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Chair's Report
Forthe yearended 31 December2018

CHAIR'S REPORT

After several years of improved health and safety performance across the UK, the Health and Safety
Executive (HSE) reported that during 2017-18 there were 141 work-related fatalities, an increase from
135 fatalities in the previous year. Although relatively small, this increase in workplace deaths is
obviously a worrying matter. lt undermines the potentially complacent belief that 'we have the best
safety record in the world' and raises questions about the adverse impact of the HSE's and local
authorities' ability to pro-actively monitor workplaces. All these factors support the continuing need for
organisations such as the British Safety Council to renew their efforts to promote health, safety and
wellbeing best practice.

This renewed focus meant change played a significant part in our activities during 2018, as we
refocused our efforts on delivering against our vision that "no-one should be injured or made ill through
their work". ln fact, during 2018 we changed our vision statement so that we don't lose sight of the fact
that we are committed to ensuring peoples' health, safety and wellbeing wherever they are, not just at
their place of work.

During the year we developed, upgraded and launched a significant number of additional products and
services including a digitalsuite of wellbeing and resilience products. These developments put us in a
strong position for future groMh but also put pressure on our short-term finances. Not only did we
deliver a completely new website, but we also became one of the first health and safeg organisations
to deliver a comprehensive online bookings platform. This functionality will deliver substantial savings to
the group in areas such as booking of training and digital learning, as well as offering our members and
customers improved levels of service such as when booking onto events or awards schemes.

The implementation of our Education Roadmap, which forms part of our educational strategy to be
student centric and provide high quality learning experiences, saw the launch of several new mental
health related training courses, plus the development of Augmented Reality and Virtual Reality
capabilities. The British Safety Council is one of the first health and safety providers in the UK to
introduce immersive technologies into its training courses, both online and in the classroom. These
technologies provide a safe learning environment in which workplace errors are not only permissible but
enhance the overall learning experience. Our NEBOSH pass rates are now well above the national
average.

This was the first full year of operation for Mates in Mind, which ended with having reached over
185,000 workers in the construction sector and having recruited some 194 supporters and business
champions, many of whom were SMEs. This meant that Mates in Mind was €62,000 ahead of budgeted
income, a tremendous achievement from a base position. Financial support from British Safe$ Council
is still required by the charity. We also built our delivery capability in mental health from zero up to 70
associates across England and Scotland

Also, from a wider group perspective, our lndia-based operations continued to perform extremely well
and ahead of our forecasts. We supported this growth through the launch of Safety Management lndia
Magazine and a new lndian Leadership Newsletter. ln parallel, we established a ground-breaking
platform in lndia for sharing best practice in health and safety by launching the lndian Leadership
Group, which is made up of key lndian British Safety Council premium members. ln lndia, where it is
estimated that around 80% of the estimated 465 million-strong workforce are not protected by the
current health and safety legal framework, we aim to raise awareness of the importance of managing
health and safety risks at work. The lndian Leadership Group will provide us with insight into in-country
challenges. We will benefit from the invaluable insight working with top organisations will provide, and
help us to further shape and establish our services in the region, so that they are remain relevant and fit
for purpose.
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There was also notable change at Board levelwithin British Safety Council as 4 Trustees came to the
end of their term and we recruited several replacements. These changes enabled us to refresh the
range of skilts and experience on the Board whilst retaining alignment with our intended future direction.
I firmly believe that the diverse backgrounds, skills and experience of the new Trustees will help the
organisation achieve its commercial and charitable goals.

Lawrence Waterman
2 September 2019

2



British Safety Gouncil

Report of the Trustees
For the year ended 31 December 2018

The Trustees' report is also a directors' report as required by chapter 5 part 15 of the Companies Act
2006, and all charity Trustees are company directors.

1. OUR COMMITMENT TO HEALTH AND SAFEW

We are committed to promoting the health, safety and wellbeing of our staff, associates and others
affected by our work, in line with legislation and best practice. Our health, safety and our quality
management systems are subject to regular review by external auditors, and we maintain certification
against both OHSAS 18001 and ISO 9001.

The Executive team monitor health, safety and quality management reviewing performance monthly,
and our health and safety commiftee meets quarterly.

New staff receive a comprehensive induction programme which includes health and safety training
relevant to their role, and this is refreshed on at least an annual basis through digital'learning. Staff
also have an opportunity to undertake health and safety qualifications as part of their ongoing
development.

This year we have focussed particularly on wellbeing and mental health, offering seminars on rest,
recovery and resilience, mental health awareness and personal safety. We have also offered some
yoga sessions and a range of healthy food options for breakfast and at lunchtime.

2. OBJECTIVES AND ACTIVITIES

The British Safety Council is one of the world's leading health, safety and environmental charities.

2.1. Our charitable objects

The charity's objects, as set out in its governing document, are to promote for the public benefit:

o The health and safety of people and the general public and the prevention of accidents, injury and
disease;

. The protection of people and property from, and the prevention and solution of, criminal acts;

. Environmental protection and improvement; and
o Sustainabledevelopment.

2.2. Our vision, mission and strategy

Our vision is that "no one should be injured or made ill through theirwork", whilst our mission is that "we
strive to keep people as safe and healthy as possib/e in their work through education and practical
guidance".

Our strategy, which underpins both our vision and mission, is to:

Undertake a range of charitable activities, aimed at both businesses and individuals, which seek to
improve their occupational health and safety capabilities and performance; and
Promote excellence in workplace health and safety management across the world by working with
our member organisations and by influencing the health and safety agenda.

These activities are described in more detail in sections 2.3 and 3 below

From a financial perspective, our strategy is to generate a surplus on our revenue generating activities
(i.e. our primary purpose trading activities), and to use this surplus, together with our investment
income, to fund our non-revenue generating activities, which largely comprise lnfluencing the health
and safety agenda.

o

a
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The charity Trustees believe that the British Safety Council's vision, mission and strategy fully reflect
our charitable objects.

2.3. Our activities

Our main activities, undertaken to further the charity's purposes for the public benefit, are grouped

under the following headings:

lmproving organisational performance throuqh information and recoqnition
We are committed to sharing information and best practice techniques to support organisations in
the continual improvement of health and safety performance across the world. Our magazine,
Safety Management, continues to carry contemporary news features and information to our
members and subscribers, and this is supported by a range of electronic newsletters and social
media engagement. During 2018, we expanded our publication portfolio to include an lndian specific
version of Safety Management with its own dedicated content in addition to an lndian Leadership
Newsletter targeted specifically at senior leaders driving much-needed changes within health and
safety management across the region.

We facilitate and co-ordinate members sector interest groups, bringing together senior health and
safety professionals from a wide range of organisations to share ideas, information and experience,
and to help shape our thought leadership and policy engagement.

We also now host conferences in the UK, Middle East and lnciia as weli as contributing to
conferences and events across the globe in collaboration with partner organisations. We offer a

programme of continuing professional development sessions on a free of charge basis at exhibitions
across the UK which include updates on such issues as occupational health and wellbeing,
legislative trends and the ISO 45001 standard.

Our lnternational Safety Awards and Sword / Globe of Honour Awards continue to recognise
commitment and excellence in health, safety and environmental management, and we seek to
promote learning from our award winners through the publication of case studies.

lmprovinq individual's capability through qualifications and assessments
ln 2004 we became a government regulated awarding organisation and offer a suite of qualifications
within the nationalframework. We have continued to develop our portfolio of accredited
qualifications to meet the needs and aspirations of our clients. enabling individuals to increase their
knowledge, skills and competence, in all aspects of health, safety and environmental management
and practice.

Enhancing orqanisations' performance through audit and advisory
We believe that continual improvement of health, safety and environmental management systems
and practices is key to responsible and effective corporate governance, and we continue to offer a
range of auditing and accreditation services to provide independent verification in these areas for
business across the world.

Our Five Star Audit Programmes for health, safe$ and environmental management audit remain
best in class. We also provide audit certification services aligned to ISO 45001 and ISO 14001.

lmprovino individuals' performance through education and trainino
Our education team is committed to supporting competence development, utilising the very latest in
educational strategies and technologies both online and in the class room, enhancing the learning
experience in a safe environment.

lnfluencinq the health and safety agenda
We continue to drive and shape the health and safety agenda, working with our members and
stakeholders across the world to gather information, evidence and ideas to shape our policy
positions and guide development of thought leadership material. We also keep members in the UK
and internationally updated on the latest thinking via our quarterly policy newsletter.
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We are currently in the process of establishing a practitioners' advisory Board which will draw upon
expertise from all sectors to provide guidance and advice on contemporary health and safety issues
This forum will provide further assurance to the Board and relevant stakeholders that our strategic
policy positioning, product and service development and campaigning is derived from credible and
reliable information sources.

The charity Trustees have assessed and are satisfied that each of our activities are for public benefit.
We are satisfied that we have complied with the duties placed upon us under section 17 of the Charities
Act 2011 having due regard to the general guidance on public beneflt published by the Charity
Commission.

3. ACHIEVEMENTS AND PERFORMANCE

3.1. Financial performance

The charity Trustees measure the financial performance of the group against a budget set by them for
the year. The main performance indicators are total income and net income for the year compared with
the corresponding budgeted amounts.

During 2018 the group's total income for the year of t9,641 ,059 exceeded the budget of €9,419,308 by
8221,751. Similarly, the group's net expenditure (before gains/losses on investment assets and
actuarial losses on defined benefit pension) of (f 1,378,988) was greater than the budgeted net
expenditure of 81,248,657 by €130,331.

3.2. Promoting the importance of health and safety

The British Safety Council continues to engage with a range of stakeholders, including Government,
regulators, politicians, business, trade and professional bodies, academic and research organisations
and charities, both in the United Kingdom and internationally, to promote sensible and proportionate
regulation and management of workplace health, safety and wellbeing, as well as environmental
protection.

An important aspect of this work is campaigning and during 2018 we established specific criteria to
determine which campaign areas to progress. An important part of this process is that it is consultative
The benefits of adopting this approach include improving the basis on which we develop campaign
options and gaining stakeholder involvement in the campaign promotion thereby enhancing
effectiveness. Also, any decision on campaign areas is fully transparent.

Last year we began a return to our traditional roots on the campaigning front and became more
outspoken on issues such as the Grenfell inquiry which is stillvery much ongoing. We also started to
prepare for new campaigns focused on air pollution and wellbeing during 2019.

The air pollution campaign results from wide ranging discussions held during 2018 with stakeholders
regarding the effects of air pollution on outdoor workers. This research highlighted a lack of data around
the effects of air pollution on outdoor workers and also a lack of organisations advocating protection of
workers' rights in relation to this matter. We therefore started work in June with King's College London
on the development of a new App (Canairy) which will enable both employers and their employees to
monitor worker exposure to key elements of air pollution.

The other key area we focused on was wellbeing. We had already released the Future Risks report in
2017 which highlighted many key areas that could potentially impact worker wellbeing in the future. The
wellbeing campaign was effectively a follow-on to this work and started with a poster competition
'lmages of Wellbeing', which was intended to showcase images of wellbeing at work and also in an
educational environment. ln December we released our wellbeing literature review - 'Not just free fruit'.
The report defines wellbeing in the workplace and suggests a set of metrics for measuring the
effectiveness of wellbeing programmes and policies. The report, which is a comprehensive review of
the existing literature and market intelligence, is a call to action for employers in Britain to place the
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wellbeing needs of their workers at the top of the Executive agenda and reflects our approach to basing
campaigns and all our work on evidence.

ln October, we also started support of USDAW's Justice for lnjured Workers Campaign, which seeks to
oppose the Government introduction of the civil liabilities bill which will ultimately force injured workers
civil claims for redress from negligent employers through the small claims process. This is likely to
reduce such claimants access to legal aid support and will ultimately discourage injured parties from
pursuing civil redress from their employers. We firmly believe that wherever employers are found to be

negligent in the management of health and safety, there should be accountability. Workers should not
be prevented from pursuing redress whenever they sustain a workplace injury or ill-health through no

fault of their own simply because of financial limitations. The USDAW campaign is gathering cross-party
support in parliament and we will continue to provide collaboration during 2019.

We have continued to meet regularly with key decision makers including the Chair, Chief Executive and
other senior representatives from the Health and Safety Executive, to discuss strategic and legislative
developments at a high level and other developments including legislative reform, research and
campaigns.

We have also continued to develop our press and media profile and raise awareness of our work
through our publications and social media platforms. ln fact, we achieved more press coverage in 2018
than in 2017 despite the prior year including widespread coverage of our 60th anniversary.

3.3. Building understanding and capability

We continued to deliver products and services to our members and other organisations, individuals and
stakeholders, both in the United Kingdom and internationally to help build awareness and knowledge, to
support the development of capability and competence. This is facilitated through the delivery of health,
safety and environmental information (publications and events), advice, audits, training, qualifications
and awards.

Our education team continued to revise their portfolio adding new products and services, with a firm
focus on development of new, contemporary products to support our strategic aims with particular
emphasis on programmes in wellbeing and mental health, in line with increasing demand and our other
activities in these areas across the business. They also developed soft skills training to complement our
portfolio and increase revenue through these new programmes.

Our digital learning team also focused a great deal of attention on wellbeing and mental health and
particularly immersive and engaging training with the use of innovative methods, including technology.
Virtual reality and augmented reality training was introduced in August. We also continued to offer
accredited qualifications across the world.

Our magazine, Safety Management, and the supporting topic guides and posters, continued to be a
major component of communication with our member organisations and subscribers. However, with our
expanding activities in lndia, we took the opportunity in February to launch an lndian version of Safety
Management with its own specific content as well as in August, an lndian Leadership Newsletter
focused on driving changes right at the very top of lndian businesses. We continue to use both
magazines and accompanying electronic newsletters, social media platforms and films to share
information, knowledge, expertise and thought leadership to help promote proportionate and effective
management of health, safety and environmental protection as a key enabler for business and social
and community activity.

3.4. Committing to leadership and worker engagement

The British Safeg Council continues to promote strong visible leadership on health and safety and the
active engagement of the workforce as core components of effective risk management. We use our
own knowledge and expertise and that of our member organisations to inform, educate and share best
practice.
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Our two award schemes continue to play an important role in encouraging and rewarding health, safety
and environmental management excellence. To be successful in our lnternational Safeg Award
scheme and/or our Sword of Honour and Globe of Honour award schemes, applicants must
demonstrate that effective leadership and commitment, together with active workforce participation, are
prominent within their respective organisations

Various promotional activities have ensured that the awards maintain a key role in the yearly calendar
Our Sword of Honour / Globe of Honour awards are wholly dependent on organisations achieving a
Five Star outcome from the audit process and then submitting successful applications. As such, our
plans have included supporting clients who have achieved 4 Star outcomes in the audit process
onwards on their journey to winning awards.

For the lnternational Safety Awards, a significant amount of work has been done to make the criteria
more straightforward, more accessible (particularly for international clients) and award additional bonus
marks for submission of relevant evidence together with credit for pre-existing Five Star or OHSAS
18001/lSO 45001 Certification. We have also increased the number of free to enter awards in an
attempt to attract new organisations, including country specific awards.

Our audit and consultancy products and services continued to expand through planned product
development together with opportunities presented by changes in market trends and specific sector
standard changes and requirements. We continue to utilise the array of expertise in the full-time staff
and Associate poolto develop leading and well-respected products.

Our Five Star Audit products remain best in class, assuring high performance and supporting continual
improvement in health safety and environmental management. ln 2018, we added a five-star process
safety audit, launched a best-practice fire safety management audit, combined ISO 45001/Five-star
health and safety audit and a range of auditor skills workshops. The launch of ISO 45001 in early 2018
presented opportunities for auditing, consultancy and gap analysis services as well as training
organisations on the new standard.

Additionally, we looked to expand the client base by progressing an emphasis on international
opportunities, in particular with British Safety Council lndia (LLP). This included improving technical
support solutions for more cost-effective and process efficient delivery. The establishment of an 'in
country'delivery model helped us not only deliver a more efficient service to lndian clients but also in
the surrounding region.

3.5. Sharing knowledge and experience

We have continued to share knowledge, expertise and thought leadership through an extensive
programme of conferences, seminars and events.

Our Middle East conference programme was expanded in 2018 to include Bahrain alongside Dubai.
Both events attracted good attendance and featured opportunities for local members to share examples
of good practice. Due to their success, we agreed a further conference in lndia (Mumbai) for the 2019
events programme. We also continued to offer a programme of free to attend continuing professional
development sessions at regional exhibition events in Birmingham, Manchester, Glasgow and London
in collaboration with Western Business Events and United Business Media.
We contributed to a number of conferences hosted by partner organisations across the UK and
internationally, including: BUPA Global H&S Awards, lndian Oil event, TATA H&S Conference (lndia),
IOS 45001 workshop (Turkey), Unipart H&S Conference and Vodafone Contractors Conference.

ln November, we hosted a delegation of 6 senior health and safety professionals from Chinese Shaanxi
Bureau of Quality and Technical Supervision, that enabled us to share our knowledge and expertise
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around promotion of health, safeg and wellbeing best practice and training, as well as discussing
possibilities for further collaboration and communication.

We delivered five audit update and legislative briefing events in London, Birmingham and Manchester
which were attended by over 80 organisations with guest speakers from Weightmans Solicitors and the
HSE presenting sessions alongside our audit and technicalteam.

We delivered a full day seminar event in partnership with Camden Council to discuss a new approach
to the safety of residents in multi-occupied premises. This was a very topical issue following the
Grenfell Tower fire, and the event was well attended.

Together with a new partner, Hickman and Rose Solicitors, we held an evening CPD seminar for health
and safety practitioners covering the effective management of fatal accidents, and preparation for
coroners' inquests. This free to attend event (chaired by the former Chief Coroner), was held in London
and attended by over 60 people.

Our Partner organisation in Turkey (DOGA) facilitated a workshop style event in lstanbul which was
attended by over 80 organisations. We delivered a lively session that reviewed the content of the new
IOS 45001 standard and how organisations may demonstrate meeting the requirements.

During 2018 we launched two new sector interest groups, Housing and Local Authority (October) and
Retail (November). lnitial engagement between members was very encouraging.

The first British Safety Council lndia Leadership Group took place in Mumbai at the end of November
and was well attended. Although not a sector interest group as it was made up of attendees from
various industries, it had a similar format to the sector interest groups within the UK. Topics discussed
included: possible campaign areas;the importance of top management leadership; ISO 45001/5 Star
Audits and best practice case studies.

ln 2018, we issued a large number of pro-active press releases and reactive statements. This, together
with other media-related activities, secured 1,263 pieces of coverage globally; 485 pieces in the UK,
187 pieces about Mates in Mind. The Opportunities to See was 323.45m; this included 127 .71m in the
UK and 42.35m for Mates in Mind. As a comparison, in 2017 (when there was substantial coverage of
our 60th anniversary) we secured 923 pieces of coverage and 308.193m in Opportunities to See. This
data shows a very favourable increase in the media coverage, in a year without a big evenUnews and it
provides some evidence that British Safety Council is seen as a good source of information and
reference for media outlets. This is the result of the last three years of focused media relations work.

During the year publisher Routledge issued the Anniversary and Wellbeing books written by British
Safety Council.

3.6. Scottish activities

The British Safety Council retains a strong and active membership in Scotland drawn from sectors
including construction, energy and utilities, manufacturing, public services and transport.

During the year we contributed to the WBE conference in Glasgow and also invested in the capability to
deliver our mental health courses in Scotland including MHFA Scotland.

3.7. Fundraising activities

Section 162a of the Charities Act 2011 requires charities to make a statement regarding fundraising
activities. Although we do not undertake widespread fundraising from the general public, the legislation
defines fund raising as "soliciting or otherwise procuring money or other property for charitable
purposes." such amounts receivable are presented in our accounts as income from charitable activities
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under "lmproving individual's performance through education and training" and includes donations and
grants.

ln relation to the above we confirm that all solicitations are managed internally, without involvement of
commercial participators or professional fund-raisers, or third parties. The day to day management of all
income generation is delegated to the Executive team, which is accountable to the Trustees.

The charity is not bound by any regulatory scheme and, given the small scale of our fund raising, the
charity does not consider it necessary to comply with any voluntary code of practice.

We have received no complaints in relation to fundraising activities. Our terms of employment require
staff to behave reasonably at all times; we do not approach individuals for funds nor do we consider it
necessary to design specific procedures to monitor such activities.

3.8. Disabled employees

The Group welcomes applications for employment from disabled persons and appoints where the
candidate's aptitudes and abilities are consistent with adequately meeting the requirements of the job
Opportunities are available to disabled employees for training, career development and promotion.

Where existing employees become disabled, it is the group's policy to provide continuing employment
wherever practicable in the same or an alternative position and to provide appropriate training to
achieve this aim.

4. FINANCIAL REVIEW (including Strategic Report)

4.1. Performance of the group and charity

The principal funding sources of the group in the reporting period were income from its primary purpose
trading activities and investment income.

The group's income for the year totalled €9,641,059 which was €290,056 or 3% more than the
t9,351,003 achieved in 2017. This largely reflects increased income from the group's primary purpose
trading activities, which grew by €321,818 in the year to reach t9,176,726. The main contributors to this
groMh were the provision of education and training, which increased by 12o/o.

The group's expenditure in the year totalled €11,020,047 which represents an increase of €1,209,965
on the €9,810,082 incurred in2017. This increase largely reflects additionalcosts associated with the
group's primary purpose trading activities, which increased by 9.1,202,958 in the year to reach
t10,962,896.

The group incurred a net deficit, before gains on our investment assets and losses associated with the
legacy pension scheme, of f 1,378,988, which represents an unfavourable movement f919,909 on the
deficit of t459,079 achieved in 2Q17.

With losses in investment funds of f731 ,352 (2017:81,027,159) and an actuarial gain in the legacy
pension scheme of €84,000 (2017: loss of e 1 6,000) the overall decrease of funds in the year was
82,026,340 compared with a decrease of €552,080 in 2017.

To fairly present the activities of the British Safety Council we have summarised our financial results
into 5 categories:

. lmproving organisational performance through information and recognition;

. lmproving individual capability through qualifications and assessments;
o Enhancing organisational performance through auditing and advice;
. lmproving individual performance through education and training; and
o lnfluencing the health and safety agenda.

9



British Safety Council

Report of the Trustees
Forthe year ended 31 December20iS

These categories represent allthe activities outlined earlier in this document.

The summary of the financial results, as set out below, should be read in conjunction with the financial

statements on pages 21 -23 and related notes:

Net income/(expenditure) by activity

lmproving organisation performance through information, recognition

lmproving indir,idual's capability through qualifications, assessments

Enhancing organisations performance through auditing & advisory

lmproriing indi\,idual's performance through education & training

lnfluencing the health and safety agenda

ln\,estment income net of management costs

Gain/(loss) on in\estment assets
Transfers betu/eem funds

Nst lncomo/(sxpendlture)

Unrestrlcted
funds

2018
€

(10,679)

182,363
(466,048)
(623,687)
(616,984)

322,795
(731,352)
(123,182)

(2,066,7741

Restrlcted
funds

20'|-8
€

(166,748)

't23,182

Total
funds
2018

f

(10,679)

182,363
(466,048)
(7e0,435)
(616,984)

322,795
(731,352)

Total
funds

2017
€

179,2U
337,300
(72,853)

(500,912)
(759,562)

357,665
1,027,159

(43,566) (2,110,340)

84,000

---6s^o8o

Actuarial gains/(losses) on defined benefit pension scheme 84,000 (16,000)

Net Movement in Funds ('t,982,7741 (43,566) (2,026,340) 552,080

lmproving otganisations performance through information and recognrtion generated income of
82,089,380 during 2018 from membership subscriptions, our events and awards and publications. This
was €74,851 lower than the 82,164,231 achieved in 2017 mainly due to a small reduction in the
retention of members. Overall expenditure on these activities in 2018 increased by €115,111 to

f2, 1 00,059 (2017 : €1,984,948).

lncome from lmproving individuat capabitity through qualifications and assessmenfs has increased by

€53,026 to €1,607,429 (2017 f 1,554,403) reflecting growth from our level 1 qualification and

international diploma. Expenditure was f 1 ,425,066 in 2018 (2017: t1,217 ,103), which is €207,963 more

than the previous year.

lncome from Enhancing organisationat performance through auditing and advisory come from the fees

charged for the provision of audit and consultancy services. lncome of 81,874,998 in 2018 (2017:

€1,909,229) represents a decrease of 834,231 compared to 2017 . Expenditure increased from
f.l,982,082in 2017 to 82,341,046 in 2018.

lncome from activities relating to our aim of lmproving individual pertormance through education and
training is from the fees charged for the provision of training and e-learning solutions. lncome of
e3,604,919 in 2018 (2017 83,227,045) was up by t377,874. However, expenditure increased by

t663,498 to E4,479,741 from t3,816,243 in 2017.

Expenditure incurred to support tnfluencing the health and safety agenda decreased by 8142,578to
C616,964 in 2018 (2017: t759,562).

The British Safety Council received investment income of f379,946 in 2018 (2017: f407,809) which is a

reduction of €27,b63 on the previous year. This reduction is primarily due to lower dividends received

on its UK equity investments in 2018. The net losses on our investment portfolio were €836,349 (2017:
gain of 81,027 ,159) which reflected market conditions.

The FRS102 actuarial gain on our legacy pension scheme in 2018 was €84,000 compared with a loss

of €16,000 in the previous year. The last triennial actuarial review of the scheme was completed as at

1 October 2018.
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4.2. Assets

The British Safety Council owns the freehold of its head office building in West London. The office
provides accommodation for carrying out training courses, conferences and administrative activities.
The land and buildings have been included in the accounts at a carrying value of €1,833,743 (2017:
€1,866,243).

The British Safety Council has invested in equities and fixed interest stocks. On 31 December 2018, the
value of the portfolio was €1 1,109,651 (2017: e14,199,671).

4.3. Position of the group at the year-end

The charitable funds at 31 December 2018 were:

Undesignated
funds

€

11,109,651
(1,066,820)

Designated Re$ricted fu nds
funds Mabs in Mind

€€
2,953,932 3,236

Pension
teServe Total tunds

€

2,957,168
1 1,109,651
(1,088,817)
(1,687,000)

e

Tangible fixed assets
lnrestments
Cunent assets/liabilities
Pension liability

(21,997\.
(1,687,000)

Total funds 10,042,831 2,953,932 (18,761) (1,687,000) 11,291,002

4.4. Reserves

The group's reserves are those unrestricted funds that are freely available to spend on any of the
charity's purposes. They therefore exclude tangible fixed assets held for the group's own use, amounts
designated for essential future spending and amounts set aside to match the amount of the group's
defined benefit pension liability. They also exclude reserves held by Mates in Mind, a subsidiary of the
charity, which are restricted.

The charity Trustees designated funds totalling €2,953,932 (2017:82,796,314), which match the net
book value of the group's tangible fixed assets excluding those held by Mates ln Mind. Remaining
unrestricted funds (excluding the pension reserve) amount to €10,042,831 (2017 812,558,222). The
charity's free reserves amount to €8,355,831 (2017:810,496,222). Whilst this is considerably higher
than the minimum level of €5,000,000 set by the Trustees, the charity's free reserves are expected to
fall in 2019 as we continue to invest in our both our revenue and non-revenue generating activities.

The reserves provide financial and operational stabili$. This in turn enables the group to better meet its
charitable objects. The reserves policy is reviewed annually by the Board of Trustees. lt has 3
elements:

o Part of the charity's reserves shall be designated in respect of the charity's flxed assets:
o The charity shall maintain free reserves at a level no less than a minimum level approved by the

Board. This minimum level is set at f5 million and is intended to provide support for the charity's
obligations and its pension scheme in adverse circumstances; and

. The charity shall continue to maintain free reserves at a level in excess of the minimum for the
following reasons:
o The investment fund, which essentially backs all of the minimum level of free reserves may

fluctuate in value; and
o The charity desires to maintain organisational stability and the ability to respond rapidly to major

opportunities and challenges.

Note 11 provides further information about the designated and unrestricted reserves
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4.5. Subsidiaries

The charity has three 100% owneci subsicjiaries:

a) British Safety Council Sales Ltd, which trades in the United Arab Emirates
b) Mates in Mind, which is a charitable company; and
c) British Safety Council (lndia) LLP.

Except for British Safety Council (lndia) LLP, which is incorporated in lndia, all subsidiaries are

registered in England and Wales. Summary results of the subsidiaries are set out at Note 7.

Complywise Ltd, which provided health safety and compliance e-learning solutions for businesses,
ceased trading during 2018 and was dissolved and struck off the Register of Companies on 5 February

201g. During 20t8, Complywise Ltd incurred a net deficit of f 192,646 (2017: surplus of €88,899), which

largely reflected the cost of winding down the company. Upon dissolution, the company had

accumulated losses of t2,748,411 (2017: €2,555,765) which matched its share capital.

Prior to the company ceasing to trade, the business of the company was gradually transferred to the
British Safety Council and all liabilities of the company were discharged in full.

4.6. lnvestment policy

Our investment policy is established in accordance with the charity's articles of association. Under

these, the charity enjoys wide investment powers, specifically to:

o lnvest funds;
. Employ a professionalfund manager; and
. Arrange for the investments or other property of the charity to be held in the name of a nominee.

ln the same manner and subject to the same conditions as the Trustees of a trust are permitted to do

by the Trustee Act 2000. Our investment policy prohibits direct investment in tobacco companies.

These powers are exercised by the lnvestment Committee, which under its terms of reference, acts for,

advises and reports to the Board on all matters concerning the management of the charity's
investments. Day to day management of our investments has been delegated to the professionalfund

manager, lnvestec Wealth & lnvestment Ltd.

The overall objectives set out in our investment policy are to create sufficient income and capital growth

to enable the charity to carry out its purposes consistently year by year with due and proper

consideration of future needs and the maintenance of and, if possible, enhancement of the value of the
invested funds while they are retained.

The long-term objective of the portfolio is a total return of RPI plus 3.5% p.a. underpinned by an income
yield of approximately 3% p.a. The objective is to be achieved by investing in a mix of equities, bonds,

commercial property and other asset classes.

4.7. Pension liabilities

The charity is the principal employer of a defined benefit scheme, which is closed to new entrants

and no future benefits are accruing. The charity's liability for the scheme's obligations (net of
scheme assets), as determined by an independent actuary, at the year-end amounted to €1,687,000
(2017: €2,062,000). The charity Trustees' policy is to maintain a pension reserve equal in value to
this net defined benefit liability, and to maintain free reserves at a level of at least €5 million, in part

to provide support for the charity's obligations to the pension scheme.
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ln 2016, the charity entered a deficit recovery plan with the pension scheme Trustees, under which the
charity makes contributions to the scheme of €336,000 per year from 1 October 2016.|t is estimated
that the deficit on the pension scheme will be eliminated by June 2021.

4.8. Principal risks and uncertainties facing the group

At the time of approving the Trustees' report and financial statements, the top organisational risk was
the impact of global economic changes on our primary purpose trading activities. Other risks include:

o Financial risk management
Our activities expose us to severalfinancial risks including credit risk, market risk, cash flow risk and
liquidity risk. We did not use any financial derivatives during the year under review.

Credit risk
Our credit risk is attributable to trade receivables, which is managed through credit control
processes.

Market risk
Our investments are subject to market movements that may result in realised and unrealised losses.
We manage this risk through the use of professionalfund managers. Our investment policy is
explained on page 12.

Foreign exchange risk
Our primary purpose trading activities expose us to some risk of changes in foreign currency
exchange rates. We generally create a natural hedge by denominating our income and expenditure
in the same currency, specifically, where possible we denominate income contracts in British
pounds. We did not use foreign exchange forward contracts during the year.

a

a

a

a Liquidity risk
The group maintains significant reserves, which are largely backed by our investment fund. A
significant proportion of our investments are held in cash and bonds, which are available to meet our
liabilities as and when they fall due.

4.9. Going concern

After making enquiries, the charity Trustees have a reasonable expectation that the group and charity
have adequate resources to continue in operational existence for the foreseeable future. Accordingly,
they continue to adopt the going concern basis in preparing the Trustee report and financial statements.

The charity Trustees consider that there are no material uncertainties about the group's ability to
continue. The trustees are aware that in February 2019 Ofqual began an investigation into the
regulated qualifications business which may result in a potential fine and possible restriction of the
future regulated qualifications business. Based on the size of the regulated qualifications business
(€877k) in relation to the total income for BSC, e9,641k (See Consolidated Statement of Financial
activities), and the size of BSC's lnvestments, €11,109k (See Note 7 lnvestments), any potential fine
and restrictions would not have an impact on BSC as a going concern.

5. FUTURE PLANS

ln contrast to 2018, whilst 2019 will continue to see a reasonable level of investment, it will also be a
year of consolidation for many of the previous year's initiatives and we look to deliver additional value
from projects already implemented.
o There will be a continued emphasis to diversiff lower value transactional products to on-line

channels and encourage our customers to self-service via our online bookings system.
. lmproved management information will be made available to ensure resources are focused

appropriately and reported transparently.
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Growth in lndia will be helped with dedicated products designed for the lndian market and in country
engagement, driven by in-country marketing activity as well as additional local sales resource.

Our Turkish partners DOGA, will renew their focus on driving up membership sales. This wiii be
^' 'nnarrarl hrr oinnifiaanf inrracfmanf nn lhair nartuuPl/vltsv wy glvrrlrrvqrrL rr.tvu(rrrvr rvrr rs.t'

We will explore additional paid for publication options alongside optimising the existing portfolio with

the objective of increasing publications income.
We will look to expand our range of qualifications to reduce our over-reliance on a narrow range of
income generators and to deliver better service and increased efficiency, to support continued
volume growth,
We will keep costs of training sales low through appropriate geographical recruitment and reduction
in printed materials.
Resource and content assets created both in the classroom and by the digital team will be used to

cross pollinate experiences of all learners, particularly distance learners.
We will develop a global online learning community to support health and safety education as well as

lead the industry in experience reporting and learning analytics.
We will use the advantage of lndia based delivery capacity to offer cost effective services to
surrounding regions including UAE.
We will develop revised efficient processes for the scoping, sale and delivery of audit products to
increase revenue, as well as providing an improved product for our audit clients in the form of a

dashBoard with tools that they can use to process their data and benchmark audit outcomes.

We will maintain campaigning. Specifically, our core focuses will be: air pollution, wellbeing, lndia
t 4 -- - -a-L- - .---.--------tatlo ille siilety lllal lagel llcl ll,.

We will finalise our six core, over-arching group policies and continue to develop various positioning

statements aligned with our campaigns.
We will complete the establishment of a Practitioner's Advisory Board to ensure that we remain at

the forefront of the health, safety and wellbeing agenda.
We will establish organisational technical standards which all products and services will be required
to meet. This will drive alignment and consistency across our portfolio and ensure objective
performance monitoring.
We will look to expand our sector interest groups into areas such as: logistics, education, rail, energy
and engineering.
Mates in Mind will continue its focus on reaching 75o/o of the construction sector by 2O25.lt will also

take advantage of the growing demand for its services and start to offer these in a broader range of
sectors.
Raising the awareness of the Mates in Mind programme will be achieved through a new website.

The website will also introduce ecommerce functionality for the first time.

For the first time, Mates in Mind will bring on Board dedicated marketing and communications
support to drive awareness of the programme and services.
British Safety Council mental health products will be rebranded to Mates in Mind and training of
sales teams will take place to ensure achievement of group income targets.

There will be an increase in fundraising activity from individual sources, corporate donations and
grant applications that will further enable Mates in Mind to deliver their charitable goals.

The range of services offered by Mates in Mind will increase to complement the current programme

and meet the maturing needs of supporters.
Mates in Mind, its supporters and partners, will reach out to more vulnerable individuals, groups and

those organisations that might not otherwise be able to afford a dedicated programme.

a

a

o

a

a

a

a

a

a

a

a

a
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6, STRUCTURE, GOVERNANCE AND MANAGEMENT

6.1. Governing document

The governance arrangements are set out in the British Safety Council's articles of association as
updated on 19 April 201 1.

6.2. Structure

At 31 December 2018, the British Safety Council group comprises the British Safety Council and four
wholly owned subsidiaries, Complywise Ltd, British Safety Council (lndia) LLP, British Safety Council
Sales Ltd, and Mates in Mind. The report of the charity Trustees, strategic report and consolidated
financial statements cover the charitable entity and the four subsidiaries. Since the year end,
Complywise Ltd has been dissolved.

The charity is a company limited by guarantee not having a share capital incorporated in England and
Wales. The charity and it's subsidiary charity Mates ln Mind are registered charities in England and Wales
with the Charity Commission and with the Office of the Scottish Charity Regulator in Scotland. The
membersl are the charity Trustees of the company. ln the event of the charity being wound up, the liability
in respect of the guarantee is limited to €1 per member of the company.

6.3. Our Board and Management

Our Board of charity Trustees is currently made up of 9 Trustees who are also members and directors
of the charitable company (the charity). They set our strategic direction and are responsible for making
sure we uphold our values and governance and deliver our objectives. They guide, advise and support
the Chief Executive, decide how we spend our money and approve our budgets. They review a
schedule of matters reserved to them and delegate certain responsibilities to Board committees and the
Executive team, outlined below.

The charity Trustees have delegated management of the group to the Chief Executive who reports on
performance against the strategic plans and budget approved by the charity Trustees. The Chief
Executive is supported by the Executive team, each member of which is responsible for discrete
organisational functions. The names of the Chief Executive and Executive team members are set out
on the last page of this document.

The group has reviewed and adopted the principles outlined in Charity Governance Code for Larger
Charities.

The Board of charity Trustees exercise its oversight and assurance role through a range of means. Our
Board is structured as follows:

Board of Trustees
The main Board of charity Trustees meets at least quarterly to review performance and to shape the
longer-term future of the organisation in partnership with the Chief Executive and Executive team.

Audit and Risk Committee
The audit and risk committee meets at least twice each year to review the group's system of internal
control and its risk register. The committee also oversees the audit of the group's report and financial
statements.

lnvestment Committee
The investment committee meets at least twice each year to review the charity's reserves policy,
investment strategy and performance of the investment fund.

a

a

a

' Within the meaning of section 112 of the Companies Act 2006
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Policy and Communications Commiftee
The policy and communications committee meets three times per year to agree policy positions to

underpin our influencing and engagement activities anci ail pubiic pronouncements in our own
nr rhlinatinns nr the media.
l/ e v., ve., v,

Qualifications and Awards Comm ittee
The qualifications and awards committee meets three times per year to oversee the activities of our

Ofqual recognised awarding body. The administration of the international safety award and best
practice award schemes (Sword and Globe of Honour) are also be overseen by this committee.

. Remuneration and Nomination Committee
The remuneration and nomination committee meets in January and November and additionally as

required. With regard to remuneration, the role of the committee is to agree the framework or broad
poiicy for the remuneration of the Chief Executive, and, with the advice of the Chief Executive, the

terms and conditions of those who report directly to him. ln addition, the committee reviews and

notes annually the remuneration trends across the organisation and oversees any major changes in

employee benefits structures. lt also monitors Executive performance'

With regard to nomination, the role of this committee is to regularly review the structure, size and

composition including the skills, knowledge and experience required of the Board compared to its
current position, and to make recommendations to the Board regarding any changes. All the charity
Trustees have been appointed through personal recommendation or public advertisements, followed

by interview.

On appointment, charity Trustees undergo an induction process to brief them on their legal obligations

under charity and company law, the content of the memorandum and articles of association, the
committee and decision-making processes, the strategic plan and recent key decisions by the Board.

lnduction also includes a presentation, a meeting with key staff and the provision of company

documents and Charity Commission publications. Allthe charity Trustees have experience at senior

levels in other professional and voluntary capacities. Charity Trustees are encouraged to attend further
training.

6.4. Risk Management

The charity Trustees are responsible for the group's risk management and the effectiveness of internal

control systems. As part of the group's regular procedures the charity Trustees and Executive team

examine and review the major risks to which the group is exposed. An impact analysis has been

undertaken, responsibilities defined, and actions taken to manage those risks, wherever possible. The

charity Trustees are satisfied that those major risks as identified have been adequately managed,

where necessary. lt is recognised that systems can only provide reasonable, but not absolute,
assurance that major risks have been adequately managed. To this end the risk analysis schedules

are presented bi-annually at the audit and risk committee and annually to the Board of Trustees.

7. REFERENCE AND ADMINSTRATIVE DETAILS

Reference and administrative details of the charity are set out on page 42.
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Trustees' responsibilities for the consolidated financial statements

The charity Trustees (who are also directors of the British Safety Council for the purposes of company
law) are responsible for preparing the Trustees' report, strategic report and the financial statements in
accordance with applicable law and regulations.

Company law requires the charity Trustees to prepare financial statements for each financialyear in
accordance with United Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting
Standards and applicable laws). Under company law the charity Trustees must not approve the
financial statements unless they are satisfied that they give a true and fair view of the affairs of the
charity and of the incoming resources and application of resources, including the income and
expenditure, of the charity for that period.

ln preparing the financial statements, the charity Trustees are required to:
. select suitable accounting policies and then apply them consistently;
. observe the methods and principles in the Charities SORP'
o make judgements and estimates that are reasonable and pruOent;
o state whether applicable accounting standards have been followed, subject to any material

departures disclosed and explained in the financial statements; and
. prepare the financial statements on the going concern basis unless it is inappropriate to presume

that the charitable group will continue in business.

The charity Trustees are responsible for keeping adequate accounting records that are sufficient to
show and explain the charity's transactions and disclose with reasonable accuracy at any time the
financial position of the group and parent charity and enable them to ensure that the financial
statements comply with the Charities and Trustee lnvestment (Scotland) Act 2005 , regulation 8 of the
Charities Accounts (Scotland) Regulations 2006 (as amended) and with the requirements of the
Companies Act 2006. They are also responsible for safeguarding the assets of the group and parent
charity and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

ln so far as the charity Trustees are aware:
o there is no relevant audit information of which the charitable company's auditors are unaware; and
o the Trustees have taken all steps that they ought to have taken to make themselves aware of any

relevant audit information and to establish that the auditors are aware of that information.

The charity Trustees are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company's website. Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.

Auditors
BDO LLP re re-appointed as auditors in accordance with section 485 (4) of the Companies Act 2006.

Lawrence Waterman on behalf of the Board
The annual report and strategic report were approved by the Board and signed on its behalf on 2
September 2019.

17



British Safety Council

lndependent Auditor's Report
For the year endeci 3i December 2018

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS AND TRUSTEES OF THE BRITISH
SAFETY COUNCIL

Opinion

We have audited the financial statements of British Safety Council ("the Parent Charitable Company")

and its subsidiaries ("the Group") for the year ended 31 December 2018 which comprise the consolidated

statement of financial activities (incorporating an income statement), the consolidated and parent balance

sheets, the consolidated cash flow statement and notes to the financialstatements, including a summary
of significant accounting policies. The financial reporting framework that has been applied in their
prepiration is applicable law and United Kingdom Accounting Standards, including Financial Reporting

Standard 102 The Financial Reporting Standard applicable in the UK and Republic of lreland (United

Kingdom Generally Accepted Accounting Practice).

ln our opinion, the financial statements:

. give a true and fair view of the state of the Group's and of the Parent Charitable Company's affairs

as at 31 December 2018 and of the Group's incoming resources and application of resources of
resources for the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

. have been prepared in accordance with the requirements of the Companies Act 2006, the Charities
and Trustee lnvestment (Scotland) Act 2005 and regulations 6 and 8 of the Charities Accounts
(Scotland) Regulations 2006, as amended in 2010.

Basis for opinion

We conducted our audit in accordance with lnternational Standards on Auditing (UK) (lSAs (UK)) and

applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
Group and the Parent Charitable Company in accordance with the ethical requirements relevant to our
audit of the financial statements in the UK, including the FRC's Ethical Standard, and we have fulfilled
our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions related to going concern

We have nothing to report in respect of the following matters in relation to which the lSAs (UK) require us

to report to you were:

o the Trustees' use of the going concern basis of accounting in the preparation of the financial

statements is not appropriate; or
. the Trustees have not disclosed in the financial statements any identified material uncertainties that

may cast significant doubt about the Group or the Parent Charitable Company's abili$ to continue to
adopt the going concern basis of accounting for a period of at least twelve months from the date
when the financial statements are authorised for issue.

Other information

The other information comprises the information included in the Report of the Trustees, other than the
financial statements and our auditor's reportthereon. The other information comprises: the Chairs Report.

The Trustees are responsible for the other information.

Our opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.
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ln connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. lf we
identify such material inconsistencies or apparent material misstatements, we are required to determine
whether there is a material misstatement in the financial statements or a material misstatement of the
other information. lf, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard

Opinions on other mafters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

o the information given in the Report of the Trustees, which includes the Directors' Report and the
Strategic report prepared for the purposes of Company Law, for the financial year for which the
financial statements are prepared is consistent with the financial statements; and

o the Strategic report and the Directors' Report, which are included in the Report of the Trustees, have
been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

ln the light of the knowledge and understanding of the Group and the Parent Charitable Company and its
environment obtained in the course of the audit, we have not identified material misstatement in the
Strategic report or the Report of the Trustees.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
and the Charities and Trustee lnvestment (Scotland) Act 2005 requires us to report to you if, in our
opinion;

o prop€r and adequate accounting records have not been kept by the Parent Charitable Company, or
returns adequate for our audit have not been received from branches not visited by us; or

o the Parent Charitable Company financial statements are not in agreement with the accounting
records and returns; or

. certain disclosures of Directors' remuneration specified by law are not made; or
o ws have not received allthe information and explanations we require for our audit.

Responsibilities of Trustees

As explained more fully in the Trustees' responsibilities for the consolidated financial statements, the
Trustees (who are also the directors of the charitable company for the purposes of company law) are
responsible for the preparation of the financial statements and for being satisfied that they give a true and
fair view, and for such internal control as the Trustees determines is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

ln preparing the financial statements, the Trustees are responsible for assessing the Group's and the
Parent Charitable Company's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the Trustees either
intend to liquidate the Group or the Parent Charitable Company or to cease operations, or have no
realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

We have been appointed as auditor under section 44(1)(c) of the Charities and Trustee lnvestment
(Scotland) Act 2005 and under the Companies Act 2006 and report in accordance with the Acts and
relevant regulations made or having effect thereunder.
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Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high levei of assurance but is not a guarantee that an

audit conducted in accordance with lSAs (UK) will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the

aggregate, they could reasonably be expected to influence the economic decisions of users taken on the

basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located at the
Financial Reporting Council's ("FRC's") website at:

https://www.frc.orq.uk/auditorsresponsibilities. This description forms part of our auditor's report.

Use of our report

This report is made solely to the Charitable Company's members, as a body, in accordance with Chapter

3 of Part 16 of the Companies Act 2006, and to the Charitable Company's Trustees, as a body, in

accordance with the Charities and Trustee lnvestment (Scotland) Act 2005. Our audit work has been

undertaken so that we might state to the Charitable Company's members and Trustees those mafters we
are required to state to them in an auditor's report and for no other purpose. To the fullest extent permitted

by law, we do not accept or assume responsibility to anyone other than the Charitable Company, the
Charitable Company's members as a body and the Charitable Company's Trustees as a body, for our

audit work, for this report, or for the opinions we have formed.

J-.,rf t+16:*
Jill Halford (Senior Statutory Auditor)
For and on behalf of BDO LLP, statutory auditor
London
Date: 3 Seg*".Ue- 2o,9
BDO LLP is a limited liability partnership registered in England and Wales (with registered number

oc305127).
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11,371,121

l-hrrirv
mfi

f

2,796.3',t4
14.352.810

Fixed assets
Tangible assets
lnvestments

Current a$ets
Stock
Debtors
Bank & Cash

Funds
Unrestricted funds - designated
Unrestricted funds - undesignated
Restricted Mates ln Mind

Pension reseffe

TOTAL FUI{DS

14,06,6,819 16,995,985 14,322,355 '17.149.124

6
I

E

12

6,302
1,220,303
1,187,680

6,302
1,767,870

372.630

6,303
1,139,958
1,064,073
2.210.3M

6,303
1,6M,989

Creditorr: amoun$ falling due within one
year 9

Net current (liabilities)

Total assets less net current liabilities

ilet assets excluding penrion liability

tlelined beneflt pension scheme liabllity 16

NET ASSETS

309 978

2,4',t4,285 2,146,802 2.001.270

{3,503,102) (3,763,445) (3,328,889} (3,830.057}

(1,088,817) (1,616,643) (1,118,545) (1,828,7871

12,978,n2 15,319,U2 13,m3,854 15,320,337

12,978,002

(1,587.0001

15,379,3{2

(2,062,000)

13,203,854

(1,687,000)

15,320,337

(2"062,0001

J1,HW 13,311,y2 11,516,851 I

2.953,932
10,042,831

(18,761)
(1.687.000)

2,7%,314
12,558,223

24.805
(2,052,000)

2,951.278
10,252.576

2.7t)6,314
12,524,023

(1,687,000) (2"062,000)

11,291,m2 _13,317,U2_ 11,51 6.E54 13,258,337

The charitabie company has eiecieci to take exemption under section 408 of ihe Cornpanies Aci 2006
not to present the charitable company statement of financial activities. The net deficit for the charitable
company for the year was f1,741,483 (2017: 8490,827 - surplus).

The were approved and authorised forissue on 2 September 2019.

, Chair

The accompanying accounting policies and notes form an integral part of the financial statements.

Company number: 046187 13
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British Safety Council

Consolidated cash flow statement
Forthe year ended 31 December 2018

Cash flows from operating activities:
Net cash (outflow) from operating activities

Cash flows from investing activities:
lnvestment income
Purchase of tangible fixed assets
Purchase of investments
Proceeds from sale of investments
Net cash (outflow)/inflow from investing activities

Change in Cash flow for the year
Cash in bank and at hand at 1 January
Cash in bank and at hand at 31 December

Reconciliation of net (expenditure)/income to net cash flow from
operating activities:

Net (expenditure)/income for the reporting period (as per the
statement of financial activities)
lnvestment income
l.let loss/(gains) on investments
Depreciation charge
(Decrease) in pension liability
Decrease/(increase) in stock
Decrease/(increase) in debtors
(Decrease)/increase in creditors

Net cash (outflow)/inflow from operating activities

(1,435,180) (808,999)

2018
€

379,946
(488,384)

(1,801,298)
4,159,966

(As restated)

2017
I

407,809
(5e0,146)

(1,901,723)
1,858,575

2,250,230 (225,4851

815,050
372,630

('t,034,484\
1,407 ,114

1,187,680 372,630

(2,026,340)
(379,946)

731,352
327,530

(375,000)

547,567
(260,343)

552,080
(407,809)

(1,027 ,159)
262,229

(264,000)
38

(367,488)
443,110

(1,435,180) (808,999)
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British Safety Council

Notes to the financial statements
Forthe year ended 31 December 2018

1. PRINCIPAL ACCOUNTING POLICIES

Significant judgements, key assumptions and estimates
The preparation of the financial statements in conformity with generally accepted accounting practice
requires the charity Trustees to make estimates and assumptions that affect the reported amounts of
assets and liabilities at the date of the accounts, and the reported amounts of revenues and expenses
during the reporting period. Actual results may differ from these estimates. The key estimates and
assumptions used in these consolidated financial statements are set out below:

Defined benefit pension obliqations
The financial statements include costs in relation to, and provision for, defined benefit pension
obligations. The costs and the present value of any related pension assets and liabilities depend on
such factors as life expectancy of the members, the returns that scheme assets generate and the
discount rate used to calculate the present value of the liabilities. The charity Trustees use impartial
actuarial advice to select the values of critical estimates.

lmpairment of investments in subsidiaries
Investments in subsidiaries are held at cost. lmpairment reviews are undertaken annually to ensure the
carrying value at the balance sheet date is lower than the recoverable amount. The recoverable amount
has been assessed using estimations of sales growth and profitability of the subsidiaries over a two
year forecast period. Future financial forecasts for BSC lndia LLP show profitable growth in excess of
cost. On that basis the Trustees believe the carrying value should not be impaired.

Basis of preparation
The financial statements have been prepared:

a) Under the historical cost convention, except for investments, which are included at fair value.
b) ln sterling, which is the functional currency of the group.
c) ln accordance with FRS102, the statement of recommended practice'Accounting and Reporting

by Charities' (SORP 2015) and applicable company and charitable law in the UK. The charity is
a public benefit entity, as defined by FRS '102. The accounting policies adopted by the charity
Trustees are described below.

d) On the going concern basis.

As outlined in paragraph 4.9 of the Report of the Trustees, the trustees are aware of an ongoing
investigation into the regulated qualifications business which may result in a potentialfine and
possible restriction of the future regulated qualifications business.

The trustees have given consideration to a number of factors when assessing BSC's expectation to
continue as a going concern in light of this investigation, namely:

The size of the regulated qualifications business (€877k) in relation to the total income for BSC,
€9,641k (see Consolidated Statement of Financial Activities);
the budget and cashflow forecast for at least 12 months from the date of signing the Trustees'
Report and Financial Statements; and
the level of unrestricted reserves, €1 1 ,310k (see note '1 1).

Having taken all of these factors into account, the trustees have a reasonable expectation that BSC
has adequate resources to continue operating for the foreseeable future and, for this reason, has
continued to adopt the going concern basis for preparation of the financial statements.

o

a

a
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British Safety Council

Notes to the financial statements
Forthe yearended 31 December2018

The charity has taken advantage of the exemption from presenting its unconsolidated Statement of
Financial Activities (SOFA) under section 408 of the Companies Act 2006 and its unconsolidated
Statement of Cash Flows under section 1.12 of FRS102.

The prior year cash flow statement has been restated to reflect the correct reconciliation between net
(expenditure)/income for the reporting period and net cash outflow from operating activities. The
correction has had no impact on the reported net movement in funds or net assets of the group for the
year ended 31 December 2018.

Basis of consolidation
The consolidated financial statements incorporate the results of British Safety Council, and all its
subsidiary undertakings on a line by line basis.

Fund accounting
Unrestricted funds are funds which are available for use at the discretion of the charity Trustees in
furtherance of the general objectives of the chari$ and which have not been designated for other
purposes.

Restricted funds are funds held on specific trusts

Designated funds are unrestricted funds which are to be used in accordance with specific decisions
made by the charity Trustees. They are reviewed annually. ln addition, the charity Trustees designate
funds to match the net book value of tangible fixed assets.

Tangible fixed assets and depreciation
Property, plant and equipment are stated at cost less accumulated depreciation and accumulated
impairment losses. Such cost includes costs directly attributable to making the asset capable of
operating as intended. Depreciation is provided on all property, plant and equipment, at rates calculated
to write off the cost, less estimated residual value, of each asset on a systematic basis over its
expected useful life as follows:

Freehold buildings - 70 Chancellors Road
Office refurbishment

Office furniture and fittings
Computer hardware and software

over 40 years
12.5 years
4 - 10 years
4 - I years

Freehold land is not depreciated.

The carrying values of tangible fixed assets are reviewed for impairment when events or changes in
circumstances indicate the carrying value may not be recoverable. An impairment loss is recognised
immediately in the SOFA.

I nvestments in subsidiaries
lnvestments in subsidiaries are carried in the charity's balance sheet at cost less any provision for
impairment.

The charity assesses investments for impairment whenever events or changes in circumstances
indicate that the carrying value of an investment may not be recoverable. lf any such indication of
impairment exists, the charity makes an estimate of the recoverable amount. lf the net assets of the
subsidiary unit are less than the value of the investment, the investment is considered to be impaired
and is written down to its net asset amount. An impairment loss is recognised immediately in the SOFA

lnvestments other than in subsidiaries
Equity investments are recognised initially at the transaction price. Subsequently, they are measured at
fair value, which is taken as the stock exchange bid price value at the balance sheet date.

Any gain or loss on revaluation is credited/charged to the SOFA.
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British Safety Gouncil

Notes to the financial statements
Forthe Vearended 31 December2018

r--J^ J-L4--^I l.lttE tl€lrtttlit
Trade debtors are recognised at the undiscounted amount of cash receivable from the customer, less

any appropriate provision for estimated irrecoverable amounts. A provision is established for
irrecoverable amounts when there is objective evidence that amounts due under the original payment

terms will not be collected.

Cash and cash equivalents
Cash and cash equivalents in the balance sheet comprise cash at banks and in hand and short-term
deposits with an original maturity date of three months or less.

lncome
lncoming resources represent the amounts derived from the provision of goods and services which fall

within the group's ordinary activities, stated net of value added tax.

Revenue is recognised to the extent that the group obtains the right to consideration in exchange for its
performance. Revenue is measured at the fair value of the consideration received, excluding discounts,
iebates, VAT and other sales taxes or duty. The following criteria must also be met before revenue is

recognised:

Revenue from the rendering of services, including training courses, audit services, qualifications and
publications is recognised by reference to the siage of completion, Fees received in advance,
relating to future periods are carried forward in the balance sheet as deferred income.

Licence fee income is recognised on a receivable basis and subscriptions, receivable on varying dates

throughout the year, are apportioned on a time basis, the proportion received in advance being carried

forward in the balance sheet.

Donations and grants are recognised when received or when the charity is entitled to the income and

receipt is probable and measurable. Gifts in kind (representing donations of services) is the fair value of
the gift, usually the cost to the donor.

lnvestment income is recognised on a receivable basis.

Expenditure
All resources expensed are accounted for on an accruals basis and are allotted directly to the activity to
which they relate. Support costs including governance, management, tjnance, information technoiogy,
human resources and the cost of our defined contribution pension scheme are apportioned between

our activities.

Product development expenditure is written off as incurred.

Trade creditors
Trade creditors are recognised at the undiscounted amount owed to the supplier

Operating leases
Rentals payable under operating leases are charged in the SOFA on a straight-line basis over the
lease term.

Termination benefits
Termination benefits are payable when employment is terminated by the group. The group
recognises termination benefits as a charge in the SOFA when it is demonstrably committed to

terminating the employment of current employees according to a detailed formal plan without
possibility of withdrawal.

26



British Safety Council

Notes to the financial statements
Forthe yearended 31 December2018

Defined contribution pension scheme
A group personal pension is available to staff with an employer contribution of up to 10o/o depending on
the employee's age. The cost of providing this benefit is charged to the SOFA in year.

Defined benefit pension scheme
Scheme assets are measured at fair values. Scheme liabilities are measured on an actuarial basis
using the projected unit credit method and are discounted at appropriate high quality corporate bond
rates. The net surplus or deficit, adjusted for deferred tax, is presented separately from other net
assets on the balance sheet. A net surplus is recognised only to the extent that it is recoverable by the
group/chari$.

The current service cost and costs from settlements and curtailments are charged against expenditure
on charitable activities. Past service costs are spread over the period until the benefit increases vest.
lnterest on the scheme liabilities and the expected return on scheme assets are included in income/
expenditure on charitable activities. Actuarial gains and losses are reported separately on the face of
the SOFA as part of the net movement in funds.

Foreign currencies
Transactions in foreign currencies are translated at the exchange rate ruling at the date of the
transaction. Monetary assets and liabilities in foreign currencies are translated at the rates of exchange
ruling at the balance sheet date. Any exchange differences arising on the settlement of monetary items
or on translating monetary items at rates different from those at which they were initially recorded are
recognised in the income statement in the period in which they arise.
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Notes to the financial statements
Forthe year ended 31 December2018

2. TNCOME

2.1. lnvestment income

From UK invesfments
Deposit interest
Equities
Unit and inrestment trusts
Fixed interest bonds
Alternatiws

lnfluencing the Health and Safety agenda

lnwstment management costs

2,203
185,865
24,069
41,221
88,758

342,115

2018
€

2017
€

640
228,182

29,109
14,927
41 379

314,237

UK quoted securities
Owrseas inwstment trusts 37,831 93,572

379,946 407,809

2.2. Geographical analysis

During 2018 the group derived 260/o (2017:23o/o) of its income from charitable activities outside of the
United Kingdom.

3. BREAKDOWN OF RESOURCES EXPENDED (GROUP)

2018 2017
Activities

undertaken
directly

e
Gharitable activities

lmproving organisation performance through
information and recognition

lmproving individual's capability through
qualifi cations and assessments

Enhancing or organisations performance

through auditing and advisory

lmproving individuals' perbrmance through

education and training

1,410,313 689,746 2,100,059 1,984,948

or4 4At Rn? otl /, ArR 
'lcc 

4 t47 4navL . I t'aL vvvt wAa . ,l-vtvvv

'1,701,692 639,354 2,U1,046 1,982,082

3,286,262 1,193,479 4,479,741 3,816,243

437,46',1

57,151

Support
costs

I

179,523

Total
s

616,984

57,151

Total
e

759,562

50,'144

7,814,021 3,206,026 11,020,047 9,810,082Total resources expended
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Notes to the financial statements
For the year ended 31 December 2018

3.1. Support cost allocations

Orerh€ad cost allocations - Support and governance cost
lmpoving

organisation lmproving
performance individual's

through through
informaiion & qualifications &

recognition assessmenis

tE

48,899

310,070

29,607

3,849

200,151

80,921

54,283

u4,214
32.867

4,273

222.'t92

89,832

Enhancing
orgonisations
pefolmance

through
audiling &

adrrisory

E

35,959

228,019

21,773

2.83',1

147,188

59.508

495,2n

lmpwing
indMdual's

perfurmance

through
educaiion &

iraining

€

58.670

425.811

36,724

4.619

240.',t48

98.511

lnfluencing
the health
and safety

agenda

t

30,857

195,669

18,684

2,429

125,305

51,065

Total Cosls

228,568

1,503,783

139,654

18,001

935,9M

379,935

Gorcrnance

Management and adninistration

Hurmn resources

Addilional pension scheme costs

Finance

n
Totnl

Goremance
Management and administration
Human resources
Additional pension scheme costs
Finance
IT

673,497

lmproving
organisation
performance

through
information

& recognition
e

15,243
258,324

53,272
12,079

156,085
95,838

747.661 864.583 425,009 3,206,026

lmproving
indir,iduals'

through
qualifications &

assessments

€

10,372
175,769
36,248
8,219

1m,2U
6s,211

Enhancing
organisations
performance

through
auditing

& advisory
€

12,908
218,7il

45,112
10,229

132,176
81,158

lmproving
individual's

performance

through
education &

training
€

21,061
356,914
73,604
16,689

215,655
132,416

11,0W
187,865
38,742
8,7U

113,511
69,698

70,671
1,197,626

246,978
56,000

723,631
444,321

lnfluencing
the H&s ' 2017
agenda Total Costs

€€

Total 590,841 402,023 500,337

Support costs were all allocated based on head count.

3.2. Total expenditure has been arrived at after charging:

Staffcosts (note4)
Expenses reimbursed to trustees or paid directly to third parties (note 5)

Depreciation of owned assets (note 6)

Operating lease payments recognised as an expense (note 16)

Auditor's remuneration - auditing the accounts
Auditor's remuneration - tax compliance senices
Auditor's remuneration - other senices

816339 429,6n

t€

2,739,227

2018

6,286,656
19,589

327,530
23,141
42,M8

5,125
2,050

2017

5,595,607
31,305

262,229
23,141
41,750
4,600
1,900
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Notes to the financial statements
For the year ended 31 December 2018

4. STAFF COSTS (GROUP)

Staff costs during the year were as follows:

Wages and salaries
Redundancy costs
Social security costs
Expense br defined contribulion pension schemes

Expense for defined benefit pension schemes (note 15)

I mproving organi sation performance through info rmation & recognition

lmproing i ndividual's ca pabi lity through qualifications & assessments

Enhancing organisations performance lhrough auditing & advisory

lmproving individuals' performance through education & training

lnffuencing the H&S agenda

Suppoiling aclivities

ml8
€

5,392,061
M,736

582,030
222.829

45,000

2017
s

4,8',17.132
11,097

524.992
186,385

56,000

5,595,607

The average number of persons employed by the group during the period, analysed by activity was:

2018
l{umber

m17
l{umber

18

12

10

31

13

27

19

25

9

27
15

26

121

The number of employees whose annualised emoluments exceeded t60,000 was as follows

' *;lI 7

11t

2017
Number

e60,001 - e70,000
e70,001 - e80,000
t80,001 - t90,000
e100,001 - €110,000
€110,001 - f120,000
9120,001 - t130,000
e160,001 - e170,000
s180,001 - e190,000

10

1 employee earning €60,000 or more (2Q17:4) were deferred members of the defined benefit pension

scheme. 10 employees earning €60,000 or more (2017: 17) were members of the defined contribution
pension scheme, and contributions amounting to €68,412 (2017: €91,830) were paid on their behalf.

5. TRUSTEESEXPENSES

The charity Trustees incurred travel, accommodation, subsistence and venue costs in fulfilling their
duties. These costs were either reimbursed to the charity Trustees or paid directly to third parties. The
total amount of expenses reimbursed to charity Trustees or paid directly to third parties during the year

amounted to €19,589 (2017: €31,305). The number of charity Trustees reimbursed for expenses or who

had expenses paid directly by the charity was 7 Trustees (2017:7).

lndemnity insurance is provided for the charity Trustees. The premium paid during the year

amounted to 82,296 (2017:82,462).
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British Safety Gouncil

Notes to the financial statements
Forthe yearended 31 December2OlS

6. TANGIBLE FIXED ASSETS

GROUP

Cost
At 1 January 2018
Additions

Freehold
land and
buildings

e

3,012,500

Office
refurbidrment

€

1,404,390

Office
furniture and

equipment
€

412,652
10,880

Gomputer
equipment

€

2,099,132
477,504

Total
e

6,929,674
488,384

At 3l December 2018 3,0{2,500 {,404,390 423,532 2,576,636 7,417,058

Depreciation
At 1 January 2018
Pror,ided in year

1,146,257
32,500

1,',157,733

71,U4
1,552,949

196,578
4,132,360

327,530
275,421
27,"t08

At 3{ December 2018 1,178,757 1,229,077 302,529 1,749,527 4,459,890

Net book value
At 3l December 20{8 1,933,743 175,313 121,003 827,109

--

2,957,168

At 31 December 2017 243 246,657 137,231 546,183 2,796,314

The freehold land and buildings are used for carrying out charitable activities and function as the head
office of the group.

CHARIry

Gost
At 1 January 2018
Additions

Freehold
land and
buildings

f

3,012,500

Office
refurbishment

€

1,404,390

Office
furnifure and

equipment
€

412,652
10,880

Computer
equipment

€

2,099,132
470,125

Total

6,929,674
481,005

€

At 31 December 2018 3,012,500 1,404390 423,532 2,569,257 7,409,679

Depreciation
At 1 January 2018
Provided in year

1,146,257
32,500

1,157,733
71,344

1,552,949
195,089

4,132,360
326,041

275,421
27,108

At 31 December 2018 1,178,757 1,229,077 302,529 1,748,038 4,458,401

Net book value
At 31 December 2018 1,933,743 175,313 121,003 821,219 2,951,278

246,657At 3l December 2017 1,866,24:l

31
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Notes to the financial statements
For the year ended 31 December 2018

7. INVESTMENTS

Movements on
Listed investments
Fair value of 1 January

Acquisitions at cost

Disposal at carrying mlue
Net (losses)/gains realised and on

revaluation at 31 December

Fair value at 31 December

Movements on
Equity investments in group undertakings
Cost less provision for impairment at 1 January
ln\restment in new subsidiary
lmpairment in carrying ralue of subsidiary

Cost less provision for impairment at 31

December

UK quoted securities
Equities
Fixed interest bonds

lnrestment and unit trusts
Public sector fixed interest
Alternative assets

(731,352) 1,027,159 (836,349) 1,035,945

11,109,651 14,199,671 11,109,651 14,199,671

Grorrn-'--r
2018

€

14,199,67',|

1,801,298

(4,15e,e66)

Graun
2017

t

13,129,362

1,901,723

(1,858,s73)

Charitu
2018

s

14,199,671

1,801,298

(4,054,e69)

Charitv
2017

f

13,129,362

1,901,723

(1,867,359)

153,200
213,267

(104,e97)

105,996
47,143

261,470 153,139

3,936,527
1,332,069

887,659
499,625

1,980,362

5,296,201
7"14,536

1,395,064
751,133

1,868,336

3,936,527
't,332,069

887,659
499,625

1,980,362

5,296,201
714,536

1,395,064
751,133

1,868,336

Total UK quoted securities

UK quoted overseas securities
ln\estment and unit trusts

Total UK quoted overseas securities

lnvestment in subsidiaries

Total value at 31 December

Historical cost at 31 December

8,636,242 10,025,270 8,636,242 10,025,270

2,473,409 4,174,401 2,473,409 4,174,401

2,473,409 4,174,401 2,473,409 4,174,401

261,470 153,139

11,109,651 14,199,671 11,371,121 14,352,810

8,418,899 10,062,4& 11,428,780 12,811,854

There is one security holding with a market value of greater than 5% of the total portfolio at
31 December 2018 (2017: one).

2018 2017

Charities Property Fund - Property Fund lncome 5.1o/o 39%
Goldman Sachs Asset Management Sterling Liquid Reserves Fund - 5.6%

British Safety Council (lndia) LLP, British Safety Council Sales Ltd (company No: 1236862) and Mates
in Mind (company No:10338868, charity No: 1172460) are wholly owned subsidiaries of the British
Safety Council. Complywise Ltd (company No: 06720413), was dissolved on Sth February 2019.
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The audited results of the charity's wholly owned subsidiaries for the year ended 31 December 2018

Britich safuty British Safety Mates in complywire
Council LLP Council Mind Ltd

Sales Ltd
2018 2018 2018 2018

€TEE
lncome and expenditure
Turnover
Cost of sales & administrative expenses
Net movement in funds/net loss

Balance sheeb
Tangible fixed assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due less than one year

llet assets{liabilities)

Ordinary shares
Profil & loss accounl
Equity shareholderc' funds{defi cit)

lncome and expenditure
Tumowr
Cost of sales & administrative expenses
Net morcment in funds/net loss

Balance slreets
Debtors
Cash at bank and in hand
Creditors: amounts hlling due less than one year

Net assets/(l ia bi I ities)

Ordinary shares
Profit & loss account
Equity slra re holde rs funds/(deficit)

t2fl.829t 31,438 (17,i1961 1192.6/t6l

111,019
(32..8/81

335,298
(303.860)

382.128
(399.624t

28.U5
Q21.2911

74.155
1M,325

(47.22.81

86,820
2,381

(57,763)

3,236
153,686

16,901
(1e2,584)

31,252 31,438 118,76il

270,951 999 2,748,411
(237.055) 30,439 (18,761) (2,748,4111

------1l,9qg- ------1U38- ----18'19!- 

-
Britistr Safety Britidr Safety
Council LLP Council

Sales Ltd
2017 2017

tt

(25,223)

Mates in
Mind

Complywise
Ltd

2017
€

177,295
(178,561)

2017

e

93,714
(4,815)

125,2231 (1,266) 88,899

8,276
45,977

(33,4e9)

2,118
2,414

(4,532)

82,705
11,830

(e5,800)

227,134
2,404

(36,882)

20,7U

45,977
(25,223)

20,7U

999
(eee)

(1,265) 192,656

2,748,411
(1,265) (2,555,755)
(1,265) 192,656
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8. DEBTORS

Trade debtors
Other debtors
Due from subsidiary undertaking
Prepayments and accrued income

Trade creditors
Other creditors
Due to subsidiary undertaking
Taxation and social security
Accruals
Defened income (note 10)

10. DEFERRED INCOME

Defened income as at 1 January
Deferred incoming resources
Release of defened income

159.490 162,U4

lrtt uP
zH8

t
1.008.555

52.257

9rsuP
ml?

€

't,474,051
13',1,175

urroa rrt
20r8

€

770,824
52.257

161,406
155,481

urror rlt
m1t

f
1,391,475

't3't,175
4.532

157,807

1J20,303
-i,26-z"s-m'

1,139,968 1,6E4,9E!)

9. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Group
2018

€

150,629
14,643

377,458
801,559

2,158,813

Group
2017

e

612,941
41,520

3q6 473

649,493
2,062,818

Charity
2018

e

131,425
8,311

97,090
360,986
767,284

1,963,793

Charity
2017

t
612,941

8,311
232,792
371,993
615,649

1,988,371

3,503,102 3,763,&5 3,328,889 3,830,057

Group
anl8

E

2,062.818
6"493,084

{6,397,08s1

Group
2011

€

1,878,239
6,474,373

(5,289.794)

Charity
2018

€

1,988,371
6,169,268

(6,193,846)

Charity
m1l

€

1,831,916
6.424j32

(6.267.6n1

Deferred income at at 31 December 2,158,813 2,062,818 1 793 1,988,371

lncome is recognised in accordance with the accounting policies set out on page 26. lncome which has
been invoiced before it can be recognised is deferred untilthe recognition criteria are met.

11. SUMMARY OF MOVEMENTS lN FUNDS (GROUP)

Movements in funds during the year ended 31 December 2018 were as follows:

At 1 January
2018

€

lncome
e

lnvestment
loss

€

(731,352)

(731,3521

Transfers
e

(608,330)

485,'t48
(123,1821

At 31

Decem ber
2018

t

10,042,831

2,953,932

12,996,762

Erpenditure Actuarial gain

€s
Unrestricted funds
Undesignated Funds:

Designated fund:

12.558.223

2,796,314

15,354,537

(1 0,617,362)

(327,s30)

(10,944,892)

9,441,652

9,441,65'l

Reslricted funds - tvlates in Mnd

Fension reserve

24,805
(2,062,000)

199,407 (366,155)

291,000

123,182

84,000

't3,317,342 9,641,0s8 (11,020,0471 84,000 (731,3521 - 11,291,001

(18,761)

(1,687,000)

Total funds
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Movements in funds during the year ended 31 December 2017 were as follows:

At I January
2017

€

lncome
€

lnvestment
gain

€

1,027,159

1,027,',t59

Transfers
e

(sso,145)

590,1 45

At 31

Decem ber
2017

€

12,558,223

2,796,314
't5,354,s37

Etpenditure Actuarial loss
e€

Unrestricted funds
Undesignated Funds:

Designated fund:

12,622,864 9,173,708

2,468,398
't5,091,262 9,173,708

(s,675,363)

(262,229)

(9,937,592)

Restricted funds - tvlates in Mnd
funsion reserve (2,326,000)

177,295 (1 52,490)

280,000 (1 6,000)

24,805
(2,062,000)

Total funds 12,765,262 9,351,003 (9,810,082) (16,000) 't,027,1s9 13,317,342

11.1. Restricted funds

Funds held by Mates in Mind, which is itself a charitable company, are classed as restricted funds, as
these cannot be spent or applied at the discretion of the British Safety Council's Trustees.

11.2. Designated funds

The Board's policy is to designate funds to match the value of the group's tangible fixed assets and for
essentialfuture spending. At 31 December 2018, the only designated fund was in respect of tangible
fixed assets. This fund matches the net book value of the fixed assets at the financial year end.

ln the year, there were [485,147 (2017: €590,145) worth of fixed asset additions and a depreciation
charge of f327,530 (2017:t262,229). Therefore, 8485,147 (2017: €590,145) wastransferred from
undesignated funds to cover fixed asset additions.

12. ANALYSTS OF NET ASSETS BETWEEN FUNDS (GROUP)

Fund balances at 31 December 2018 are represented by:

Tangible fixed assets
lnrestments
Cunent assets/(liabilities)
Pension liability

Tangible fixed assets
lnrestments
Cunent assets/(liabilities)
Pension liability

Undesignated
funds

E

11,109,651
(1,066,820)

Designabd Restricted funds
funds Mates in Mind

€€
2,953,932 3,236

(21,997)

Pension
reserve

t

(1,687,000)

Totalfunds
€

2,957,'t68
1 1 ,109,65'l
(1 ,088,817)
(1,687,000)

Total funds 10,042,831 2,953,932

Fund balances at 31 December 2017 are represented by:

(18,761) (1,687,000) 11,291,002

Undesignated Designated Resilrictedfunds
funds funds Mates in Mind

€€€

2,796,314
14,199,671
(1,641,448) 24,805

Pension
reserve Total funds

t

2,796,314
14,',t99,671
(1,616,il3)
(2,062,000)

€

(2,062,000)

12,558,223 2,796,314Total funds
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13. CAPTTAL COMMITMENTS (GROUP AND CHARITY)

At the year-end, the group and charity had entered into capital commitments amounting to €nil (2017:
€nil).

14. pRovtstoNs FoR LtABtLtTtES, CONTTNGENT ASSETS AND LIABILITIES (GROUP AND
cHARTTY)

At the year-end, the group and charity had no provisions for liabilities or contingent assets (2017: tnil).
As referenced in Note 15, a contingent liability has been recognised in respect of Ofqual's investigation
into BSC's regulated qualification business, lt is not possible to estimate reliably the potential liability
arising from their investigation (2017: €nil).

I5. EVENTS AFTER THE END OF THE REPORTING PERIOD

ln February 2019 Ofqual began an investigation into BSC's approved centre controls regarding BSG's
Ofqual regulated qualification business, ln August 2019 Ofqual advised BSC it may receive a fine and
restriction on it's Ofqual regulated qualifications business. Ofqual's Legal, Moderation and Enforcement
Team will decide and BSC will have a further opportunity to make representation against their findings.
At the date of signing the accounts we are unable determine the outcome of the investigation and to
quantifiT the fine therefore we consider this to give rise to a contingent liability, not a provision.

16. POST EMPLOYMENT BENEFITS (GROUP AND CHARITY)

The charity participates in two retirement benefit schemes, a defined contribution scheme and a defined
benefit scheme.

16.{. Defined contribution scheme

The charity operates a defined contribution group personal pension scheme. All eligible employees are
automatically enrolled into the scheme in accordance with current legislation. The scheme is
administered by Aviva Life Services Ltd.

The amount recognised in the SOFA as an expense for the defined contribution scheme is disclosed
at Note 4.

16.2. Defined benefit scheme

The old British Safety Council charity operated a defined benefit scheme for all qualified employees.
The assets of the scheme are held in a separately administered fund. On 1 July 2003, the liabilities in

respect of this scheme were transferred to the charity. The scheme is closed, and no future benefits are
accruing.

The scheme Trustees' policy is to ensure that the statutory funding objective is met by holding sufficient
and appropriate assets to cover the value of benefits accrued up to the triennial valuation date.

The most recent triennial actuarial valuation of the scheme was carried out as at 1 October 2018. This
has been updated for the purposes of these financial statements to 31 December 2018 by a qualified
actuary. ln doing so the actuary made approximate allowance for: a) the payment of benefits; b) the
different effective date of the calculations; and c) several different actuarial assumptions.
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The principal actuarial assumptions used as at the balance sheet date were:

Discount rate
Retail Pdce lnflation
Consumer Pdce lnfration
Pension escalation in payment
Pensionable salary growth

31 llecembor 31 December
2018 2017
(%) (o/ol

2.90 2.4
3.40 3.4
2.50 2.5
3.00 3
nla nla

3l December
2016

(%)
2.60
3.40
2.50
3.00
nla

31 [lecember Z)18
(years)

20.9
22.8

22.0
24.0

31 December
a)l5

(%)
3-80
3_30

2.40
3.00
nla

Assumed life expectancy in years, on retirement, at 65 is:

Retiring today
Males
Females

Retlrlng ln Z) years
Males
Females

Amounts recognised in the SOFA are as follows:

lncluded in expenditure:

Interest on obligations
Expected return on assets

Amounts recognised in other comprehensive
income are as follows:

Actual return less interest income included in net interest
income
Experience gains ad losses arising on scheme liabilities

Changes in assumptions underlying the present wlue of
scheme liabilities
Actuarial (losses)/gains on defined benefit pension scheme

31 llecember 2017
(yearsI

21.1
2_9

2..1
24.1

2018
€

140,000
(95,000)

2017
€

152,000
(96,000)

45,000 56,000

2018
€

(389,000)
(155,000)

2017
€

9,000
124,000

628,000 (149,000)

84,000 (16,000)

The amounts recognised in the SOFA were included in the Enhancing Performance activity category.

The major categories of scheme assets as a percentage of total scheme assets, and expected return,
are as follows:
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Equities
Property
Corporate Bonds
Gilts
Cash
Deriwtives and other inrcstments

Total

Actual return on plan assets

The deficit in the scheme was:

Fair rralue sf scheme assels
Presenl value of scheme liabilities

llet lliabillty)

Movements in the deficit on the scheme were:

Defcil in the scheme at the beginning of the period

ilanement in the priod:
Conlrihrtions paid by employer
Net relum on assets
lnlerest on oUigdions
Acluarial (loss[gin

Opening defined benefit obligation at 1 January
lnterest cost
Acluadal (losslgain
Benefits paid

Cloclng deflned benefft obllgatlon at 3t December

As no further benefits are accruing under the scheme.

Changes in the fair value of scheme assets were as follows:

2018

41o/o

2o/o

4%
32o/o

5o/o

160/o

2017

43o/o

4%
2Oo/o

5o/o

2o/o

260/o

lOOo/o lOOo/o

2018
€

2017
t

(294,000) 105,000

2018
€

3,785,000
(5.472,00s1

2077
€

3,776,000
(5,838,000)

11,687,0001 ,2_0f,2-(xxll

20t8
€

(2.052,000)

336.000
95,000

(140,000)
84,000

2017

€

(2,325,000)

336,000
96,000

(152,000)

(16,000)

Ileliclt in the rcheme at the end of the perlod

Changes in the present value of the defined benefit obligations were as follows:

t1,687,000) izp6zmi

2018
€

(5,838,000)
(140,000)

473,000
33,000

2017
t

(5,992,000)
(152,000)

(25,000)
331,000
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Opening lbh v*re d scheme assets
Expecied ntum on assds
Actusid losses
Corildhrtlns by employer
Benefts peid

an8
€

3.776,000
95,000

(389,000)
336,000
(33,0001

ml?
€

3.666,000
96,000

9,000
336,000

($r,000)

Cloclng hlr value of rcheme acretr 3.785.000 3.776.000

The scheme Trustees and the charity have agreed a deficit recovery plan under which the charity will
contribute €336,000 to the pension scheme in each accounting period through to June 2021, when it is
estimated that the deficit on the pension scheme will be eliminated.
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17. LEASTNG COMMTTMENTS (GROUP AND CHARITY)

At the year-end, the total of future minimum lease payments under non-cancellable operating leases for
each of the following periods was:

2018 m17
€t

Not later than one year
Later than one year and not later than five years

38.843 20.720
9.840 19,680

,'18,683 40,400

18. TRANSACTIONS WITH TRUSTEES AND OTHER RELATED PARTIES

18.1. Trustees

The charity Trustees received no remuneration for their services to the charity during the year (2017.
tNir).

{8.2. Key management personnel

All senior employees who have authority and responsibility for planning, directing and controlling the
activities of the group are key management personnel. The names of those individuals who served as
key management personnel during the year ended 31 December 2018 are set out on page 40. Total
benefits (including social security costs) in respect of key management personnel during the year was
e861,073 (2017 : €974,650).

18.3. lntra-group transactions

During the year the charity charged Mates ln Mind fees of 144,183 (2017 . [19,206) in respect of
management services provided by the charity to Mates ln Mind, and licence fees in the amount of
€12,096 in respect of Mates ln Mind's use of the charity's Start the Conversation training materials.
The charity also granted Mates ln Mind core funding amountinglo t92,711 (2017: t44,995). The charity
also donated services with a value of t21,373 used in meeting grant obligations of Mates ln Mind. The
charity incurred referral fees amounting to t68,637 (2017: t34,484) payable to Mates ln Mind. During
the year the charity charged Complywise Limited fees of 8226,261 (2017: tnil) in respect of
management services provided by the charity to Compywise Limited.

At the year end the net balance due between the charity and each of its subsidiaries was:

Due to(from| charlty
2018 2017

€€

Bdtish Safety Council (lndia)LLP
British Safety Council Sales Ltd
Mates ln Mind

(68,508)
96,559 4,532

(e7,100) (20,18e)

The above are services delivered in line with charitable objects. There are no other related party
transactions.
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18.4. Financial lnstruments - Group

With the exception of investments of €1 1,109,651 held at fair value, the group's basic financial
instruments are measured at amortised cost. All financial liabilities are of a kind that qualifo as basic
financial instruments. Basic financial instruments are initially recognised at transaction value and
subsequently measured at amortised cost.

2018
I

2017
€

Financial assets - at amortised cost:

Debtors
Cash

Financial liabilities - at amortised cost:

Creditors: amounts falling due within one year

2,253,602 1,977,856

1,065,922
1,187,680

1,605,226
372,630

(966,831) (1,303,954)
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