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African Caribbean Day Nursery Annual General Report 2017-2018

The success of the African Caribbean Day Nursery has largely depended on the 

combination of excellent ideas along with the efforts and enthusiasm of all involved 

to ensure we achieved the targets we set out to meet. Undoubtedly there are a 

number of people who have been the driving force behind the achievements of the 

nursery. 

I would like to thank the staff, parents, families and friends who have supported and 

helped us this year without your continued involvement and participation, we could 

not have hoped to be anywhere near where we are today. 

It’s been a difficult year for all involved in the management of the nursery and we are 

looking forward to new developments and partnerships that would continue fur the 

success of the nursery. 

I would like to take this opportunity to say thank you to all the staff at ACDN for their 

hard work and continual support. I truly appreciate them and as they continue to 

work with me towards ensuring the nursery provides a quality service.  

Thank you to the Management Communities for your commitment and support and 

to all the parents for giving us the priveledge of contributing to your child’s life, 

creating a positive educational stepping stone towards their future. 

 

God bless and keep you all 

 

Brenda Jennings 

Nursery Manager  

 

 

 

 

 

 

 

  



The African Caribbean Day Nursery is 

a community nursery funded by 

Haringey Council.   The nursery is 

Registered Charity 1035863 and a 

Company limited by Guarantee  

The nursery caters for 24 children with 

ages ranging from 6 months to 5 

years. The nursery is open Monday to 

Friday 9am to 6pm. 

Ethos of the Nursery  

The ethos of the nursery is to provide 

an educational head start for children 

under five and to promote a positive 

self-image, primarily for children of the 

African and Caribbean origin.  It aims 

to further their social, educational and 

personal development with the object 

of improving their condition of life for 

the future. 

The nursery aims to provide an 

environment which stimulates and 

provides a happy forum to learn and 

appreciate others; to express their own 

rich cultural heritage; and also having 

followed a curriculum which prepares 

them to meet the outside world with a 

sense of balance and confidence. 

Children who are happy, self-confident 

and able will grow to be men and 

women who will be an asset to their 

community. 

 

 

 

 

 

 

Objective 

Our objectives are set to reflect the 

aims and ethos of the nursery. In 

setting our objectives and planning our 

activities the Management committee 

have given careful consideration to 

ensure that we are providing a quality 

service and provision to parents and 

their children. 

In meeting our key objectives the 

children provide the starting point for 

their learning and in this way, we can 

ensure that we tailor learning 

programmes for each child that covers 

the curriculum in the Early Years 

Foundation Stage giving them the best 

start in preparation for school 

We see parents as the ‘primary 

partner‘ in helping us to meet their 

children’s needs and therefore 

practitioners and parents working 

closely to maximize their potential, this 

is our key objective of working in 

partnership with parents which also 

gives parents the opportunity to 

contribute to the development of 

ACDN.  

 

 

 



The Management Committee 

The management of the African 

Caribbean Day Nursery is carried out 

by way of a voluntary Management 

Committee.  The committee is made of 

users of the nursery and community 

members. 

The management committee is 

responsible for the long and short term 

maims and objectives of the nursery; 

for setting and reviewing policies and 

procedures; and dealing with and 

making decisions on a day-to-day 

basics. 

In order for the management 

committee to function to its maximum 

efficiency it is vital that all members 

contribute and fulfil the responsibilities 

of the position they hold.  

Co-opted Members 

There are positions available for co-

opted members of the ACDN’s 

management committee. These 

positions are usually filled by members 

of the community who have skills and 

management committee. 

 

Who’s who on the 2017-2018 

Management Committee? 

Nzinga Williams (Chair Person) 

Natasha Stewart-Campbell 

Paulette Howard  

Iskendar Mebthru 

Dawn Ferdinand  

 

Sub-Committees 

Fundraising Committee 

The role of this committee is plan fund-

raising events and to seek sources of 

funding for the nursery. They are also 

responsible for publicising the 

organisation within the community. 

This committee will meet every 6 

weeks. 

Project Development Team  
 

The role of this committee is to 

strategically plan and develop projects 

on issues such as Education, 

Premises, Culture, etc. This committee 

will meet every 6 weeks. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Parental Involvement  

Parental involvement is regarded as 

an important feature of the ACDN and 

is strongly encouraged 

We see parents is partners and aim to 

work very close with them in meeting 

their child’s overall development  

Parents are encouraged to take part in 

various activities such as reading 

stories, doing craft activities, joining us 

on outings and sharing songs and 

resources from home. 

Coffee mornings are provided for 

parents to come and chat about their 

child’s developmental progress and 

share any ideas they may have to 

develop the nursery. It is also a forum 

where they can meet other parents. 

 

Life at the nursery …. 

The nursery has a baby room for 

children ranging 6mths to 2yrs. The 

other group rooms are used by 

children ranging from 2yrs to 5yrs. 

 

 

 

 

 

ACDN provide a positive, stimulating 

environment, which encourages the 

children’s personal, social, academic 

and cultural development.  Each day 

the children are given stimulating and 

imaginative activities to meet the Early 

Years Foundation Stage (EYFS), 

taking inconsideration their 

developmental needs.  

 

 

 

Each child is treated as an individual 

with individual needs and abilities. The 

children learn to develop self-help 

skills and are given play tasks, which 

encourage them to use their senses. 

Monitoring each child‛s progress 

throughout the Nursery is essential to 

ensure they are making progress and 

particular difficulties in any of the areas 

of learning, whatever the cause, are 

identified and addressed.  

This monitoring, by way of 

observation, assessment and 

collecting samples of work, also 

assists in the teacher‛s planning. 

The curriculum helps to prepare the 

children for when they go to school. 

 



Some of the activities that you will see 

taking place in the Nursery 

• Sand & Water 

• Cultural Activities - Umoja time 

• Painting 

• Table Top Activities 

• Book Corner 

• Writing and Drawing 

• Cooking Activities  

• Clay and Play-dough  

• Rhymes and Singing 

• Outdoor Play 

• Role Play 

• Construction  
 

 

Included with the daily activities ACDN’s annual family outing to was an exciting and 

enjoyable day. Regular trips to the local library are not only educational trip but also 

fun. 

Our annual graduation is one with mixed feelings, happy for them to start a new 

journey in life as well as sad to see them go.  

Visits from Community Police, Health Visitor and Dental Nurse were thoroughly 

enjoyed by the children. 

Parent participation is encouraged and parents taking time to join in with various 

activities and spending time with their children is highly appreciated. 

 

The Staff 

ACDN has a team of dedicated qualified Nursery Practitioners who nurture the 

children enabling them to thrive in a learning environment. They work in partnership 

with parents in meeting each child’s individual needs. 

Their aim is to encourage each child to reach his or her full potential.  

The Practitioners attend regular training courses to keep abreast of changes in 

childcare and legislation. 

 

Conclusion  

This year ACDN has once again been able to contribute positively to the social and 

cultural development of the children in its care within a happy and safe environment. 

However, it must be recognised that the current success of the nursery is due to the 

continued support of the parents and users, the loyalty of its staff and the 

commitment of the management team, 

We would therefore like to take this opportunity to thank parents and fellow   

committee members for unfailing support and commitment they have shown.  

 














































































