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Objectives OF  The Organization: 
 
Granby Somali Women’s Group objective is to increase mainstream services for 
women from Somali and BME communities located in the Liverpool Ward. The center is 
a lifeline for a large number of Somali women and families and families from other BME 
Communities who are unable to access services due to barriers in language. 

 
Granby Somali Women’s Group aims to achieve the following outcomes for service 
users: 

 

• Increase participation in activities, which reduce isolation. 
• Improved Access to Service Provision 
• Improved Confidence and Self-esteem 
• Improved Income and Opportunities 
• To reduce the language barrier 

 
 

Activities offered at the Centre: 
 
i. Outreach/Support Service: Surgeries providing benefit, housing, health and 

welfare, education, employment and training awareness. 
ii. Help, Advocacy and advice: Assistance with housing repairs, debt advice, 

asylum and legal sign positing, budgeting awareness and form filing 
assistance. 

iii. Elder People Support: Somali Dance workshops and 
 

Volunteering:  
 
i. Younger Members: Summer Play Schemes, employment & Training Assistance, Self-
esteem sessions. 
ii. Open Days/Learning Events: Held in partnership with funders and statutory 

agencies. 
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Achievements: 

 

Achievements: 

 

Rosa - Justice & Equality Fund has empowered GSWG to deliver sessions raising awareness regarding 

sexual harassment and abuse for women from BME Communities, and especially to those who face a 

language barrier. This project has enabled BME women from the communities that GSWG serves to 

gain knowledge and understanding, in order to address sexual harassment in the workplace. 

Participants involved in this project have been able to enhance their self-confidence and self esteem, 

despite the multitude of disadvantages’ that these women face in the area of deprivation, isolation, 

language barrier etc. 

 

NHS Liverpool CCG  - GSWG was able to conclude its work in this area with its funding from the CCG. 

Over the last two years with this project GSWG has been able to continue its grassroots work in the 

area of FGM and move the debate forward to include families affected by this practice. By tackling 

this issue in a family setting, GSWG has been able to debate the topic with the family as a whole and 

outline why this practice needs to end.  

 

Liverpool City Council (CRU) - Granby Somali Women's Group with its funding from Liverpool City 

Council (CRU) has been able to offer a twice weekly drop in befriending service for Muslim women. 

The aim of the project is to enable Muslim women to feel less isolated and improve their quality of 

life by interacting with others from within the community. The drop in befriending sessions are 

targeted at those who are isolated and secluded from mainstream provision and outcomes center 

on building new friendships, gain knowledge and insight into the range of activities available within 

the community and how to access them.  The women involved are isolated, face a language barrier, 

and are in desperate need of increasing their confidence and self-esteem. 
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Workers Educational Association (ESF) – The ‘Developing Me’ project, was a pre-employment 

project, funded by the WEA and equipped job seekers to access skills in the sewing industry. This 

helped to improve current skill sets/work experience, which participants may have never seen as a 

skill that they can use to find employment. This project reached women in isolation and those who 

were economically inactive due to barriers in language, had low self-esteem and low self-confidence. 

Participants were also able to use skills gained on a previous course called ‘empowering me’, which 

provided the first opportunity to enter employment via volunteering. 

 

Awards For All (Big Lottery)  - GSWG was able to secure funding from Awards for All to deliver 

sessions for women from BME communities, providing advice, support and advocacy for those who 

feel isolated due to a language barrier. Over the last eighteen months, the organisation has seen an 

increase in service users from the BME community due to the closing of numerous services in the 

Princess Park Ward area. The growth of service users demonstrates the achievements of our grass 

roots organisation and the continued need for our services. 

 

Skelton Bounty: GSWG was able to secure funding from the Skelton Bounty to purchase items for 

the brand new kitchen that the Tudor Trust funded. Without this capital funding from the Skelton 

Bounty, GSWG would not be able to continue with its development of its luncheon club service.  

 

MPAC & Austin Smith:  These grant’s facilitated activities for young members located in the Princes 

Park ward over the summer period.  A programme of activity was designed and delivered for young 

people from the BME Communities during the summer holidays of 2018. Activities like playing 

football, tennis, swimming, nature walks were all part of the programme, enabling young people to 

get active rather then residing at home or becoming involved in anti-social behaviour.  

 

Challenges for 2020:  

Additionally, GSWG will once again be concentrating its funding strategy towards improving the skill 

set of women who are service users of the centre. Providing these service users with the necessary 

skills to enter employment or volunteering will be a key plan of the organistaion going forth. 
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Furthermore, assisting children who are excluded and isolated living within the Princes Park ward 

will also be part of the approach going forward. Enabling these young minds to reach their full 

potential and become the leaders of tomorrow will be ever present in the design of the charity in 

the year to come.  

 

Reserves:  

The Charity aims to maintain unrestricted funds, which are the free reserves of the charity, at a level 

adequate to meet its needs.  

 

Risk Management:  

The trustees have assessed the major risks to which the charity is exposed, in particular those 

related to the operations and finances of the charity, and are satisfied that systems are in place to 

mitigate exposure to the major risks. This report has been prepared in accordance with the special 

provisions of Part 15 of the Companies Act 2006 relating to small companies.  

 

 

Granby Somali Women’s Group and its service users appreciate all the support and assistance they 

have received from Funders and would like to say a big thank you to them for the support and 

funds, which enable us to provide worthwhile projects for our service users. 

 

On Behalf of the Board 
 
 
Chair - ............................................................ 
 

Committee Member - ............................................................ 


















































