to 12 months in arrears.

Youthscape plans to increase our unrestricted reserves from a level of E72.5k to E250k over the next 3 years,

this approximates to 3 months running costs. The Board of Trustees believes that reserves should be at least at

this level to ensure the charity can run efficiently and meet the needs of the beneficiaries. Our plan to increase

reserves in the next three years focuses on two key strategies: the development of legacy giving and income

from the hire of Bute Mills.

Investment policy and objectives

The trustees consider that the present policy of investing funds in a higher rate bank account offers
the least risk in the current economic climate although interest rates continue to be very low.

Organisational structure

The Trustees take responsibility for:

a) Ensuring compliance with the objects, purposes and values of Youthscape, and with its governing document.
b) Setting or approving policies, plans and budgets to achieve those objectives, and monitoring performance
against them.

c) Ensuring the solvency, financial strength and good performance of Youthscape.

d) Ensuring that Youthscape complies with charity and all other laws and regulations that are applicable to
Youthscape.

e) Dealing with the appointment (and if necessary the dismissal) of the Youthscape's chief executive.
f) Setting and maintaining a framework of delegation and internal control.

g) Agreeing or ratifying all policies and decisions on matters that might create significant risk to Youthscape,
financial or otherwise.
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Page 1 lists those who served in this capacity.

The Leadership Team, led by the Chief Executive, implement Youthscape's strategic plan as an organisation,
working closely with the Board of Trustees. Specific project and programme responsibilities are delegated to
other members of staff as required.

Affiliations and relationships
Youthscape is committed to working in partnership with other organisations to achieve the best possible
outcomes for young people. Within Luton the charity works with a wide range of statutory and other
organisations including schools, faith organisations, Bedfordshire Police and Children's Services. Nationally

Youthscape partners with many other youth and mental health charities and it is actively pursuing increasing
the number of these partners over the coming year.

Future Plans

Youthscape is committed to supporting the young people of Luton as well as the dissemination of training and
resources to equip others working with young people.
In furtherance of this objective we are developing and expanding our training programme, including
broadening the range of courses offered and the use of live-streaming to other sites.

We are continuing to look at ways that Bute Mills can be fully utilised to ensure the building is fulfilling its
potential and are developing a marketing strategy to generate further room hire opportunities to help drive
financial sustainability.

We are running a conference in November which we aim to make into an annual event for youth workers
which will provide a context to encourage and train them as well as providing youth workers with genuinely
new ideas and resources to help develop their work with young people.

Governing Document

Youthscape, is a Charitable Company limited by guarantee and therefore the Directors of the Company have

no interest in the shares of the Company. Every member of the Charity undertakes to contribute such amount

as may be required (not exceeding E10) to the Charity's assets if it should be wound up.

Responsibilities of Trustees

The Trustees (who are also the directors of Youthscape Limited for the purposes of company law) are

responsible for preparing the Report of the Trustees and the financial statements in accordance with

applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting

Practice), including Financial Reporting Standard 102 "The Financial Reporting Standard applicable in the UK

and Republic of Ireland".
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Company law requires the Trustees to prepare financial statements for each financial year which give a true

and fair view of the state of affairs of the charitable company and of the incoming resources and application of

resources, including the income and expenditure, of the charitable company for that period. In preparing

those financial statements, the Trustees are required to

select suitable accounting policies and then apply them consistently;

observe the methods and principles in the Charity SORP;

make judgements and estimates that are reasonable and prudent;

prepare the financial statements on the going concern basis unless it is

inappropriate to presume that the charitable company will continue in business.

The Trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy

at any time the financial position of the charitable company and to enable them to ensure that the financial

statements comply with the Companies Act 2006.

They are also responsible for safeguarding the assets of the charitable company and hence for taking

reasonable steps for the prevention and detection of fraud and other irregularities.

In so far as the Trustees are aware:

there is no relevant audit information of which the charitable company's auditors are unaware; and

the Trustees have taken all steps that they ought to have taken to make themselves aware of any

relevant audit information and to establish that the auditors are aware of that information.

AUDITORS

The auditors, Higginson & Co (UK) Ltd, will be proposed for re-appointment at the forthcoming Annual General

Meeting.

Approved by or of the Board of Trustees and signed on its behalf by:

A Beale

Chair

D.i go+rI rrlc~c. Qcx'2



YOUTHSCAPE LTD

TRUST INFORMATION
YEAR TO 31ST AUGUST 2017

REFERENCE AND ADMINISTRATIVE DETAILS

Registered Company number
3939801 (England and Wales)

Registered Charity number
1081754

Registered office
youthscape Ltd

74 Bute Street
Luton

Bedfordshire
LU1 2EY

Trustees

Mr A Beale
Mr C garnes (resigned Sept 17)
Ms C Boyd
Mr J Good
Dr L Shuker (appointed May 2016)

Dr N Adamu (appointed Oct 2017)
Mr M Bacon (resigned Mar 18)
Mrs R Mahwhinney (resigned Oct 17)
Rev A Gardner (appointed Oct 2016)

Bank
HSBC

63 George Street
Luton

Bedfordshire
LU1 2AP

Auditors

Mr D M Brown FCA

Higginson & Co (UK) Ltd

Statutory Auditors

3 Kensworth Gate
200 - 204 High Street South
Dunstable

Bedfordshire
LU6 3HS



REPORT OF THE INDEPENDENT AUDITORS TO THE MEMBERS OF
YOUTHSCAPE LIMITED

We have audited the financial statements of Youthscape Limited for the year ended 31st August on pages eleven to
twenty. The financial reporting Iramework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including Financial
Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland'.

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an auditors' report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of trustees and auditors
As explained more fufiy in the Statement of Trustees Responsibilities set out on pages six to seven, the trustees (who
are also the directors of the charitable company for the purposes of company law) are responsible for the preparation of
the financial statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable law and
International Standards on Auditing (UK and Ireland). Those standards require us to comply with the Auditing Practices
Board's Ethical Standards for Auditors.

Scope of the audit of the Iinancial stateiuents
An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give
reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud or
error. This includes an assessment of: whether the accounting policies are appropriate to the charitable company's
circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant
accounting estimates made by the trustees; and the overall presentation of the financial statements. In addition, we read
all the financial and non-financial information in the Chairman's Report and the Report of the Trustees to identify
material inconsistencies with the audited financial statements and to identify any information that is apparently
materially incorrect based on, or materially inconsistent with, the knowledge acquired by us in the course of performing
the audit. If we become aware of any apparent material misstatements or inconsistencies we consider the implications
for our report.

Opinion on financial statements
In ow opinion the financial statements:

give a true and fair view of the state of the charitable company's affairs as at 31st August 2017 and of its
incoming resources and application of resources, including its income and expenditure, for the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and the
Republic of Ireland', and
have been prepared in accordance with the requirements of the Companies Act 2006.

Opinion on other matter prescribed by the Companies Act 2006
In our opinion the information given in the Report of the Trustees for the financial year for which the financial
statements are prepared is consistent with the financial statements.



REPORT OF THE INDEPENDENT AUDITORS TO THE MEMBERS OF
YOUTHSCAPE LIMITED

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to

you if, in our opinion:
adequate accounting records have not been kept or returns adequate for ow audit have not been received from
branches not visited by us; or
the financial statements are not in agreement with the accounting records and returns; or
certain disclosures of trustees' remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit; or
the trustees were not entitled to take advantage of the small companies exemption from the requirement to
prepare a Strategic Report or in preparing the Report of the Trustees.

Mr D M Brown FCA (Senior Statutory Auditor)
for and on behalf of Higginson & Co (UK) Ltd
Statutory Auditors
3 Kensworth Gate
200 - 204 High Street South
Dunstable
Bedfordshire
LU63HS

%g gag

~~rr (~)t2yi

10



Youthscape Limited

Statement of Financial Activities for the year ended 31 August 2017
including Income & Expenditure Account

unrestricted Restricted Total
Funds

Total
Funds

Notes 2017 2017 2017 2016

Incoming resources:

Incoming resources from generated funds:
Voiuncary income:
Donations and grants
Jlctivi ties for generating funds

Investment income

Incoming resources from charitable activities:
Grants and contracts

187,393

14

189,393

631,290

680

818,683

190,073

526, 249

81

137, 169

Incoming resources net of Bute Mills Casg 376, 800 631,970 1,008, 770 663, 499

Bute Mills property Income 12,272 12,272 481, 703

Total Incoming Resources 376,800 644, 242 1,021,042 1, 145, 202

Resources expended:

Costs of generating funda

Costs of generating voluntary income 12, 778

Charitable activities 352, 337 657, 789 1,010,127 747, 121

Governance costs 46, 556 46, 556 31,492

Total resources expended 398,893 657, 789 1,056, 683 791, 39)

Net movement in funds (22, 093) (13,547) (35,641) 353, 812

Reconciliation of funds

Total funds brought forward 1 September 2016 94, 603 3, 142, 828 3, 237, 430 2, 882, 979

Total funds carried forward 72, 510 3,129,281 3,201,789 3, 237, 430



Youthscape Limited

Statement of Financial Position as at 31 August 2017

Notes 2017 2016

Fixed assets
Land 6 Buildings
Fixtures 0 Fittings
Furnitire and Equipment
Computer Equipment

10
10

10

10

2, 297, 923
491,608
293, 975
34, 250

3,117,757

2, 122, 738
537, 811
364, 855
44, 443

3, 069, 845

Current Assets
Stock
Debtors
Cash at Bank and in hand

Creditors (due within 1 year)

28, 758
16,799

230, 313
275, 870

(148,252)

23, 427
11,669
308, 342
343, 438

(175, 854)

Net Current Assets 127, 617 167, 586

Long Tenn Liabilities
Loan (43,584)

(43,584)

Net Assets 3,201,791 3, 237, 430

Unrestricted Funds:
General 72, 510 94, 603

Restricted Funds: Restricted
Property 14

89,357
3,039, 923

26, 997
3, 115,830

Total Funds 3,201,790 3, 237, 430

These accounts are prepared in accordance with the special provisions of the Companies
Act 2006 relating to small entities.

Approved y the Trust e on ~ f/~ QQ)g and signed on its behalf by:

Trustee

Name

12



Youthscape Limited

Statement of cash flows
for the year ended 31 August 2017

2017

E

2016

E

Cash flow from operating activities

Cash generated from operations 69,289 392, 6L9

Net cash provided by (used inl operating
activities 69,289 392, 619

Cash flows from investing activities
Purchase of fixed assets
Interest received
Loan repayments on Bute Bills

-190,915
14

43, 564

-957, 958

81

Net cash provided by (used inl investing activities -147,317 -957, 877

Change in cash and cash equivilents in the
reporting period -76, 026 -585, 058

Cash and cash equivilents at the beginning of
the reporting period 306, 342 873, F 00

Cash and cash equivilents at the end of
the reporting period 230, 313 )08, 342

13



Youthscape Limited

Notes to the statement of cash flows
for the year ended 31 August 2017

1 Reconciliation of net income/(expenditure) to the
net cash flow from operating activities

2017
6

2016

Net income/(expenditure) from the reporting period
(as per the statement of financial activities) -35, 641 353, 812

Adjustments for
Depreciation charges
Interest received
Increase in stock
Increase in debtors
Decrease in creditors

143,005
-14

-5,331
-5, 130

-27, 600

34, 489
-81

-14, 994

5, 949

13,644

69,289 392, 8I9



Youthscspe Limited

for the year ended 31 August 2017

1 Accounting Policies

The principal accounting policies are summarised below. The accounting policies have
been applied consistently thoughout the year.

(a) Sasis of accounting

The financial statements of the charitable company, which is a public benefit entity
under FRS 102, have been prepared in accordance with the Charities SORP (FRS 102)
Accounting and Reporting by Charities: Statement of Recommended Practice applicable to
charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS 102) (effective I January 2015)',
Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the
UK and Republic of Ireland' and the Companies Act 2006. The financial statements have

been prepared under the historical cost convention.

(b) Fund accounting

Unrestricted funds are available for use at the discretion of the trustees in
furtherance of the general objectives of the charity.

Designated funds are unrestricted, earmarked by the trustees for particular purposes.

Restricted funds are subjected to restrictions on their expenditure imposed by the
donor or through the terms of an appeal.

(c) Incoming resources

All incoming resources are included in the statement of financial activities when the
charity is entitled to the income and the amount can be quantified with reasonable
accuracy. The following specific policies are applied to categories of income:

Voluntary income is received by way of grants, donations and gifts and is included in
full in the Statement of Financial Activities when receivable. Grants, where
entitlement is not conditional on the delivery of a specific performance by the
charity, are recognised when the charity becomes unconditionally entitled to the grant.

Donated services and facilities are included at the value to the charity where this
can be quantified. The value of services provided by volunteers has not been included.

Investment income is included when receivable.

Incoming resources from granr. s, where related to performance and specific deliverables,
are accounted for as the charity earns the right to consideration by its performance.

(d) Resources expended

Expenditure is recognised on an accrual basis as a liability is incurred. Expenditure
includes any VAT which cannot be fully recovered, and is reported as part of the
expenditure to which it relates:

Costs of generating funds comprise the costs associated with attracting vo]untary
income

Charitable expenditure comprises those costs incurred by the charity in the delivery
of activities and services for its beneficiaries. Ir. includes both costs that can be
allocated directly to activities and those of an indirect nature to support them.

Governance costs include those costs associated with meeting the constitutional and
statutory requirements of the charity and include the audit fees and costs linked to
the strategic management of the charity.

All costs are allocated between the expenditure caregories of the SoFA On a basis
designed to reflectthe use of the resource. Costs relating to a particular activity
are allocated directly, others are apportioned on an appropriate basis ~ .g floor area,
per capita or estimated usage as set out in Note 6
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yoothscape Limited
Notes to the financial statements cont.

5 Total casourses sapsadad

s

vlti sCosts directly allocated to acti

5
o

E

Total
2017

Total
2016

Staff costs
Travel
Staff Training
Fundraising costs
Summec Camp

Besources and events
Training, conference, qualification
Website maintenance, development

Audit Fees

legal and professional
Bank charges

189, 915

1, 565

1, 869
-211

7, 866

20, 276

1, 330

14

71

52, 862

296

195

0

0

9, 010

3, 202

1, 933
0

91,773

901
472

0

0

8, 444

17, 851

6, 894

-35
49

3, 817

556

0

0

0

2, 862

16, 981

641

0

22, 354

642

236

0

0

5, 541

4, 234

0

15, 093
255

5

0

0

5, 649

0

1, 992

20

15, 493

BS

350

0

0

25, 810
0

100

D

6, 527

0

27

92

1, 980

IS, 019

1, 646

391,327

4, 300

3, 127
-211

7, 866

84, 118
43, 596
11,573

1,980

15,030

1,911

350, 176

4. 360

2, 934

1, 480

1, 000

67, 359
18, 389

9, 582

1, 500

4, 371

483

222, 696 67. 566 126.347 24. 860 33.007 23, 015 41.637 6.646 18, 644 564, 617 461, 635

Support coats sllocstald to acti
CEO and Core staff
Other office running costs
Team wide traininq
Printing, postage, stationery
Building, insurance and utilit
Buildinq maintenance I repairs
Vehicle costs
Depceciation

39, 724

12, 958

1,387

3, 265

37, 464

7, 607

2, 323

71, 502

29, 538

3, 870

414

594

11,239

2, 282

619
21,451

26, 471

3, 203

343

594

11,239

2, 282

0

21, 451

1, 022

0

0

26, 962

1,791

192
594

7, 493

1, 521

0

14, 3DO

10, 698

1, 791

192

3, 746

761

297

3, 746

761

297

155

7, 150 7, 150

10, 698 49, 984

915
98

18, 840

7, 927

849

297

213,956

32, 456

3, 474

5, 935

74, 928

15,215

3, 097

143,005

187,030

32, 888

3, 982

9, 829

57, 039

512

3, 987

34. 489

176 231 70 007 65 562 1 022 52 873 24 338 23 665 50 435 27 913 492 066 329 756

Total resources 398, 926 137, 573 191,929 25, 882 85, 880 47, 354 65, 501 57, 081 46, 556 1 056 683 791 390

Heals of allocation for support costs

Head count

usage

C : Floor space
Estimated houcs

Part of the depreciation has been re-charged agains the restricted Property Aeserve due to the allocation of assetgs to the building.

6 Net lacomiaq Bsrources for the Year

This is stated after char in

2017 2016

Depreciation
Auditors' remuneration

143,005

1,980

34, 489

1, 500



youthscape Limited
Notes to the financial statements cont.

7 Staff costs and numbers

2017 2016

Salaries (Incl National Ins costs)
Pension Contributions

601,816
3,466

537, 105

100

605,282 537, 205

No employee received emoluments of more than 860, 000

The average number of employees during the year, calculated on the basis of
full time equivalents, was as follows:

2017 2016

Youthscape Luton

schoolsworkUK

selfharmUK

Romance Academy

Youthscape Centre of Research
Other Projects
Administration and Support
CEO

6.0

2.0

3.1

1.0
0.5

1.0

5.7

1.7

0.8

0.5

3.5

1.0

18.0 14.9

The charity does not operate any pension scheme for its employees. All contributions
are paid to the employees personal scheme and this is shown in the notes.

8 Trustee Remuneration 4 Related Party Transactions

No trustees received any remuneration or travel costs in either year.

9 Taxation

As a charity, Youthscape is exempt from tax on income and gains falling within Section
505 of the Taxes Act 1988 or s256 of the Taxation of Chargeable Gains Act 1992 to the
extent that these are applied to its charitable objects. No tax charges have arisen in
the Charity.

18



Youthscape Limited
Notes to the financial statements cont,

10 Tangible Fixed Assets

land 4

Buildings
Fixtures 4

Fittings
Furniture 4

Equipment

Computer

Equipment

Total

Cost

As at 1 September 2D16

Additions in year
Disposals in year
As at 31 August 2017

2, 122, 738

175, 185

2, 297. 923

557, 896

9, 587

567, 483

377, 032

4, 527

381, 559

66, 381

1616

67, 997

3,124,047

190,915
0

3,314,962

Accusmlabed Depreeiacion

As at 1 September 2016
Charge for the year

Disposals in year
As at 31 August 2017

20, 085

55, 790

75, 875

12, 177

75, 4D6

87, 584

21, 938

11,809

33, 747

54, 201
143,005

0

197,205

!tet Sock Value

As at 31 August 2017 2, 297, 923 491,608 293, 975 34,250 3,117,757

As at 31 August 2016 2, 122,738 537, 811 364, 855 ~4, 443 3,069, S46

ll Debtocs

2017 2016

Debtors 16,799 11,669

Debtors at 31 August 16,799 11,669

12 Cxeditoxs: amounts falling dua rlthln one year

2017 2016

Taxation and social security
Creditors — income received in advance

Creditors — loan teceived for refurbishment cf aur, e n

Creditors — advance received for NTMW

Other creditors and aceruals

8, 685

100,843

0

27, 500

11,225

11,44'
151,653

0

0

13,2 7'7

Creditors at 31 August 148,252 176, 394

79



Youthscape Limited
Notes to the financial statements cont.

13 Analysis of net assets between funds

Vnrestricted
Funds

Restricted
Funds

Total
Funds

Tangible fixed assets
Current assets
Current liabilities
Long Term liabilities

34, 250

85, 669

(47, 409)

3, 083, 507

190,201

(100, 843)

(43, 584)

3,117,757

275, 870

(148,252)

(43, 584)

Met assets at 31 August 2017 72, 510 3, 129,281 3,201,791

14 Movements in funds

At 1 Septemb

2016
Incoming

Resources
Outgoing

Resources
At 31 August

2017

Res'tr'feted Funds: 26, 997 631, 970 (569, 610) 89,357

Property Fund: 3, 115,830 12,272 (88, 1')9) 3,039,923

Total Restricted Funds 3,142,828 644, 242 (657,789) 3,129,280

Vnrestricted Funds: 94, 603 376, 800 (398, 893) 72, 510

Total Funds 3,237, 430 1,021,042 (1,056, 683) 3,201,789

Purpose of restricted funds:

These funds are for the specific purpose of supporting the activ(. ties associated with the
Schools work and social inclusion. As much of this type of work is interlinked some the
restricted funding can be used in both sectors

Property fund:

This fund represents the cost of all land and buildings held by Youthscape.


